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GOVERNMENT OF MANIPUR

SECRETARIAT : LABOUR DEPARTMENT
NOTIFICATION
Imphal, the 6th February, 1974

o, 68/3/68-Lab.—In exercise of the powers conferred by Sub-section (1) of Section

fthe Contrast Labour ( Regulation and Abolition ) Act, 1970 (Act 37 of
, the Governor, Manipur hereby makes the following rules, the same having
previously published in the Manipur Gazetted No. 152 dated the 10th September,
a5 required by the said section, namely :—

i

MANIPUR CONTRACT LABOUR (REGULATION , AND ABOLITION)
RULES, 1974.
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ANIPUR €ONTRACT ON- AND ABOLITION)

itle and commencement :—

ion ard

e

These rules may ke called the Maai
n)Rules, 1974. . .
iitions :—in these rules, unless the subs

Act” means the Contract Labour (Regulati
Appellate Cfficer” means the Appellate Gfficerappointed by the Government
f Manipur under Sub-Section (1) of Section 15 ;

Board” means State Contract Labour Advisory Board constituted under
ection 4 ;

Chairman’ means the Chairman of the Board ;

Commitiee” means a Committee constituted under Sub-Section (1) of Section 5;
Form”™ means a Form appended te these rules ;

Secticn’ means a Section of the Act.

36

)

CHAPTER-1I
STATE CONTRACT LABROUR ADVISORY BOARD

ard shall censist of the foliowing Members +—

Chairman to ba appointed by the Manipur Government ;

¢ Labour Commissioner. Manipur-ex-officio member, or in his absence

v other officer nominated by the Government of Manipur in this behalf ;
i it Gove it to be appointed by the

i e X :
i nting the hich the Act 1is
& 7 tsonsfror
i Ellie persons representing where contract
T bours are uspally employed.
il{i] Office —

i1 Chairman of the Board shall hicld office as such for & period of three years
|3 ¢ on which his appointment is first notified in the official gazette,

= ‘member of the Board referred to in clause {c) of rule 3, shall hold office

iz the pleasure of the Administrator.
Sch of the members referred to in clauses (d) and (&) of rule 3 shall hold - office
period-of three vears commencing on the date on which his appointment

% il in the Official Gazette. _
;4  that where the successor of any such member has not been notified in
it izotte on or before the expiry of the said pericd of three years, such member
|

tanding the expiry of the pericd of his Office, centinue to hold such office
mointmeant of his successor has been notified in the Official Gazette.

VS member is unable to attend a meeting of the Board, the Manipur Govern-
gister 11 body which appointed or nominated him may, by notice in writing signed

nd by such membsr and addressed to the Chairman of the said Board,
bstitute in his place to attend the meeting and such a substitute member
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shall have all the rights of a member in respect of that mesting and any deciti.c;é
at the meeting shall be binding on the said body.

5. Resignation :—A member of the Board, not being an ex-officio mem
resign his office by a letter in writing addressed to the Manipur Governmefil |

such resignation being acce

date on which such resignation is accepted.

6. Cessation of membership :—If any member of the Board, not being an ¢ #
member, fails to attend three consecutive meetings of the Board, without ¢
the leave of the Chairman for such absence, he shall cease to be member of the B

Provided that the Manipur Government may, if it is satisfied that such

was prevented by sufficient

direct that such cessation shall not take place and on such direction being T
member shall continue to be a member of the Board. -

7. Disqualification for

ment, and for being a member of the Board,—
@ if heis of unsound mind and stands so declared by a competent Court

(i) ifheisan undischarged insolvent ; or )

@ii) if he has been oris co nvicted of an offence which in the opinion of the
Government, involves moral turpitude.

ses as to whether a disqualification has been incur

(2) If a question ari
sub-rule (1), the Manipur

8. Removal from membership :—The Manipur Government may remove fru
any member of the Board,
interest which he purports to represent on the Board:

Provided that no such member shall be removed unless a reasonable oppuf
is given to him of making any representation against the proposed action.

9., Vacancy *

der of the term of office of the member in whose place he is appointed.

10. Staff :=—(1)(i) The Manipur Government may appoint one of its o
Secretary to the Board and appoint such other staff as it may think necessary

the Board to carry out i

(ii) The salaries and allowances payable to the staff and the other condi
service of such staff shall be such as may be decided by the Manipur Governmen

(2) The Secretary—
(i) shall assist the Chairman in convening meetings of the Board ;
(i) may attend the mettings but shall not be entitle to vote at such m
(iii) shall keepa record of the minutes of such meetings ; and
(iv) shall take necessary measures to carry out the decisions take

meetings

11, Allowances of
(1) The travelling

applicable to him for journey performed by the him on official duties and shall
by the authority paying his salary.

When a vacancy occurs or i8 likely to occur in the memt
of the Board, the Chairman shall submit a report to the Manipur Government 458

receipt of such report the Manipur :
making an appointment from amongst the category of persons to which the perii

pted by that Government, his office shall fall vacuiif

cause from attending three consecutive meetings of th

membership :—(1) A person shall be disqualified for

Government shall decide same.

if in its opinion such a member has ceased to repié

Government shall take steps to fill the va

ting membership belonged and the person so appointed shall hold office for the

ts functions.

of the Board.

members :—
allowance of an official member shall be governed by

- (2) The non-o
iltending the m
Bors of the Manj
Sium  rate adn
piclive places,
2. Disposal of
i tonsideration sh
g the necessary
td of in accord
tovided that in
ing vote,
iXplanation :—
Man nominate¢
Meetings :—
The Board
an,

4nd in his abs
meetings.

otice of meeting

Hl Ordinarily s

No business
it that meet;

think fit.
§ While constitt
-hairman of t
he Committ
mittee may di
19 the transaci
he provision
the meetings ¢

ek

e of making ;
- The applicatic
n Form I to

e registered i
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(2) The Don-official memperg of the Board shall be paid travelling allowances
ittending the meeting of the Board at sycp rates as are admissible tq Grade I
ers of the Manipur Government apg daily

imum rate 5

allowances shall be calculated at the
dmissjble Grade-I1 Officers of the M overnment in theijr
Clive places.

men\‘.)ﬁl‘
mment anipur G
| vacanl

“—Every question Wwhich the Board is required to take
ing an ¢ fonsideration shall be Considered at g meeting, or, if the Chairman go directs, by
ithout @ Ng the Decessary Papers to EVery member for opinion, and the question shall be
of the Bt OLIn accordance with the decision of the majority
ai such ovided that in the case of equality of votes the Chairman shall have a second
ngs of { ng vote. _ _ _

Le%ng 0 planation —“Chairman” fo the purposes of this Rule shaj include the
: 40 nominated updey rule 13 ¢ preside over a Ineeting,
Meetings ;—
ilified fo =

) The Board sha meet at such places and time,

§ a5 may be specified by the
urt ; ; ,
ant Co The Chairmap shall preside over every meeting of the Board at which he s
Jion of the his absence the members present may nominate one of them to preside
incu of meetings and ljst of business ;—_
peen
rdinarily seven days’ notice of the proposed Tnecting shal] pe given to the
remove z
;sed to T¢

the Chairman of the
nd the Committee shall observe such rules of procedure
transaction of business at jts meeting as jt may decide up
he Board Provisions of ryle 11 shall apply to the members of the Committee for
0;1'; yote at Sutis getings of the Committee ag they apply to the members of the Board
e
e ¢ and : .
the- decisions CHAPTER 11
- REGISTRATION AND LICENSING
hed king application for registration of establishments :—_
11 be gove fharic
il dutics @ plication referred
icl :

to in sub-section (1) of Section 7 shall be made in
it | to the registering Officer of the area in which the establishments
ered is located,
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6
2y The application t by P
receipt showing payment © oy - in the reg
(3) Every application celiher it H prineipat ¢
to the registering officer o & C 2. Appi
4) On receipt of the & (M 1
P ghall, after noiinz thereon tic ke, inFo
acknowledgment 10 the applica  relation 1
; 18. Grant of certificaie of veglstraties 2
' (1) The certificate of regusiit ilop punted GLOEE Ryt e
be in Form IL.
. (2) Every certificats (i :
contain the following P
(z) the nameanc
: (o) the maximuit pumbet Con
establishment ;
! (c) the type of business, irade, industry, manufacture oT occupatiof:
! carried on in the establisiiment ' ) the applic
' (@) such other particuiars as may te relevant to the emp oyment (5) Eve
' labour in the establishment. : Iy receipt
(3) The re; stering office shait maintain a (i) the
particulars of establishments in relation to which (ii) the
issued by him. 2. Matter
s rolati Aty £ 4
_(43_ _Tf, in rczatl,onltc ar I gnd
1 specificd 1 the Cﬁl‘hf:\.ai,ﬁl of re aiters into
i shall intimate fo the registe ) Wi
change takes place, the p AF - Wl
. PR (1) 184
n for registracies (). is

19. Circamstances in which spyiicatic g
(1) any applicaticn for registration is not COI
officer shall require the principle ep:ployer 1o amend the apph
complete inatl respects.
’ (2) Ifthe principal emplo
: his application for registration 0mis OF
the application for registration.
70. Amendment of cortificate of registratios i— :
(1) Where,on receipt of the imimation under sub-rule (4) of rule 18, il
officer is satistied that an amount higher than the amount which has beet
rincipal empleyer as fees for the registration of the establis] ment is pay
require such prineipal employer L0 deposit & sum which, together with
already paid by such principal empleyer, would be equal to such higher a1t
payable for the registration of the establishment and to produce the 1res
showing such deposit.

(2) Where, 00 receipt of the intimation referred in sub-rule {4) of
registering officer is satisfied that shere has occured 2 charge in the partic
establishment, as antered in the register ‘n Form 1T1, he shall amend the |
and record therein the changs which has ceourred ©
Provided that no such amendment shall affect anything done or any
or any right, obligation or liabil .y.__a,c;qz;_ired or incurred before such amek

(ini)

(iv)

eing required by the i< gistering off
» office

fails to do so, the repistering

‘ (b)

ment for the
he estabiigh
(c) whe

yer.on b

>

i

(d) whe
rale 26 7z

(e) whei

() On i
cer shalll
gibility of
@ @V
ed, he shall,
n order reje




»¢ ghall not carry cut any amendment

es have been ceposited by the

Provided furtl
in the regsic
principal empicyst.

21. Appiication for 2 cence i—

(1) Tvery applic:
cale, in Form 1V, fo
relation to which he is (he Contiaci

(2) Every appiicati |
certificate Ly the Fri
been employed by hi
undariakes Lo £2 bou

area inwhichthe establishment, in

ion by & contractor for grant of ¢ licerce shall be made in tripli-
15 ] o 1
b 1

cfixe

‘ it be sccompenied by a
m V i the effcct that the applicant has
) tien to Lis establabment and that he
"OViSi0Ns s Act and 1he rules made thereunder
in so far as ihe pro s are appiicable to him as principal employer in respect of
the employment of catract labour by the appiicant.

(3) Every such appiication shall be either personally delivered to the licensing
—_— officer or sent to him by regt red post.
avul . - . s . . ' 5 4 . 4
: 2 (&) On receipt of the application referred to in sub-rule (1), the licensing officer shall,

a - I o1 o C 13 :

S after noting taereon ihe date of receipt of the application, grant an acknowledgement
0 : to the applicant.

(5) Every application referred io in su
sury receipt showing—

(@) thedepositof the sceurity at ihe rates specified inrule 24, and

(i) the payment of the fees at the rates specified in rale Z6.
23, Matters te be takea into account in granting or refusing a leence :
licence, the licensing officer shalll take the following

b-rule (1) shall also accompaiied by a trea-

it
i

In granting or refasing to grast
matters into account, unaely —
(a) Whether the apold

() ‘isaminor,or
unsound = and staod: 80 declared by & competent court, or -

(ii) 18
(i) s

(iv) has b?{fﬂ COTLVIC - time durihg or pericd of five years immediately
preced

¥
ceding the date of a application) of an offence wizich, in the opinion of the
Jianipur Governrment, involves moral turpitude ;

(b) whether there is an order of the Government of Magipur or an award or settle-
ment for the abolition of contract fabour in respect of the particular type of work in
the establishment for which the applicant is a contractor ;

() w?_‘.ethea' any G_r':ier has Feen noade in respect cf the applicant under sub-section
(1) of section 14, and if s, whether a period of three years has elapsed from the date
of that order :

d) whsther the fess for the application have been deposited at the rates specified

23, Refusal to grant licereg i— ,
(1) On receipt of the application, and as soon as possible thereafter, the licensing
- officer shalll make such enquiry as be considers necessary to satisfy himself about the
- eligibility of the applicant for a licence. !

(2) (i) Where the licensing officer is of opinion that the Jicence should not be gran-
ted, he shall, after affording reasonable opportunity to the applicant to be heard, make

“ an order reiecting the application.

trer

kbl LB
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(o)

(i) The order shall record the reasons for the refusal and shall be communiz

to the applicant. ()
24. Security :(—
(1) Before a licence is issued, an amount calculated at the rate of Rs. 30/l ek
the workman to be employed as labour, in respect of which the application for licen:a I (vii) (he
been made, shall be deposited by the contrict or for due performance of the conlifis tion
of the licence and compliance with the provisions of the Act or the rules made thercunili 26. 'Fcﬂ
(2) The amount of security deposit shall be paid in the local treasury undey i 6] Thc‘i
Head of Account “Section T-Deposits & Advances—Part IT Deposits not bearing i shall be as spec
rest—(c) other Deposit Accounts—Departmental and Judicial Deposits—Civil (§] Ifth W
sits—Deposits, under Contract Labour (Regulation and Abolition) Acl, I e.num
25. TForms and ferms and conditions of licence :— 8"))) ‘:Xin‘ ‘
(1) Every licence granted under sub-section (1) of Section 12 shall be in () excéé
. : (d) exce
(2) Every licence granted under sub-rule (1) or renewed under rule 29 shall § (&) excce
subject to the following conditions, namely — () excee
(i) The licence shall be non-transferable ; b (2) The fee
(ii) the number of workmen employed as contract labour in the establishmigit clow :—
shall not, on any day, exceed the maximum number specified in the licence ¢ If the num
(iii) saveas provided in these rules, the fees paid for the grant, or as the case miy (& is20
be, for renewal of the licence shall be non-refundable ; = (b) excee
(c) excee

(iv) the rates of wages payable to the workmen by the contractor shall not be less
than the rates prescribed under the Minimum Wages Act, 1934 (11 of 194
for such employment where applicable, and where the rates have been lixes

(d) excee
(&) exce

by agreement, settlement or award not less than the rates so fixed ; (f) exceec
(v) (a) in cases where the workmen employed by the contractor perform the 27. Valid
same or similar kind of work as the workmen directly employed by tha - Every licen
principal employer of the establishment, the wage rates, holidays, hou for twelve mon|

of work and other conditions of service of the workmen cf the contractar . iy T
shall be the same as applicable to the workmen directly employed by the - =0
principal employer of the establishment on the sanic or similar kind I A lice

of work : sufficient reasar
Provided that in the case of any disagreement with regard to the type I (2) Thec

of the work the same shall be decided by the Labour Commissionet, 1censing officer
Manipur whose decision shall be final ; (3) @ 111

(b) in other cases the wages rates, holidays, hours of work and conditions ;0 furnish a treq

of service of the workmen of the contractor shall be such as may be een payable if |
specified in this behalf by the Labour Commissioner, Manipur. (i) On th
Explanation :— _ be amended acc
While determining the wage rates, holidays, hours of work and other (4) Wherc
conditions of service under (b) above, the Labour Commissioner shall ecord the reaso

have due regard to the wage rates, holidays, hours of work and other 29. Renew
conditions of service obtaining in similar employments. (1) Every

(vi) (a) in every establishment where twenty or more women are ordinarily @) Bews

employed as contract labour, there shall be provided two rooms of ot less than thi,

reasonable dimensions for the use of their children under the age of
six years.

(b) one of such rooms shall be used as a play room for the children and
the other as bed room for children. :
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(¢) the contractor shall supply adequate number of toys and games in the
play room and sufficient number of cots and beddings in the sleeping
room,

(d) the standard of construction and maintenance of the creches shall be
such as may be specified in this behalf by the Labour Commissioner,
Manipur,

(vii) the licencee shall notify any change in the number of workmen or the condi-
tions of work to the licensing officer.
26. Fees :—

(1) The fees to be paid for the grant of a cartificate of registration under section 7
shall be as specified below, namely —

If the number of workmen proposed to be employed or contract on any day—
is20 Rs. 20/-
exceeds 20 but does not exceed 50— Rs. 50/-
exceeds 50 but does not exceed 100— Rs. 100/-
exceeds 100 but does not exceed 200— Rs. 200/-

exceeds 200 but does not exceed 400— Rs. 400/-
exceeds 460 Rs. 500/-

: (2). The fees to be paid for the grant of a licence under Section 12 shall be as specified
clow :— ,

If the number of workmen employed by the contractor on any day—
is 20 Rs. 5/~
exceeds 20 but does not exceed 50 Rs. 12.50.
exceeds 50 but does not exceed 100 Rs. 25.00.
exceeds 100 but does not exceed 200 Rs. 50.00.
exceeds 200 but does not exceed 400 Rs, 100.00.
exceeds 400 Rs. 125.00.
27. Validity of the licence :—
~ Every licence granted under rule 25 or renewed under rule 29 shall remain in force
for twelve months from the date it is granted or renewsad.
28. Amendment of the licence :—

(1) A licence issued uncer rule 25 or renewed under rule 29 may, for good and
sufficient reasons, be amended by the licensing officer.
(2) The contractor who desires to have the licence amended shall submit to the
- licensing officer an application stating the nature of the amendment and reasons therefor.
(3) (i) If the licensing officer allows the application he shall require the applicant
o furnish a treasury receipt for the amount, if any, by which the fees that would have
een payable if the licence had been originally paid for the licence.

(ii) On the application furnishing the requisite treasury receipt the licence shall
be amended according to the orders of the licensing officer. .
(4) Where the application for amendment is refused, the licensing officer shall
ecord the reasons for such refused and communicate the same to the applicant.
29. Repewal of licence :

(1) Every contractor shall apply to the licensing officer for renewal of the licence.

(2) Eevery such application shall be in Form VII in triplicate and shall be made
not less than thirty days before the date on which the licence expires, and if the applica-
jon is so made, the licence shall be deemed to have been renewed until such date when

i therenewed licence is issued.




g ——
i o

e e b =

%

(3) The fees chargealble for renewal of (he Yicence s
grant thereof :

Provided t
in sub-rule (2}, a fee of
shall be payabie for s

Provided fui
submission of #
the contracter,

6. The fees
1) shall be as
I the numbe
= (a) exceeds
= (b) exceeds
(c) exceeds
7. The fees
‘ified below—

If the numbey
(a) exceeds
(b) exceeds
(c) exceeds

he licensing officer is satisfied that the deliig
: ] imstances Eevend thecontis

3
e payment of such excess

30. Issae of donlicate Terd
Where a Certifict

preceeding rules has becn

granted on payment of fees of rupses Bve.

renewed uides

%, a duplicale i

31. Refund ¢fsecority 1 —

1. () Onexpiry of the period of Licence the contractor may, if ke does not §
to have his licerce rerewed, make an application to the Licensing Officer for the ¢
of the security deposited by Lim under rule 24.

(i) Ifthe Licensing Officer is satisfied that there is no breach of the condit
licence or there is no order uader Scction 14 ¢f the forfeiture of security or any p
thereof, he shall direct the refund of the security to the applicant.

] 2. Ifthereis any order dirceling the forteiture of any pertion of the securify
amount to be forfeited shall be deducted from the security deposit, and balance, if

83 1. (i) Eve
'm of a memo
the Appellate

refunded to the applicant. (ii) The
3. Any application for refund shall, as far as possible be disposed of withia 25
days of the receipt of the application. 2. . The met

32. Grant of temporary cestificate of registration and Ticenee :
1. Where conditic

contract labour immedi

than- fifteen days, £

s arige in an establishment reguir

iy and such employment is estimat:
ipal employer of the establishment o

being amende

a iy
=3

case may be, may apply for a temporary certificate for registratic 2. Where

gistering Officer, as the czse may be, having jurisdiction over all record the

establishment is situaled. 3. Wheret
2. The application for such temporary certificate of registration or licence sha e g P pﬁilo ,bec

be:made in triplicate in Form VIII and X respectively and shall be accompanicd by i

a treaswy receipt or a crossed postal order drawn in favour of the appropriate Reglie 34. (i) Wh

stice of the ap
' from whose
icensing Office

tering or Licensing Officer as the case may be, showing the payment of appropriate fe
and in the case of licence the appropriate amount of security nlso. -

3. Onreceipt of the application, complete in all respects, and on being satisfl

either on affidavit by the applicant or otherwise that the work in respect of which the (i) On re
application has been made would be finished in a period of fifteen days and was of & pellant to ap)
nature which could not but be carried out immediately, the registering Officer or- r the hearing
Licensing Officer, as the case may, shall forthwith grant a certificate of registration i 35. Ifon

Form IX-or a licence in Form XI, 2s the case may be, for 2 pericd of not more thai
fifteen days. ' :

. . . . i 3
-4 Where a certificate of registration or licence is not granted the reasons therefore
shall be recorded by the registering officer or licensing officer, as the case may be.

5. On the expiry of the validity of the registration certificate the establishment

shall cease to employ in the establishment contract labour in respect of which the
certificate was given.

fficer may dis

36, (i) Wi
o the Appellat
¢ was preve
for hearing, the
(i) Such
ufficient reaso
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6. The fees to be paid for the grant of the certificate of registration under sub-
¢ (3) shall be as specified below :—
If the number of workmen proposed to be employed on contract on any day

(a) exceeds 20 but does not exceed 50 : Rs. 10.G0p.
(b) exceeds 50 but does not exceed 200 ' Rs. 20.00p.
(c) exceeds 200 ' Rs. 30.00p.

E 7. The fees to be paid for the grant of a licence nnder sub-rule (3) shail be as
binccified below—
If the number of workmen to be employed by the contractor on any day—

(a) exceeds 20 but does not exceed 50 Rs. 5.00p.
(b) exceeds 50 but does not exceed 200 7 Rs. 20.00p.
(c) exceeds 200 Rs. 30.00p.

8. The provisions of rule 23 and 24 shall apply to the refusal to grant licence
to grant licence under sub-rule (4) and sub-rule (3) respectively:

CHAPTER 1V .
APPEALS AND PROCEDURE: e

1. (i) Every appeal under sub-secticn (1) of section 15 shall be preferred in the
of 2 memorandum signed by the appellant or his authorised agent and presented
¢ Appellate Officer in person of sent to him by registercd post.

(i) The memorandum shall be accompanied by a certified copy of the order
appealed from and a treasury receipt for Rupees 10.00p.
2. The memorandum shall set forth concisely and under distinct heads the grounds
ppeal to the order appealed from.
(1) Where the memorandum of appeal does not comply- with the provisions of
ection (2) of rule 33 it may be rejected or returned to appellant for the purpoese
eing amended within a time to be fixed by the Appeliate Officer. !

2. Where the Appeliate Officer rejects the memorandum under sub-ruie (1) he
il record the reason for such rejection, and communicaie the order to the appehiant.

3. Where the memarandum of appeal is in order, the Appellate Officer stall admit
_appeal , endorse thereon the dats of presentation and shall register the appeal
book to be kept for the purpose called the Register of Appeals:

34. (i) When the appeal has been admitied, the Appellate Officer shall send the

¢ of the appeal to the Registering Officer ot the Licensing Officer, as the casc may

om whose order the appeal has been preferred and the Registering Officer or'the
nsing Officer shall send the records of the case to the Appeliate.Officer.

poprinte

U?&’l:?h {ii) On receipt of ‘the records, the Appeliate Officer shall send a notice to t‘hé
- 4 w’aﬁ lant to appear before him at such date and time as may be specified in the notice
e 2 ¢ hearing of the appeal. :

Officer Gfe
-egislmi;ﬁ‘f@

35. If on the date fixed for hearing, the Appellant does not appear, the Appellate
or may dismiss the appeal for default of appearance of the appeilant.

6. (i) Whete an appeal has been dismissed under rule 35 the appellant may apply

Appellate Officer for the read, mission of the appeal, and where it is proved tha

asons the v
hen the appeal was calied

may be: as prevented by any sufficient cause from appearing W
o estublial aring, the Appellate Officer shall restore the appeal on its original number.
st of wh ii) Such an application shall, unless the Appellate Officer extends the time for

{ent reason, be made within 30 days of the date of dismissal.

i
H
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37. (1) !f the app ellant is present whea the appeal is culled on for heanng § gimooth,
Appellate Officer shall proc‘"d to heur the appellant or his autherised agent any ; (7)

person summoned by him for this purpose, and pronousice judgment on the apjs VST
either confirming, reversing or varying the order appealed from. holeso

(2) The judgment of the Appellant Officer shall state the points fer deternui '
the decis‘ons thereon and th: reasons for the chision',

(3) The order shall be communicated to the appellant and copy thereol shul

sent to the Registering Officer or the Licensing Ofticer from whote mdq appe atl
been prefered

38. Payment of fees :—

Unless otherwise provided in these rules fees shali be paid in the local treasury 1
the Head of Account “*XXXII-Misc.--Social and Development Qrganications-1
and Employment Fees under the Manipur Contract Labour (Regulation and : T
tion) Rules, 1974 and a receipt obtained which shall be submitfed with the appli : gl
or the memorandum of appeal as the case may be.

Eth our w

(3)
39. Copies :— & case
Copy of the order of the Registering Cfficer, Licensirg Officer or the Ap ]rlel L (1)
Officer may be obtained on payment of fees of rupees two fer each order on applic ntry a
specifying the date and other particulars of the order, made to the Officer concerned, (2)
acce

CHAPTER %
WELFARE AND HEALTH OF CONTRACT LABOUR

40. (1) The facilitics required to be provided unc‘cr sections 18 and 19 of the

namely sufficient supply of wholesome drinking water, a suffictent number of lairi s
and urinals, washing facilities and first-aid facilitics sh!l ke provided by ike conlyl 3.
in the case of the existing establishments within seven days of the commencemeni bonditios
these rules and in the case of new establishments within seven days of the comiyis : (ii)
ment of the employment of contract labour therein. Hlowed |

(2) If any of the facilities mentioned in sub-rule (1) is net provided by the con (iit)
tor within the period prescribed the same shall be provided by the principal emp iy

within seven days of the ex piry of the period laid down in the said sub-rule.
41, Rest rooms :—

- (1) In every place wherein contract labour is required to half at night in
nection with the working of the establishment to which the Act applies and in v\ima
employment of contract labour is likely to continue for three months or more
contractor shall provide and maintain rest rcoms or other suitable altern
accomedation within fifteen days of the coming into force qf the rules in the case
existing establishments, and within fifteen days of the commencenient of the empli
ment of contract labour in new establishmenfs.

(2) If the amenity referred to in sub-rule (1) is not provided by the contructi
within the period prescribed, the principal employer shall provide the same withii:
period of fifteen days of the expiry of the peried laid down in the aid sub-rule.

(3) Separate rooms shall be provided for women employees.

(4) Effective and suitable provision shall be made in every roem for securing iii
maintaining adequate ventilation by the circulation of fresh air ard there shall also |
provided and maintained sufficient and suitable natural or artificial lighting.

~ (5) The rest room or rooms or other suitable alternative accomodaticn shall
of such dimensions so as to provide at least a floor area of 1.1 Sq. metre for es
person making use of the rest room.

then
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(6) The rest-room or rooms or other suitable alteenative accomodation shall be
.o constructed as to afford adequate protection against heat, wind, rain and shall have
smooth, hard and impervious floor surface.
(7) The rest-room or other suitable aliernative zccomodation shall be at a
convenient distance from the establishment and shall have adequate supply of

- wholesome drinking water.

- 42, Canteens i—

(1) Tn every establishment to which the Act applies and wherein work regarding
the employment of contract labour is likely to continve for six months and wherein
contract labour numbering one hundred or more are ordinarily employed aam
adequate canteen shail he provided by the contractor for the use of such contract
b our within sixty days of the date of coming into force of the rules in the case of the
E ixisting establishments and within €0 days of the commencement of the employment
[ contract labour in the case of new establishment.

asury
dons (2) If the contractor fails to provide the canteen within the time laid down the
n and ime shall be provided by the principal employer within sixty days of the expiry of the
e ap time allowed to the contracior.

(3) The canteen shali be maiatained by the contractor or principal employer, as

e case may be in an efficient manner.

(1) The caateen shall consist of at least a dining hall, Kkitchen, store room,

ntry and wash'ng places separately for workers and for utensils. !
(2) ) The cantcen shall be sufficiently lighted at all times when any person

§ access to it ‘ _
(i) The floor shall be made of smooth and impervious material and inside wails

| be lime-washed or colour -washad at least once in each year :

UR : ey ? ;
- ; Provided that the inside walls of the kitchen shall be lime-washed every four

nd 19 of Hiss onths.

imber of | 3. (i) The precincts of the canteen shall be maintained in a clean and sanitary’

by the coifi dition.

(i) Waste water shall be carried away in suitable covered drains and shall not be
swed to accumuiate so as to cause a nuisance.

(iii) Suitable arrangements shall be made for the collection and disposal of
hage.
#l (1) The dining hall shall accomodate at a time at least 30 per cent of the contract

our working at a time.

7 The floor area of the dining hall, excluding the area occupied by the service

inter and any furniture except tables and chairs shall be not less than one square

il metre per head to be accomodated as prescribed in sub-rule (1). )
3. (i) A portion of the dining hall and service counter shall be partitioned off
ed for women workers in proportion to their number.

(i) Washing places for women shall be separate and screcned (o secure privacy-

4, Sufficient tables, stools, chairs or benches shall be available for the number of
ns to be accomodated as prescribed in sub-rule (1).

(1) (i) There shall be provided and maintained sufficient utensils, crockery,
ery, furniture and any other equipment necessary for the efficient running of the

n

31'“1116!.}CL'; fiE
5f the comiite

¢d by the o
srincipal i
\b-rule.

JIf at night 15
pplies and in

onths or NieE
pitable alteii
e rules in the &
sment of the criif

ond

led by the ©
- wit

ide the same
e caid sub-rule
5. :
room for secul
- and there shall @
qallighting.
. accomodaticn E
1.1 Sq. metr¢ fo

The furniture, utensils and other equipment shall be maintained in a clean and

nic condition.
, (i) Suitabie clean clothes for the employees serving in the canteen shall also be

ded and maintained.
ii) A service counter, if provided, shall have a top of smooth and impervious

jal.
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(i) Lats

(iif) Suitable facilities including an adequate supply of hot watcy shindl e 3
- shall comply

for the cleaning of utensils and equipment.

46. The foodstufis and other iterns to be served in the canteen shall g 56. Wa

mity with the normal habits of the contract labour. iently access

47. Thecharges for foodstufls, beverages and any other items seryed il 57 W

shall be based on‘no-profit, OB loss’ and shail be conspicuously displise " ¢

canteen. i G (bll) fIn_ ¢

n 42. Tn arriving at the prices of foodstuffs and other articles served in Hh f 1::,[‘)§'uree n?;l]lc:

the following items shall not be taken into copsideration as expendituie, | @) Ser

male and fer

(a) therentfor the land and building ; " :
. (u) the depreciation and maintenance charges for the building & : (3) Suc
ment provided for in the canteen ; ‘ - hygienic con
' : (¢) the cost of puichase, repairs and replacement of equipnnt 58. Fir
furniture, crockery, cutlery and utensils ; = 2
(d) the water charges and other charges incurred for lighting and - In every
. (¢) the interest on the amounts spent on the provisions and maik mamtar
furniture and equipment provided for in the canteen. OXI?S at the
' 45. The books of accounts and registers and other documents used i1t narily empl
ik with the running of the canicen shall be produced on demand to an Inspector, it 5. (1)
\ 5. The accounts pertaining to the canteen shall be audited once every- L
1 by registered accountants and auditors : : = A For
i Provided that the Labour Commissioner, Manipur may approve of 4 not
* person to audit the sccounts, if he is satisfied that it is not feasible to appoint i £
| accountant and auditor in view of the site or the location of the canteen. (i) ¢
i 51. Latvines and urinais :— ((123 :
Latrines shall be provided in every establishment coming within the seif (iv) 3
Act on the following scale, namely i— ' ") ]
(a) Where females are emnployed, there shall be at least one latrin { (vi) |
il 25 females ; P
! (b) Where males are employed, there shall be at least on latrine T (vii)
- 25 mmales : (viii)
k1 - - Provided that where the number of males or females exceed 1€0, it shall be uff (ix)
‘ if there is one latrine for every 25 males or females, as the case may be, upto (e (x)
i 100, and one for every 50 thereafter. ] ;
= 52. Every latrine shall be under cover and so partitioned off to sccure i (xi)
j i and shall have a proper door and fastenings. : gﬂl))
[ 53. (i) Where workers of both sexes are employed there shall be displayet
4 1 side each block of latrine and urinal a noitce in the language understood by the i B. 1:
O ty of the workers “For Men Only” “For Women Only” as the case may be. Eac'hj
f 1 (2) The notice shall also bear the figure of a man or of a woran, as the cisg: ((1?)
: be.
3 %, 54 ‘There shall be at least one urinal for male workers upto 50 and one for fel (&,1)‘)
E 5 workers upto fifty cmployed ata time: : : %)
i Provided that where the number of male or female workmen, as the case It (vi)
| exceeds 300 it shall be sufficient if there is one urinal for every 50 males or females i (vii)
L ‘,l; i the first 5C0 and one for every 100 or part thereof thereafter. . : }
i\.\\” { 55. (1) The latrines and urinals <hall be conveniently situated and acce (viii)
Nl to workers at all times at the establishment. : (ix)
i 2. (i) The latrines and urinals shall be adequately lighted and shall be maintal = (x)
in a clean and sanitary condition at all times. : (x1)




-shall b i
shall be i 68

ved in thes
displayesl i

ved in (he
itere, i

ised in Cofi
nspector,
eevery 12

rove of any
ppointa rei
1.

n the scope @bl

1e latrine [o
t latrine for &

t shall be sulli
y be, upto thg

f to secure pr

| be aisplay
ood by the
nay be.

1n, as the case

and one for fe

s the case mi
les or females

ted and acce

hall be maint

d maintained so, as to be rea

white grourd and shall contain the following

DR o< e S R L T

e g T N e et

15
(i) Latrines and urinals other than those conn

56. Water shall be provided by means of a tap

57. Washing facilities :—

S8. First-aid facilities:—
In every establishment coming within the sco

than one box for 150 contract labours or part the

reof ordi-
rily employed.

59. (1) The first-aid box shall be distinctivel
¢quipments, namely :—
A For establishments in which the number of contract labour employed does

not exceed fifty—

Each first-aid box shall contain the following equipments :—
(i) 6 small sterilized dressings. :

(i) 3 medium size sterilized dressings.
(ii) 3 large size sterilized dressings.
(iv) 3 large sterilized burn dressings.
(v) 1(30ml.) bottle containin Zatwo per cen
(vi) 1 (30ml.) bottle containing solvolatile
nistration indicated on the label.
(vii) I snake -bite lancet.
(viii) 1 (30 gms.) bottle of potassium permanganate crystale.
(ix) I pair of Scissors.
(X) 1 copy of the first-aid leaflet issued by the Director General, Factory Advice
Service and Labour Institutes, Government of India.
(xi) A bottle containing 100 tablets (each of 5 grains) of aspirin.
(xii) Ointment for burns.
(xiii) A bottle of suitable surgical anti-septic solution.

B. For estabiishments in which the number of contract labour exc
Each first-aid box sha!l contain the foliowing equipment :—
(i) 12 small sterilized dressings.
(ii) 6 medium size sterilized dressings.
(iii) 6 large size sterilized dressings.
(iv) 6 large size sterilized burn dressings.
(v) 6 (15gms.) packets sterilized cotton wool,
(vi) 1(60ml.)bottle containing a two per cent alcoholic solution iodine,
(vii) 1 (60 ml) bottle containing salvolatile having the dose and mode of
“ administration indicated on the label.
(viii) 1 roll of adhesive plaster.
(ix) a snake-bite lancet.
(x) 1(30 gms.) bottle of potassium permanganate crystals,
(xi) 1 pair of scissors, : g

t alcoholic solution of iodine,
having the dose and mode of admi-

eed fifty—

g1t -

ected with a flush sewage system
shall comply with the requirements of the public health authorities.

or otherwise so as to be conve-
Diently accessible in or near the latrine and urinals.

(1) In every establishment coming within the scope of the Act adequate and
L luitable facilities for washing shall be prov.
- labour employed therein—

(2) Separate and adequate screening facilities shall be provided for the use of
“male and female workers.

(3) Such facilities shall be conveniently accessible and shall be kept in clean and
hygienic condition.

ided and maintained for the use of contract

pe of the Act there shall be provided
dily accessible during all working hours first-aid

y marked with a red cross on a
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(xii) 1 copy of the first-aid leaflet issued by the Director General, Ity
Advice and Labour Institutes, Government of India. _

(xiii) A bottle containing 100 tablets (each of 5 grains) of aspirin.

(xiv) Ointment for burns. _

(xv) A bottle of a suitable surgical anti-septic solution.

(2) Adequate arrangement shall be made for immediate recoupment of i
equipment when necessary. .

60. Nothing except the prescribed contents shall be kept in the First-aid Boy

. 61. The First-Aid Box shall be kept in charge of a responsible person who

always be readily availuble during the working hours of the establishment.

62. A person incharge of the First-Aid Box shall be a person trained in |
Aid treatment, in establishments where the number of contract labour employ
150 or more.

CHAPTER VI
WAGES

63. The contractors shall fix wage periods in respect of which wages shall be p:—tyahlé
64. No wage period shall exceed one month. '

65. The wages of every person employed as contract labour in an establishment #
by a contractor where less than one thousand such persons are employed shall be pi
before the expiry of the tenth day after the last day of the wage period in respec! &
which the wages are payable.

66. Where the employment of any worker is terminated by or one behall of i} (c) egis
contractor the wages earned by him shall be paid before the expiry of the seviit (d) egi;. i
working day from the day on which his employment is terminated. (e) i !

] (f o
67. All payments of wages shall be made on a working day at the work premise 2 cgist
during the working time and on a date notified in advance and in case the wor )

completed before the expiry of the wage pericd, final payment shall be made withi
48 hours of the last working day. :

638. Wages due to every worker shall be paid to him direct or to other person authoy @ Every ¢
| & by him in this behalf. gage_s it
" 69. All wages shall be paid in current coin or currency or in both. ;[:ngc'

70. Wages shall be paid without any deductions of any kind except those specific ). Whers L

- the Government of Manipur by general or special order in this behalf or perm slips in
under the Payment of Wages Act, 1936 (4 of 1936). of wages
§ 71. A notice showing the wage period and the piace and time of disbursement © Ignatyp,
wages shall be displayed at the place of work and a copy sent by the contractor to or Wages-c

Principal Employer under acknowledgment. : erein, g|

72. The Principal Employer shall ensure the presence of his authorised represen emﬂtéitz ve

at the place and time to disbursement of wages in the presence of such authorised d) Re Ployer

persentative. - : daﬁquﬁm 0
i 73. The authorised representative of the principal employer shall record under by evé:e -
i signature a certificate at the end of the entries in the Register of Wages or the Wi (e) egister gf
= S Cum-Muster Roll, as the case may be, in the following form : contractoy

“Certified that the amount shown in Column No.....vviviieieiiiiiirennnn. has paid for e
paid to the workmen concerned in my presence on....... PRIy ) aoat e
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CHAPTER VII

REGISTERS AND RECORDS AND COLLECTICN OF STATISTICS

74.  Register of Confractors :—Every principal employer shall maintain in respect of
each registered establishment a register of contractors in Form XII.

75. Register of persons employed :—Every contractor shall maintain in respect of
cach registered establishment where he employs contract labour 4 register in Form XIII.

s e

0X.

76.  Employment Card :—(i) Every contractor shall issue an employment card in
Form XIV to each worker within three days of employment of the worker.

. (ii) The card shall be maintained upto date and any change in the particulars
shall be entered therein. :

ho shi

in Vs

T7. Service Cesrtificate :—On termination of employment for any reason what-

ever the contractor shall issue to the workien whose services have been terminated
Service Certificate in Form XV.

78. Mauster Roll, Wage Registers, Deduction Register and Overtime Register :—

(i) In respect of establishments which are governed by the Payment of Wages
ct, 1936 (4 of 1936) and the rules made thereunder, or the Minimum Wages Act,
948 (11 of 1948) or the rules made thereunder, the following ‘registers and records
quired to be maintained by the contractor as employer under those Acts and the rule
ide thereunder shall be deemed to be registers and records to be maintained by the
ontractor under these rules :—

(a) Muster Roll _
(b) Register of Wages ; =
(¢) Register of Deductions : :

(d) Register of overtime ;
(e) Register of fines ;
Register of advances ;

payablé

the sk

2 ‘ (2) Inrespect of establishments not covered under sub-rule (1), the following
; the woTs S visions shall apply, namely :—

(@) Every contractor shall maintain a Muster Roll Register and a register of
wages in Form XVI and Form XVII iespectively :
Provided that a combined muster roll-cum-wages register shall be maintained
by the contractor where the wage-period is a fortnight or less.
E  (b) Where the wage period is one week or more the contractor shall issue wage
: slips in Form XIX to the workers at least a day prior to the disbursement
of wages. 2
() Signature or thumb-impression of every worker on the register of wages
: or wages-cum-muster roll as the case may be, shall be obtained and entries.
therein, shall be authenticated by the initials of the contractor or his repre-
sentative, and duly certified by the authorised representative of the Principal
Employer as required by rule 73. !
(d) Registers of deductions, Fines and advances :—Registers of deductions for
: damage or loss, Register of fines and Register of advances shall maintained
by every contractor in Forms XX,XXI and XXII respectively. e
Register of overtime :—A register of overtime shall be maintained by every It
contractor in Form XXIITto record therein number of hours and wages :
paid for overtime work, if any ;

) Notwithstanding anything contained in these rules, where a combined or %
ative form is sought to be used by the contractor to avoid duplication of work

record U ()
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for compliance with the provisions of any other Act or the rules framed thercumdet
any-other laws or regulations or in cases where mechanised pay rolls arc introd i

for better administration, alternative suitable form or forms in lieu of any of the fuit Aiali
prescribed under these rules, may be used with the previous approval of the Lakbi e
Commissioner, Manipur. . Name u
79. Every contractor shall display an abstract of the Act and rules in English, Mitiiljs
and Hindi in such form as may be approved by the Labour Commissioner, Manipi 2. Postal
80. (1) Al registers and other records required to be maintained under (he - 3. Full nat
and rules, shall be maintained complete and uptodate, and, unless otherwise pravi the case
for, shall be kept at an office or the nearest convenient building within the predi
of the work-place or at a place within a radius of three kilometers. 4. Full na
(2) Such registers shall be maintained in Manipuri or English. gnd con
(3) All the registers and other records shall be preserved in original for a § Nature
of three calendar years from the date of last entry therein.
(4) Al the registers, records and notices maintained under the Act or rules s 6. Particul
be produced on demand before the Inspector or any other authority under the A
any person authorised in that behalf by the Manipur Government. : @) N
(5) Where no deduction or fine has been imposed or no overtime has been wai b
during any wage period, a ‘nil’ entry shall be made across the body of the regi () N
the end of the wage period indicating also in precise terms the wage period to W €m
the ‘nil’ entry relates, in the respective registers maintained in forms XX, XXIand X b
respectively. (c) M
thr

81. (1)(i) Notices showing the rates of wages, hours of work, wage periods, di

of payment of wages, names and addresses of the Inspectors having jurisdiction, i 1. Particul:

date of payment of unpaid wages, shall be displayed in English, Manipuri and Hind (Name

in conspicuous places at the establishment and the worksite by the principal emplo

or the contractor, as the case may be. T Terak
(i) The notices shall be correctly maintained in a clean and legible condition, my knowle

(2) A copy of the notice shall be sent to the Inspector and whenever any chisigs
occur the same shall be c_ommunicated to him forthwith.

82. (1) Every contractor shall send half yearly return in form XXIV (in duplica
so as to reach the Licensing Officer concerned not later than 30 days from the close ¢
the half year.

Notice :—Half year for the purpose of this rule means “a period of 6 months ¢
mencing from 1st January and Ist July of every year.”

(2) Every principal employer of a registered establishment shall send annually
return in Form XXV (in duplicate) so as to reach the Registering Officer concerned fiit
later than the 15th February following the end of the year to which it relates.

83. (1) The Board, Committee, the Labour Commissioner, Manipur or the Inspectii
or any other authority under the Act shall have powers to call for any information i
statistics in relation to contract labour from any contractor or principal employer &
any time by an order in wiritng. :

(2) Any person called upon to furnish the information under sub-rule (1) sha
be legally bound to do so. :

Date of recel
: epplication.
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FORM—I
(See Rule 17(1}]

s -

I'lNI

s Application for Registration of Establishments Employinz Contract Labour.

L}

MName and !ocation of the Establishment.

viug} 2. Postal address of the Establishm-nt,

3. Full name and address of the Principal Fmployer (Furaish fiiher’s pame in
the case of Individuals),

4, Full name and address of the Manager or persoa responsible ©r supervision 5
gnd control of the estabiishment. '

Nature of work carried or in the estabiishment,
& Particulars of contractors and contract labour @
{a) Names aud Addresses of Contractors.,

(b) Nature of work in which contract labour is employsd or isto be
employed.

(¢) Maximum number of Contract Labour to be employed or any day
through each, contractor.

Particulars of treasury Receipt enclosed L m wh e cee em e e
(Name of the Treasury , Amount & Date).

I hereby declare that the particulars given above ars rue to the best of
my knowledge and bslief. -

lition,
ny chitiig

t

Principal employer ) 4
Seal and Stamp. i

onths co
annually
ncerned

¢ Date of receipt of Office of the Registering

Srmatiof i wpplication. _ - Officer.
mployer

ule (1) %
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Abolition) Act, 1970, and the rules made thereunder, to . 5 . .
(1) Nature of work carried on the establishment.
(2) Names and Addresses of Contractors.
(3) Nature of work in which coatract fabour s em>oyed or is 1o
employed.
smployxd on  6ny

A Certificate
granted under sub-section (2) 0
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FORM 11
[See rule 18 (1}]

Certificafe of Regigtration.

Daie

Government of Manipur
Office of the Registering Officer.

the following particulars is heis

of Registration containing
{ Regulation i

f section 7 of the Centeact Labour

(4) Maximum number of contract labour to he
through each contractof.
i

(5) Other particulars relevant to the empployment af contract kabour,

' (See rule 18 (3))
Register of Establishments

Signature of Repistering
Officer with Seal.

T e

P

g

' Partirnlar
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S 9 Amount of licence fee paid-Mo. of Treasury Challan and date.
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FORM IV
[ See rule 21 (1)]
Application for Licence
1. Name and address of the contractor (including his father’s name in case -
of individuals}.

2. Date of Birth and Age (in case of individuals).

3, particulars of Eatablishment where Contract Labouris to be employed :

(1) MName and address of the Establishment :

(b} Type of business, trade, industry, manufacture or occupation, whichi

carried on in the establishment : :

(¢) Number and date of Certificate of Registration of the Establishmef

under the Act @ ;

(¢ Mame and address of the Principal tmployer :
4. Particulars of contract labour :

(ay Natere of work in which contract labour is employed or is (0
employed in the establishment 3 _

(by Duration of the proposed contract work {give particulars of prop
date of commencing and ending) : :

(c) Name and address of the Agent orf Manager of Contractor al
work-site : E ;

(d) Maximum No. of contract labout proposed to be employed in thie
establishment on any date 3

Whether the contracfor Was convicted of any offence within the pre
ceding five years, If, give details.

6. Whether there was any order against the contractor revoking or suspan
ding licence of forfeiting security deposits in respect of an earlier con
tract. If so, the date of such order.

7. Whether the contractor has worked in any other establishment within
the past five years. If so, give details of the Principal Dmployer, Estas
Blishments and nature of work.

§. Whether a cartificate by the Principal Employer in Form V is enclose

Cﬁl'l’i!]--:l

SJ'I

cence Mo,

l_'Liccncg iy
lion 12 (1)
bject to thcf

The Licen¢

Amount of security deposit-Treasury Receipt No. and date,

Declaration-1  hereby declare that the details given above are cOIr
to the best of my knowledge and belief. _
Place — Signature of the Applicant
Date :— : (Contractor)
Note : ~The application should be accompanied by a Treasury Receipt
for the appropriate amount and a certificate in Form V from the Prins
cipal Employer J

5

Yite j—

_Date of R

(To be Glled in the office of the ‘Licensing Officer) Date of receipt of th
application with challan for fees/Security Deposit.

Signature of the Licensing Officer.




9
[Fe ]

FORM V

i
2 Certified that T have engaged the anplicant (name of the contractor ) as a
. contracior in my establishment. [ under tasle to he bouad by all the provisions
of the Manipur Contract Labour ((Regulution and Abolition ) Rules. 1974 in
50 far as the provisions are applicable o me in respect of the employment of
Lontract laSour hy the applicant in my estabiishment.

l‘jﬂ'Ll

Signature of Principal Employer.

Mame and address of Establishment,

FORM Vi
[ See rule 25 (1} ]
yed i : Government of Manipur Office of the Licsnsing Officer.
' icence Mo. Dated - Fee paid Rs.

nent

L Licence is hereby granted to sie  we we Lnder
plover, b

'ion 12 (1} of the _Contract Labour (Regulation and Abolition) Act, 1970,
bject to the condilions specified in Atnexure,
The Licence shaill remain in force tili,

baa was sae toe eun ane L L] s

Signature and Seal of the
Licensing Officer.

tractor)
asury R@‘?g
from the Prl

] RENEWAL (rule 29)
~Date of Renewal i Fee paid for renewal | Date of Expiry

s e i

receipt of !

ng Officer,

Signature and Seal of the
Ricencing Officer.




-oniract labour in the establiah

aly LU

ces paid for the grant, or as the CRad
: s shall be non-refundable. 1. Nuanmy
4 Wor contractor shall i 2. N
- |5e scheduled of employment und %
{948, where appiieable, and where the ral 3. Dafe
cment or award, ot less than (i .
rates fized ; . Whet
5. Nl!. i

;i employed by the contractor perform
=k as the workmen directly employed by

b 5, In cases wWisis
ablishment, the wage rates, holidays, ho

same of

principal ezpl
i of work and of service of the workmen of the coniri
b tor shali be seaple to tne workmen directly emplo;
* the establishrent on the same of si

. by the pringipal emeloyer of
i kind of work provicsd that ia the case of any disagreemeat with regd
Lkl to the type of work the same shill be decided by the Labour Comi
y sioper, Manipur whess decision shall be final,
H 6. In other ¢ T the wage rates, holidays, hours of work and conditiol
i of services of the workmen 6f the contractor shall be such as may
il specified in this behall by the Labour Compnissioner, Manipur.
7. 1In every estublishmen /here 20 or more women ae ordinarily employei
‘ as conlract il be 2 rooms of reasonable dimensions 10
i the use of ik der the age of six years. One of such roo
tor the childrzn and the other as bed rou
wpose the contraclor shall apply adeqi
n the play room and sufficient numb
,  room. The standard of consteu
oches may be such as may be sp
our Commissioner, Manipur.
yay change in the pumber of workmen -
t5 the Licensing Officer.

te af receipt
Reczipt No. ap

3 for the chit
pumber ¢
I | of cots bedd
il i tion and mal
cified in this i
8. The licence shal

the conditions
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pply nidsij
fiicient 1M
~of cunse
3 may he &
oipur.
f workmieh

FORM VIT

[ See rule 29 {(3)]
A s [ = ;" T 31 £ 5
Application for Esnewal of Ligencss

Name and address of the confractor

et
.

the

i

[

Number and date of licence
Date of expiry of the previous licencs
Whether the licence of the conti

=rac
WS

3,
4.
2

Mo, and date of the treasury seceipt enclosed

jgce 1 —

5= Signaturs of

i or .revoked.

ke Applicant.
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FORM -—¥1II
- [See rule 32(2j ]

| Application for Temporary Registration 0 Establishments Employing Calle

i ‘1 i tract Labour.

1. Name and location of the Establishment.

5. Posty? address of the Establishment,
name in the case of individuals).
supervision and control ¢f the establishment.
Particulars of contract labour.

and reasons for urgency.

!J day.

~ C. FEstimated date of termination of employment of Contract L

\ %l 7, Particulars of treasury Receipt or the crossed postal order eaclosad, =
§ 1 hereby declare that the particulars given above are tive to
: | of my knowledge and belief.

‘3. Ful} name and address of (e Principal Employer { furnish f
4. Fuli name and address of the Manager or person responsible for

'f 5. Nature of work carried on in the establishmesnt.

A. Nature of work in whish contract labour is to b

|
! B. Maximum number of confract lubour to be employed of

Principal smployet
Seal and St nip.

Postal order.

Time and date of receipt of application witl: Treasury Receipt or the ©

No. —

alid from —

1. Natur
2. Naturi
3. Maxin
4. Other



" g
YInE Ci

Temporary Ceriificate of Ragistration

Date__.._._.____

Governmient of Manipur

et e

Office of the Licensing Officer,

A Temporary Certificate of Registration containing the following particy- { i
1s is hereby graated under sub-section (2) of section 7 of the contract La.

bour (Regulation and Abolition) Act, 1970, and the rules made thereunder to,

l)ed o il

atract Lab
closad, —

to - *c b8

1. Nature of work carried on in the establishment,

2. Nature of work in which contract labour is to be employed.
:mployer 3. Maximum number of contract labour to phe ¢mployed on any day.
Stemp. %

Other particulars relevant to the employment of cottract labour.

:For the crosis

e i{cgis;crin ]
c‘er!

Signature of Registering Officer with seal,




1. Name and address of the cosiractor {including his father’s namc i1t
of individuals),

9’

my knowledge and belief,

Place :—
Date (—

28

FORM—X
[See rule 32 (2)]

Application for Temporary Licence.

Date of Birth and Age (in case of individuzls).
Particulars of Estabiishment whers Contract Labour is to be empl
(a) Name and address of the establishment.
(b) Type of business, trads, industry, manufacture or occupation,
is carried or in the establishment :
() MName and address of the Principa!l Employer :
Pasrticulars of contract labour:
(a) Nature of werk in which cosntract labour is to be employe
establishment :
(b) Duration of the proposed contract work (give particulars of
date of ccmmencing and ending} : :
(¢) Name and address of the Agent of Manager or contraclt
work-site : :
(d) Maximum No. of contract labour proposed to be employed
establishment or any day :
Whether the contractor was coovicted of any offence wiik
preceding five years, Ifso, &etails. '
Whether thers was any eorder againsi the contract or revoking or
ding licence or forfeiting securiiy ceposts in respect of an earlier ¢
If so, the date of such orger. :
Whether the contractor has worked in any other establishment Wl
the past five years. ¥ so sive detaiis of the Principal buip
Establishments and nature of work.
Amount of licence fee paid—No. of Treasury Challan or the &1
postal order and date. '
Amount of security deposit—Treasury Receipt or crossed postal
No. and daie.
I hersby declare that the particulars given above are to the b

Signature of the Applican
( Gontractor )

(To be filled in the office of ‘the Licensing Officer)
Date of receipt the application with ‘challan for fees/security depotit

Signature of the Licensing Office

Licence NoO. .. v -
Temporary Licence

Licence |

under section 12 (2)
bject to the condit

The Licer




FORM Xi

[See rule 32 {3}]

Government af Manipur
Office of the L_fce;’]siﬁg Offigar,

icence No. . Dated,.. =i Fegs pald R o wm

Ll C ' eme  smm s iy

Temporary Licence Signature of Licensing Officer,
EiDITeS Of == s e o oo —

Licence is hereby granted (0 = = — == — vt — — o —

under section 12 (2) of the Contract Labour (Regulation and Abolition) Act, 1970,
'n_lbject to the conditions specified in Annexure.

The Licence shall remain in force till — m— —— m— == v e e e

Signature 2nd Seal of Licensing
Officer,

meni
['[ | §815




FORM XI
[ See rule 32 (3) ]

Date ;—
ANNEXURE

The licence is subject to the follewing condition —
1. The licence shall be non-transferratle.

9. The number of workmen employed as contract labour
shall not, on any day, exgeed — — — — — — —

in the establishment

i R — o — — —— — —— —

3. Except as provided in the rules the fees paid for the grant of the licence

shall be non-refundable.
o the workmen by- the contractor shall nat
d for the schedule of employment under thé

4. The rates of wages payabls t
licable, and where the rates havé

be less than the rates prescribe

Minimum Wages Act, 1948, where 2pp
been fized by agreement, settlement or award, not less than the rates

fixed.

5. In cases where the workmen employed by the coniractor perform the

same or similar kind of work as the workmen directly employed by the

principal employer of the establishment, the wage rates, holidays, hours
of work and other conditions of service of the workmen of the contractot
shall be the same as applicable to the workmen directly by the principal
Employer of the establishment on the same or similar kind of work provided
that in the case of aay disagreement with regard to the type of work the snme
shall be decided by the Labour Commissioner, Manipur whose decision shall

be final.
6. 1In other cases the wage rates, holidays, hours of work and conditions of

cervice of the workmen of the contract shall be such as may be specilied

in this behalf by the Labour Commissioner, Manipur.

FORM X
( See rule 74)
Register of contractors.

(1) Name and address of the Principal Employer — — — — = — ~ —
(2) Name and address of the establiskment — — — —

Sl. No.| Nameand address; Nature of 1 Location of |Period of Maximum
of Contractor work or § contract contract {No. of work-
coniract. work. Trom| To | men emplo-

ed by con-

tractor.

( See rule 75)

Register of Workmen Employed by Contractor.

and address of establishmen:

Name

Name and address of Gontractor




Register of Workmen Employed by Contractor.

Name and address of Contractor —

Nature and location .om work At iy —

_.n Sec rule 75 b}

Name and address of establishment infunder
which contract is carried on

— e

Name and address of Principal Empoyer —

— —

surname of

Father’s/
Husband’s |
Designation.

and Tehsil/
District)

Date

impiession |

Pormanent | Local

Home Ad- | address | commence-
dress of work- ment of
man (village employment,

L T TR

11
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FORM XIV
{ See rule 76)
Employment Card.

Name and address of Contractor — — — Name and address of Establishy
in/under which contract is cait

On_—-—-——-—_— ——

e e

— s — e e S m— e

Nature of work and location of work — =~ — Name and address of Pringi

1 Employer — — — — =
1. Name of the workman — — — — — — — — — = ==
i = 2. Sl No, in the register of workmen employed — -— — — — —

{ 3. Nature of employment/Designation — — == =— — — =— ==
J ;i 4. Wage rate (with particulars or umt in case of pxece work) — — —
1[]‘ 5. Wage petiod == == —  — — — — - —_— - =
6. Tenurs of employment, — e — — — — — — — —
H 7. Remarks — — — = o= — = e s e e e

! : Signature of Coniractor,
5 FORM XV

{ { See rule 77 )

8 Service Certificate,

Wi Name and address of contractor — — — Mame and address of esfablishme
; infunder which contract is carried
Name and address of the workman — — — — — — — — —

Name and address of Prinelps
Employet — — — — —

Age or Date ofButh e T i g v
Tdentification Matks — — — o i o—

Father’s/Husband’s name. — — — — —

No. | for which done. . : particulars of unif
employed. in case of piece
| From |To work)

Sl. L'Ioial period | Nature of work _#ate of wage (with Remarks

Signature — — — — — —

Name and

Nature ar

S, Na
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FORM XVI

[ See rule 78 (2)]

MUSTER ROLL
Establishmen}

i is  carrlad Name and sddress of Contractor

* + « « . . . Name and address of

> - establishment  in/under
. which contract is carried
o e o . ., . =
:ss-of Princl
o Nature and location of work 5 % 3 3 . « Name and address of
ot ety Principal Employer . .
fom e ow e 5w BOp
el b=z the month of . . J
Y=t S'. | Name of workmen  [Father’s/Husband’ Sex I Date
e No. name 12345 Remarks
f Conractor.
y of eSIabliShmE
ntract is carried 0
iress of Prineip
o e i
Remarks f
v Ef 2
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Name and address of Contractor

Naturefand location of work

ges cum Muster Roll,

Name and address of establishment injunder

which contract is carried on :
Name and address of Principal Employer—-—

Wage period :

From ¥

Amount ol wages earned

Mame of employee.
units of work done.

Total attendances/
Draily rate of wages

nrice rate,

B

Praily attendances,
unit of worked

Si. No. in Register
of work

of workman.

Designation/nature
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FORM XIX

[ See Rule 78 (2) (b)]
Wage Slip.

Name anrd address of Contractor— — — — — —Name and Fathor'y

Husband’s of the workman— —

Nature and Jocation of work—

Fortnight Month ending—

No. of days worked— — —
No. of units worked in case of
Rate ot daily wages/price rate—
Amount of overtime wages— —
Gross wages payable— — —
Deductions, if any— - —
Net amount of paid— — -

Initials of the

price rate workers—

—

—

—_—

Contractor/bis repregentative

he woel/

— — =— —For ¢

[18es rule 78 (2) (d) ]

Register of Deduction for damages or Loss.




‘BA]JEIUISS.

[i8ee zule 78 (2) (d) ]
Register of Deduction for damages or Loss.

Name & !EE:., of Contractor — ~— -— — =— =— - Name and Address of Establishment infunder
. which contract Is carriedon — — == — —
Name & locagion of work — — — — = — ~— .— Name and address of Principal Employer —

— o e e s e e S e e —

Name of | Father’s/ | Designa- Particu- | Date of | Whether|Name of [Amount No. of | Date of recovery Remarks
workman {fhusband’s | tion Na-| lars of | Damage workman/person in of deduc-finstal-
name ture of |damage| orloss. showed |whose |tion im- jments,
; employ- | or loss, cause presence iposed
ment against jemplo- First [Last ins- u
deduc- |yer’s ex- ingtal- talment =
3 iion. planation ment
was i
heard,

12 13

i
e=]
.
Ll
e —
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contract s carried on
Name and address ef Principal Employes, —

Name und address of establishmeat in/undes which

FORM XXIII

[ See rule 78 (2) (€} |

Register of overtime,

Name and address ef Contractor

MNature & location of werk

‘pred sefem smmn
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