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GOVERNMENT OF MANIPUR 
DEPARTMENT OF PERSONNEL AND ADMINISTRATIVE REFORMS 

(PERSONNEL DIVISION) 
*** 

 
NOTIFICATION 

Imphal, the _________, 2026 

No. ____________: In exercise of the powers conferred by the proviso to Article 309 of the 
Constitution of India and all other powers enabling him in this behalf, and in supersession of 
the rules specified in Rule 30, the Governor of Manipur is pleased to make the following rules 
regulating recruitment, promotion and other service matters in respect of Engineering posts in 
the Engineering Departments of the Government of Manipur, namely:— 

1. Short title and commencement 

(1) These rules may be called the Manipur Engineering Services Rules, 2026. 

(2) They shall come into force from the date of their publication in the Official Gazette. 

2. Application 

(1) These rules shall apply to all Engineering posts from the level of Assistant Engineer to 
Chief Engineer specified in Schedule-I. 

(2) These rules shall apply to the posts and grades specified in Schedule-II and Schedule-III, 
and to such other equivalent Engineering posts as may be notified by the Government from 
time to time. 

(3) Nothing in these rules shall be construed as constituting one common State-wide 
Engineering cadre or one common State-wide seniority list across Departments. Unless 
otherwise specifically provided, each Department shall continue to have its own separate cadre, 
sanctioned strength and seniority list. 

(4) Cadre control, posting and administrative control shall vest in the concerned Administrative 
Department, subject to these rules and such orders as may be issued by the Government from 
time to time. 

3. Definitions 

In these rules, unless the context otherwise requires,— 

(a) “Commission” means the Manipur Public Service Commission; 
(b) “Department” means a Department specified in Schedule-I; 
(c) “Departmental Promotion Committee” means the Committee constituted under Rule 

22; 
(d) “Engineering post” means a post specified in Schedule-II or Schedule-III; 
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(e) “equivalent Degree” means a qualification treated as equivalent to a Degree in the 
relevant Engineering discipline under Schedule-V; 

(f) “feeder grade” means the grade from which promotion is to be made to the next higher 
grade under these rules; 

(g) “Government” means the Government of Manipur; 
(h) “Junior Engineer” includes Section Officer Grade-I, Section Officer Grade-II or any 

equivalent Engineering subordinate post re-designated or treated as Junior Engineer 
under these rules; 

(i) “regular service” means service rendered after regular appointment to the grade in 
accordance with the prescribed procedure, and shall include any period during which 
an officer would have held the post but for being on leave or otherwise not being 
available for holding such post; 

(j) “relevant Engineering discipline” means the Engineering discipline relevant to the post, 
as specified in the relevant Schedule, recruitment requisition, advertisement or 
Government order; 

(k) “sanctioned post” means a post sanctioned by the competent authority and included in 
the sanctioned strength of the concerned Department; 

(l) “Schedule” means a Schedule appended to these rules; 
(m) “select list” means a list approved by the competent authority on the recommendation 

of the Departmental Promotion Committee or the Commission, as the case may be; 
(n) “Service” means the Departmental Engineering Service or cadre of the concerned 

Department. 

4. Constitution of Departmental Engineering Services 

(1) The Engineering posts specified in Schedule-II, in respect of each Department specified in 
Schedule-I, shall constitute the Departmental Engineering Service of the concerned 
Department. 

(2) Each Departmental Engineering Service shall be a separate service/cadre, unless otherwise 
specifically notified by the Government. 

(3) The grades, pay level, sanctioned strength and discipline-wise distribution of posts shall be 
as specified in Schedule-II, as may be amended from time to time. 

5. Grade, strength and review 

(1) The grades, pay level and number of sanctioned posts in each grade shall be as specified in 
Schedule-II. 

(2) The Government may, from time to time, by order, make additions, reductions or alterations 
to the sanctioned strength of any grade. 

(3) No change in sanctioned strength, pay level or classification of any post shall be made 
except with the approval of the competent authority and, wherever required, in consultation 
with Finance Department and the Commission. 
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6. Members of Service 

The following shall be members of the Departmental Engineering Service of the concerned 
Department:— 

(a) persons holding regular appointment to posts included in Schedule-II on the date of 
commencement of these rules; 

(b) persons appointed to such posts by direct recruitment, promotion, deputation/transfer 
or absorption in accordance with these rules; 

(c) persons whose services are regularized or absorbed against such posts by order of the 
Government in accordance with law. 

7. Initial constitution and re-designation 

All existing regular incumbents holding Engineering posts from Assistant Engineer to Chief 
Engineer in the Departments specified in Schedule-I shall, on commencement of these rules, 
be deemed to have been appointed to the corresponding grade under these rules. 

8. General principles of recruitment 

(1) Recruitment to the posts covered by these rules shall be made by direct recruitment, 
promotion, deputation/transfer or any combination of these methods, as specified in Schedule-
III and Schedule-IV. 

(2) The percentage of posts to be filled by direct recruitment, promotion or any other method 
shall be calculated with reference to the total sanctioned posts in the concerned grade and not 
with reference to vacancies arising from time to time. 

(3) Recruitment and promotion shall be made discipline-wise wherever the post requires a 
specific Engineering discipline. 

(4) Reservation for Scheduled Castes, Scheduled Tribes, Other Backward Classes, Persons 
with Benchmark Disabilities, Ex-Servicemen and other categories shall be applicable as per 
orders issued by the Government from time to time. 

10. Direct Recruitment to the grade of Assistant Engineer or equivalent post 

(1) Direct recruitment to the grade of Assistant Engineer/Assistant Surveyor of Works or 
equivalent post shall be made through the Commission. 

(2) Direct recruitment may be made through the Manipur Combined Competitive Examination 
for Direct Recruitment of Assistant Engineers Rules, 2006, as amended from time to time, or 
through such other examination/ selection procedure as may be prescribed by the Government 
in consultation with the Commission. 

(3) Unless otherwise specifically provided in Schedule-III, forty per cent (40%) of the 
sanctioned posts in the grade of Assistant Engineer/ Assistant Surveyor of Works or equivalent 
post shall be filled by direct recruitment. 
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(4) The educational qualification, age limit and other eligibility conditions for direct recruits 
shall be as specified in Schedule-III. 

11. Promotion to the grade of Assistant Engineer or equivalent post 

(1) Unless otherwise specifically provided in Schedule-IV, sixty per cent (60%) of the 
sanctioned posts in the grade of Assistant Engineer/ Assistant Surveyor of Works or equivalent 
post shall be filled by promotion by selection from the grade of Junior Engineer or equivalent 
feeder grade. 

(2) The following minimum qualifying service shall apply for promotion to the grade of 
Assistant Engineer/Assistant Surveyor of Works or equivalent post:— 

Sl. 
No. 

Educational Qualification Minimum qualifying service 

1 Degree holders in the relevant Engineering 
discipline or holders of equivalent Degree 

3 years of regular service in the 
feeder grade 

2 Diploma holders in the relevant Engineering 
discipline 

5 years of regular service in the 
feeder grade 

3 Diploma holders who, while in service, acquire a 
Degree in the relevant Engineering discipline or 
equivalent Degree 

3 years of regular service from 
the date of acquiring such 
qualification 

4 Officers holding the feeder grade on regular basis 
who do not possess the educational qualification 
mentioned at Sl. No. 1, 2 or 3 above 

15 years of regular service in the 
feeder grade with outstanding 
record of service 

(3) Selection shall be made from a common eligibility list of all eligible officers in the feeder 
grade, subject to fulfilment of the applicable qualifying service and other eligibility conditions: 

Provided that, irrespective of seniority in the cadre of Junior Engineer or equivalent post, 
promotion to the post of Assistant Engineer or equivalent post shall be considered in the order 
of the date of completion of the qualifying service prescribed for the respective category of 
officers: 

Provided further that where two or more officers complete the prescribed qualifying service on 
the same date, their inter se seniority in the cadre of Junior Engineer or equivalent post shall 
be followed. 

(4) No separate quota or sub-quota shall be maintained between Degree holders, equivalent 
Degree holders, Diploma holders and other eligible officers. 

(5) The different minimum qualifying service prescribed for different categories of officers 
shall continue to apply. 

12. Promotion to the grade of Executive Engineer or equivalent post 
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(1) Promotion to the grade of Executive Engineer/Surveyor of Works/Engineering Officer or 
equivalent post shall be made by selection from the grade of Assistant Engineer/Assistant 
Surveyor of Works or equivalent post. 

(2) The following minimum qualifying service shall apply:— 

Sl. 
No. 

Educational Qualification Minimum qualifying service 

1 Degree holders in the relevant 
Engineering discipline or holders of 
equivalent Degree 

6 years of regular service in the grade 

2 Diploma holders in the relevant 
Engineering discipline 

9 years of regular service in the grade 

3 Diploma holders who, while in service, 
acquire a Degree in the relevant 
Engineering discipline or equivalent 
Degree 

6 years of regular service from the date of 
acquiring such qualification or 7 years of 
regular service in the grade, whichever is 
shorter 

(3) Selection shall be made from a common eligibility list of all eligible officers in the feeder 
grade, prepared according to seniority in the feeder grade, subject to fulfilment of the applicable 
qualifying service and other eligibility conditions. 

(4) No separate quota or sub-quota shall be maintained between Degree holders, equivalent 
Degree holders and Diploma holders. 

(5) The different minimum qualifying service prescribed for different categories of officers 
shall continue to apply. 

13. Promotion to higher grades 

Unless otherwise specifically provided in Schedule-IV, promotion to higher grades shall be 
made as follows:— 

Sl. 
No. 

Grade Method of 
recruitment 

Field of promotion and minimum qualifying 
service 

1 Superintending 
Engineer or 
equivalent post 

By promotion Executive Engineer/Surveyor of 
Works/Engineering Officer or equivalent post 
possessing Degree in the relevant Engineering 
discipline or equivalent Degree with 6 years of 
regular service in the grade 

2 Additional Chief 
Engineer or 
equivalent post 

By promotion Superintending Engineer or equivalent post 
with 5 years of regular service in the grade 

3 Chief Engineer or 
equivalent post 

By promotion Additional Chief Engineer or equivalent post 
with 3 years of regular service in the grade 
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14. Date of eligibility for promotion 

(1) For the purpose of promotion, the date of eligibility of an officer shall be the date on which 
the officer fulfils all prescribed eligibility conditions, including minimum qualifying service, 
educational qualification and other conditions prescribed under these rules. 

(2) Where a select list is prepared for a particular vacancy year, eligibility shall be determined 
with reference to the 1st day of January of that vacancy year: 

Provided that the Government may, by general or special order, specify any other uniform 
crucial date for determining eligibility. 

(3) Where no vacancy year is specifically identified, eligibility shall be determined with 
reference to the 1st day of January of the year in which the Departmental Promotion Committee 
is held. 

(4) In the case of an officer who acquires a Degree in the relevant Engineering discipline or 
equivalent Degree while in service, the date of acquiring such qualification shall be the date of 
declaration of result, or where the date of declaration of result is not ascertainable, the date of 
issue of the certificate/ provisional certificate by the competent authority. 

(5) An officer shall not be included in the select list for a vacancy year unless he/she is eligible 
on the crucial date applicable to that vacancy year. 

(6) The date on which an officer becomes eligible shall not, by itself, disturb the inter se 
seniority of officers in the feeder grade. Inter se consideration of eligible officers shall be based 
on seniority in the feeder grade, subject to fulfilment of eligibility conditions. 

15. Consideration of seniors when juniors are considered 

Where juniors who have completed their qualifying or eligibility service are being considered 
for promotion, their seniors shall also be considered, provided they are not short of the requisite 
qualifying or eligibility service by more than half of such qualifying or eligibility service or 
two years, whichever is less, and provided further that they fulfil all other prescribed eligibility 
conditions. 

16. No “failing which” provision 

No provision in these rules shall be read as permitting promotion from a lower or alternative 
grade merely on the ground that eligible officers are not available in the prescribed feeder 
grade. 

17. Filling by deputation/transfer in exceptional cases 

Where the Government is of the opinion that it is necessary or expedient so to do, and where 
eligible officers are not available for promotion, the Government may, for reasons to be 
recorded in writing and in consultation with the Commission wherever required, fill up the post 
by deputation/transfer for such period and on such terms as may be decided by the Government. 
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18. Equivalent Degree 

(1) For the purposes of these rules, the qualifications specified in Schedule-V shall be treated 
as Degree or equivalent Degree in the relevant Engineering discipline, subject to the conditions 
and limitations specified therein. 

(2) A qualification shall be treated as relevant to the post only if the Engineering 
discipline/specialization is relevant to the duties of the post concerned. 

(3) In case of doubt regarding equivalence or relevance of any qualification, the decision of the 
Government, in consultation with the concerned Administrative Department and such technical 
authority as may be considered appropriate, shall be final. 

19. Probation 

(1) Every officer appointed to the Service either by direct recruitment or by promotion shall be 
on probation for a period of two years, unless otherwise provided in Schedule-III or Schedule-
IV. 

(2) The period of probation may be extended by the competent authority in accordance with 
the orders issued by the Government from time to time. 

(3) On successful completion of probation, the officer shall be considered for confirmation in 
accordance with the rules/orders applicable from time to time. 

20. Seniority 

(1) Seniority shall be maintained separately for each Department and each grade. 

(2) The seniority of officers included in the initial constitution of the Service shall be such as 
may be determined by the Government after taking into account the existing seniority, date of 
regular appointment, grade, pay level and other relevant factors. 

(3) The seniority of officers appointed after commencement of these rules shall be determined 
in accordance with the general instructions issued by the Government from time to time. 

(4) In the absence of any specific Government instruction, seniority shall be determined as 
follows:— 

(a) in the case of direct recruits, according to the order of merit/ recommendation made by 
the Commission or recruiting authority; 

(b) in the case of promotees, according to the order in the approved select list; 
(c) in the case of appointment by deputation/transfer/absorption, from the date of regular 

appointment/absorption in the grade, subject to such conditions as may be specified by 
the Government; 

(d) where direct recruits and promotees are appointed to the same grade against the quota 
prescribed under these rules, their inter se seniority shall be determined in accordance 
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with the quota/rotation principle or general instructions issued by the Government from 
time to time. 

(5) No officer shall claim seniority in a grade from a date earlier than the date of regular 
appointment to that grade, unless specifically provided by Government order or by a court 
order. 

21. Appointment and posting 

(1) All appointments to the posts covered by these rules shall be made by the competent 
authority. 

(2) Officers appointed under these rules shall be liable to serve anywhere in Manipur and in 
any office/project/field establishment of the concerned Department. 

(3) Transfer from one Departmental Engineering Service to another Departmental Engineering 
Service shall not be made except by order of the Government and subject to such terms and 
conditions as may be specified, in consultation with the Department of Personnel. 

22. Departmental Promotion Committee 

(1) Selection for promotion shall be made on the recommendation of the Departmental 
Promotion Committee. 

(2) For promotion to the various grades of the Service, the Departmental Promotion Committee 
shall consist of:— 

(a) Chairman/Member, Manipur Public Service Commission   — Chairman; 
(b) Administrative Secretary, Department of Personnel or nominee not below the rank of 

Deputy Secretary        — Member; 
(c) Administrative Secretary of the concerned Department or nominee not below the rank 

of Deputy Secretary        — Member. 

(3) The Head of Department or a technical officer of appropriate rank may be invited to assist 
the Departmental Promotion Committee, wherever considered necessary. 

23. Consultation with Commission 

The Commission shall be consulted in matters of recruitment and promotion wherever 
consultation is required under the Constitution of India, the Manipur Public Service 
Commission (Exemption from Consultation) Regulations, 1972, or any other rules/orders in 
force. 

24. Disqualification 

No person— 

(a) who has entered into or contracted a marriage with a person having a spouse living; or 



DRAFT 

Page 9 of 16 

 

(b) who, having a spouse living, has entered into or contracted a marriage with any person, 

shall be eligible for appointment to any post under these rules: 

Provided that the Government may, if satisfied that such marriage is permissible under the 
personal law applicable to such person and the other party to the marriage, and that there are 
other grounds for so doing, exempt any person from the operation of this rule. 

25. Reservation and concessions 

Nothing in these rules shall affect reservations, relaxation in age limit and other concessions 
required to be provided for Scheduled Castes, Scheduled Tribes, Other Backward Classes, 
Persons with Benchmark Disabilities, Ex-Servicemen and other categories of persons in 
accordance with the orders issued by the Government from time to time. 

26. Other conditions of service 

The conditions of service of members of the Service in respect of matters for which no specific 
provision has been made in these rules shall be governed by the rules, orders and instructions 
applicable to officers of equivalent rank under the Government of Manipur. 

27. Power to relax 

Where the Government is of the opinion that it is necessary or expedient so to do, it may, by 
order and for reasons to be recorded in writing, and in consultation with the Commission 
wherever required, relax any provision of these rules with respect to any class or category of 
persons. 

28. Power to remove difficulties 

If any difficulty arises in giving effect to these rules, the Government may, by order, make such 
provisions not inconsistent with these rules as may appear to it to be necessary or expedient for 
removing the difficulty. 

29. Interpretation 

If any question arises relating to interpretation of these rules, the decision of the Government 
shall be final. 

30. Repeal and saving 

(1) On and from the commencement of these rules, the following rules shall stand 
repealed/superseded in respect of the Engineering posts covered by these rules:— 

(a) the Manipur Civil Engineering (Public Works Department) Service Rules, 2016, as 
amended from time to time; 

(b) the Manipur Electrical and Mechanical Engineering (Public Works Department) 
Service Rules, 2016, as amended from time to time; 
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(c) all existing Recruitment Rules, Service Rules, orders or instructions governing 
recruitment, promotion and service matters in respect of Engineering posts from 
Assistant Engineer to Chief Engineer in the Departments specified in Schedule-I, to 
the extent such posts are covered by these rules. 

(2) Notwithstanding such repeal or supersession, anything done or any action taken under the 
rules, orders or instructions so repealed or superseded, including any appointment, promotion, 
confirmation, seniority list, recruitment process, Departmental Promotion Committee 
proceeding, recommendation or order issued before the commencement of these rules, shall be 
deemed to have been validly done or taken under the corresponding provisions of these rules. 

(3) Any pending recruitment, promotion or Departmental Promotion Committee proceeding 
may be continued under these rules, unless the Government, for reasons to be recorded in 
writing, directs otherwise. 

(4) The repeal or supersession of the existing rules shall not affect any right, liability, 
obligation, penalty, disciplinary proceeding, court case, seniority dispute or other proceeding 
already accrued, incurred or initiated before commencement of these rules. 
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SCHEDULE-I 
[See Rule 2] 

Departments and posts to which these rules apply 

Sl. 
No. 

Department Posts covered 

1 Public Works Department All Engineering posts from Assistant 
Engineer to Chief Engineer 

2 Public Health Engineering Department All Engineering posts from Assistant 
Engineer to Chief Engineer 

3 Water Resources Department All Engineering posts from Assistant 
Engineer to Chief Engineer 

4 Minor Irrigation Department All Engineering posts from Assistant 
Engineer to Chief Engineer 

5 Rural Engineering Department All Engineering posts from Assistant 
Engineer to Chief Engineer 

6 Tribal Affairs and Hills Department All Engineering posts from Assistant 
Engineer to Chief Engineer 

7 Power Department/ Electricity 
Department and its Engineering wings, as 
applicable 

All Engineering posts from Assistant 
Engineer to Chief Engineer 

8 Any other Department/ wing having 
Engineering posts, as may be notified by 
the Government 

All Engineering posts from Assistant 
Engineer to Chief Engineer, as may be 
specified 

Note:  

(1) Inclusion of a Department in this Schedule shall not, by itself, create a common inter-
Department seniority list. 

(2) These rules shall apply only to Engineering posts borne on the regular establishment of 
the Departments/wings of the Government of Manipur specified above. They shall not 
apply to Engineering posts under Government companies, corporations, societies, 
boards, authorities, autonomous bodies or other bodies which have their own bye-laws, 
regulations or service rules governing the service conditions of their employees, unless 
these rules are expressly adopted by such body with the approval of the competent 
authority. 
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SCHEDULE-II 
[See Rules 4 and 5] 

Grades, pay level and sanctioned strength 

Sl. 
No. 

Grade/Post Equivalent/ alternate 
nomenclature, if any 

Pay 
level/pay 
scale 

Sanctioned 
strength 

Remarks 

1 Assistant 
Engineer 

Assistant Surveyor of 
Works/ Engineer 
Assistant or equivalent 
post 

Pay Level 
(9300 – 
34800 + 
GP 4400) 

Department-
wise to be 
inserted 

40% direct 
recruitment 
and 60% 
promotion, 
unless 
otherwise 
specified 

2 Executive 
Engineer 

Surveyor of 
Works/Engineering 
Officer or equivalent 
post 

Pay Level 
(9300 – 
34800 + 
GP 6600) 

Department-
wise to be 
inserted 

By promotion 

3 Superintending 
Engineer 

Superintending 
Surveyor of Works or 
equivalent post 

Pay Level 
(9300 – 
34800 + 
GP 7600) 

Department-
wise to be 
inserted 

By promotion 

4 Additional 
Chief Engineer 

Equivalent post, if any Pay Level 
(9300 – 
34800 + 
GP 8700) 

Department-
wise to be 
inserted 

By promotion 

5 Chief Engineer Chief Engineer/ Chief 
Engineer Grade-I/ 
Chief Engineer 
(Building) or 
equivalent post, as 
applicable 

Pay Level 
(9300 – 
34800 + 
GP 8700) 

Department-
wise to be 
inserted 

By promotion 
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SCHEDULE-III 
[See Rules 8, 9 and 10] 

Direct recruitment 

Sl. 
No. 

Grade/ Post Method of 
recruitment 

Educational 
qualification 

Age limit Probation 

1 Assistant 
Engineer/ 
Assistant 
Surveyor of 
Works or 
equivalent 
post 

Forty per cent of 
sanctioned posts 
by direct 
recruitment 
through the 
Commission 

Degree in the 
relevant 
Engineering 
discipline or 
equivalent 
Degree 

As prescribed 
by 
Government 
from time to 
time 

Two years 

Note: Direct recruitment to Assistant Engineer may be made through the Manipur Combined 
Competitive Examination for Direct Recruitment of Assistant Engineers Rules, 2006, as 
amended from time to time, or such other procedure as may be prescribed by the Government 
in consultation with the Commission. 
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SCHEDULE-IV 
[See Rules 11, 12 and 13] 

Promotion to Engineering posts 

Sl. 
No. 

Grade/Post Method of 
recruitment 

Field of promotion and minimum 
qualifying service 

1 Assistant 
Engineer/Assistant 
Surveyor of Works or 
equivalent post 

60% of sanctioned 
posts by promotion 
and 40% of 
sanctioned posts by 
direct recruitment 

Junior Engineer or equivalent feeder 
grade in the relevant discipline with 
qualifying service as prescribed in 
Rule 11. No separate Degree/ 
Diploma sub-quota shall be 
maintained. 

2 Executive 
Engineer/Surveyor of 
Works/Engineering 
Officer or equivalent 
post 

By promotion Assistant Engineer/Assistant 
Surveyor of Works or equivalent 
post in the relevant discipline with 
qualifying service as prescribed in 
Rule 12. No separate Degree/ 
Diploma sub-quota shall be 
maintained. 

3 Superintending Engineer 
or equivalent post 

By promotion Executive Engineer/Surveyor of 
Works/Engineering Officer or 
equivalent post possessing Degree 
in the relevant Engineering 
discipline or equivalent Degree with 
6 years of regular service in the 
grade. 

4 Additional Chief 
Engineer or equivalent 
post 

By promotion Superintending Engineer or 
equivalent post with 5 years of 
regular service in the grade. 

5 Chief Engineer or 
equivalent post 

By promotion Additional Chief Engineer or 
equivalent post with 3 years of 
regular service in the grade. 
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SCHEDULE-V 

[See Rule 18] 

Degree in Engineering and equivalent Degree 

Sl. 
No. 

Qualification Treatment under these rules 

1 Bachelor of Engineering in the relevant 
Engineering discipline from a recognized 
University/ Institution 

Degree in the relevant Engineering 
discipline 

2 Bachelor of Technology in the relevant 
Engineering discipline from a recognized 
University/ Institution 

Degree in the relevant Engineering 
discipline 

3 Bachelor of Science (Engineering) of four 
years’ duration in the relevant Engineering 
discipline from a recognized University/ 
Institution 

Degree in the relevant Engineering 
discipline 

4 Bachelor of Science/ B.S. of four years’ 
duration in an Engineering/ Technology 
discipline relevant to the post, from a 
recognized University/ Institution 

Equivalent Degree in the relevant 
Engineering discipline 

5 Bachelor of Engineering/ Bachelor of 
Technology in the relevant Engineering 
discipline obtained through lateral entry after 
Diploma in Engineering/ Technology, from a 
recognized University/ Institution 

Degree in the relevant Engineering 
discipline 

6 Bachelor of Engineering/ Bachelor of 
Technology in the relevant Engineering 
discipline obtained through lateral entry after 
Bachelor of Science, from a recognized 
University/Institution 

Degree in the relevant Engineering 
discipline 

7 Five-year integrated Master’s Degree or Dual 
Degree programme in Engineering/Technology 
in the relevant Engineering discipline from a 
recognized University/Institution 

Equivalent Degree in the relevant 
Engineering discipline 

8 Professional-society examination/ qualification 
in the relevant Engineering discipline specified 
by the Government in Appendix-A to this 
Schedule 

Equivalent Degree in the relevant 
Engineering discipline, subject to 
the conditions and limitations 
specified in Appendix-A 

9 Foreign Engineering Degree in the relevant 
Engineering discipline 

Equivalent Degree in the relevant 
Engineering discipline, subject to 
equivalence/recognition by the 
competent authority specified by 
the Government 



DRAFT 

Page 16 of 16 

 

Appendix-A to Schedule-V 

Professional-society qualifications 

Sl. 
No. 

Professional-society qualification Treatment/condition 

1 Sections A and B/ Associate 
Membership Examination of the 
Institution of Engineers (India) in the 
relevant Engineering discipline 

Equivalent Degree in the relevant 
Engineering discipline, subject to enrolment/ 
registration and recognition conditions 
applicable under Government of India/ 
competent authority orders 

2 Graduate Membership Examination 
of the Institution of Electronics and 
Telecommunication Engineers (India) 
in the relevant Engineering discipline 

Equivalent Degree in the relevant 
Engineering discipline, subject to 
enrolment/registration and recognition 
conditions applicable under Government of 
India/competent authority orders 

3 Associate Membership Examination 
Parts II and III/Sections A and B of the 
Aeronautical Society of India in the 
relevant Engineering discipline 

Equivalent Degree in the relevant 
Engineering discipline, subject to 
enrolment/registration and recognition 
conditions applicable under Government of 
India/competent authority orders 

4 Any other professional-society 
qualification in the relevant 
Engineering discipline 

As may be specifically notified by the 
Government by amendment of this Schedule 

Note: Ordinary three-year Bachelor of Science shall not be treated as Degree in Engineering or 
equivalent Degree under these rules. 

 

By orders and  
in the name of the Governor, 

 
 

Deputy Secretary/ Under Secretary 
to the Government of Manipur 

 

 


