EXTRAORDINARY

PUBLISHED BY AUTHORITY |

No. 118 Imphal, Monday, Jjune 14, 1982 (Jyaistha 24, 1904)

_GOVERNMENT OF MANIPUR
SECRETARIAT : LABOUR DEPARTMENT

ORDERS BY THE GOVERNOR : MANIPUR
Imphal, the Oth June, 1982

 No. 64/32/80-Lab.—The following diaft of the Inter-State Migrant
Workmen (Regulation of Employment and Conditions of Service)
Manipur Rules, 1982 which the Governor ¢f Manipur in exercise

of the powers conferred by section 35 of the Inter-State Migrant
Workmen (Regulation of Employment and Conditions of Service)
Act, 1979 (30 of 1679) proposes to make, is hereby published in
the Manipur Gazeite as required by sub-section (1) of the said
Aci for information of thase persons likely te be affected therebys;
and the Rules shal! te finalised on Of atier 15-7-82.

Objections and suggestions which may b received by the
undersigned@ in  respect of the said draft Rules on Of before
15-7-82 will be considercd by the Govesnor.

-

By order & in the name of the Governor,.

v. IBOCHAQBA SINGH,
Secratary (Labour), Govt. of Manipul.
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Manipur

EXTRAORDINARY
PUBLISHED BY AUTHORITY

No. 162 Imphal, Monday, August 2, 1982 (Sravana 11, 1904)

GOVERNMENT OF MANIPUR
SECRETARIAT : LABOUR DEPARTMENT

CRDERS BY THE GOVERNOR : MANIPUR
Imphal, the 3ist July, 1982

No. 64/32/80-Lab.—In exercise of the powers conferred by
section 35 of the Inter-State Migrant Workmen (Regulation of
Employment and Conditions of Service) Act, 1979 (30 of 1979)
the Governor of Manipur hereby makes the following Rules,
namely—The Inter-State Migrant Workmen (Regulation of Employ-
ment and Conpditions of Service) Manipur Rules, 1982: the same
having been published in the Manipur Gazette Extraordinary
No. 118 dated 14-6-1982.

By ozder & in the name of the Governor;

W. IBOCHAOBA SINGH,
Secretary (Labour) to the Govt. of Manipur.
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CHAPTER—J

Y. Short tiile and Commencement—Thase rules
“The Inter-State

: . may be called
Migrant Workmen

: (Regulation and Conditions of
Service) Manipur Rules, 1981,

{2} They shajl corae into force from the
2.  Definitions—In these rules unless ‘the subiect
otherwise requires:

¥

(@) “Act” means e Inter-State Migrant Workmey
(Reguiation of E iployment and Conditions of Service)
Act, 1979,

(b) “Appeliate Cfficer”

means an appeliate officer nomi-
nated by the Manipur Goye

fament under section-JI.
(¢) “Deputy Labour Commissioner (Manipur)” means an
officer as such appointed by the Manip,:; Government ;
(d) “Form” Wcans a form appended to these rules;
(¢) “inspector”
Manipur Government under ssction 20;

“Licensing Qficer”

°ans am iaspector appointed by the
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CHAPTER—II

3. Manner of maKing application for vegistration of establish-

ments—(1) The application for registration of an establishment
shaii bS made iR p.icais in I0ima i 10 ihe regisieiing oificer
of the area in which the establishment soucht to be registered
is located.

(2) The application shall be accompanied by a crossed
demand draft showing payment of the fees for the registration

.of the establishment.

(3) The application shall be either personally delivered to
the registering officer or sent to him by registered post.

(4) On receipt of the.application, the registering officer shall,
after noting thereon the date of receipt by him of the application,
given an acknowledgement to the applicant.

4. Issue of certificate of registration—(1) Where the registering
officer registers the establishment, he shall issue to the principal

employer a certificate of registration in Form II.

(2) The registering officer shall maintain a register in Form III
showing the particulars of the establishments in relation to which
certificates of registration are issued by him.

(3) If, in relation to an establishment, there is any change
in the particulars specified in the certificate of registration, the
principal employer of the establishment shall intimate to the
registering officer, within thirty days from the date when such change
takes place, the particulars of, and the reasons for such change.

5. Circumstances in which application for registration may
be rejected—(1) i any application for registration is not complsie
in all respscts, the registering officer shall require the principal
employer 10 amend the application so as to make it complets

in all respeets. '

(2) If the principal employer, on being required by the
registering officer to amend his application for registration omits
-or fails to do so, the registering officer shall reject the application
for registration.

6. Amecndment of certificate of re
receipt of the intimation under sub-rule (3

(8 ¥
officer is satisfizd that an ameunt hi

e €

‘has been paid by the principal employ 211
of the establishmeni is payable, he such  prncip:

e S
employer to deposit a sum which, the amount
already paid by such principal employer, would bs equal to
such higher amount of fees payabls for the resistration of the
-establishment and to produce receipt showing such depssit.
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. considering the solvency oi

5

{diy is ol unsound mind and stands so declared by a
competent court, or

(iij 1s an undischarged insolvent, or

(iv) has been convicted at any time during the period
of five years immediately preceding the date of appli-
cation, of an offonce which in the opinion of the
Manipur Governinent, involves moral turpitude;

{b) whether any order has been made in respect of the
applicant under sub-section (1) of section 10, and, if
so, whether a period of three years has elapsed from the
date of that order.

{c) whether the fees for the application has been deposited
at the rates specified in rule 12 and

{d) whether security, wherever necessary, has been deposited
by the applicant at the rates specified in sub-rule (1)
of rule 10.

C. Refusal te issme Heemce—(1) On receipt of the application
from the [contractor, and as soon as possible thereafter, the
licensing officer shall investigate or cause investigation to be made
to satisfy himself about the correctness of the facts and parti-
culars furnished in such application and the eligibility of the
applicant for a licence.

{2) (i) Where the licensing officer of the opinion that the
licenee should not be issued, he shall after affording reazonable
opporismity to the applicant to be heard, make an order rejecting

the application. )

€0 The oyder shall record the reasons for the refusal and

shali be communicated to the applicant.

10, Seciaity—(1) Where the licensing offics- = ficfied in
accordance with the procedure laid dows the proviso to sub-

ection (2) of section 8, that any ..som who has applied for
or who has been issued a ¥ ace should furnish security fo
the due petformance of tb- conditions of the licence he she
prepare an estimate of .o amount needed {o provide fox recst
ment or emplor i of migrant workmen on the basis of
factors spevined in sub-section (3) of the :aid section; and

o such person, determine the amos

the securily to be furnished by such persom which sle
exceed forty per cemi of the aimount estimated by him.

-

[
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(2) Where the applicant for the licence was holdiag a licence
in regard to another work and that licence had expired, the
licensing officer, i he, is of the view that any amount ocut of
the security, if any, deposited in respect of that licence isto be .
refunded to the anplicant uader rule 17, he may an an applica
tion made tor that purpose in form VIL by the applicant adjust
the ameunt so to be refunded towards the security, if any
required to be deposited in respect of the application for the
new licence and the applicant need deposit, is such case only

the balance amount, if any, after making such adjustment.

-
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11. Forms and terms and copditions of licence—(1) Ewvsry
licence issued under sub-section (1) " of section 8 shall bes ir
Form VIII.

(2) Every licence granted under sub-rule (1) or renewed under
rule 15 shall be subject to the following conditions pamely :(—

(i) thelicence shall be non-transferable ;

7 (i) the terms and conditions of the agreement or arrangement :
i or the arrangement under which the migrant workmen is
recruited or employed ;

(iii) the number of migrant workmen recruited or employed,

(iv) the number of workmen recruited or employed as migrant
workmen in the establishment shall not be any day exceec
the maximum number specified in condition (iii) ;

i

(v) the rates of wages payable to the migrant workmen by t i
the contractor shall not be less than the rates prescribed ’ -
under the Minimum Wages Act, 1948, for such empley-
ment and whsre the rates have been fixed by agreement,

£ settlement or award, not less than the rates so fixed ;

(vi) save, as providad in these Rule the fees paid for ihs '
\ 3 p 5

issue, or as ihe case may be for renewal of licencsshall =
be non-refundable ;

(viiy (@) in cases where thc migrant workmen recruited or !
emploved by the contractor perform the same or similar N &
kind of work as the workmen directly employed by ibs :
principal empleye:r of the establishment, the wage rates,
holidays, hours ofwork and other conditions of service .
of the migrant workmen of the contractor shall be the
same as applicable to the warkmen directly employed by
the principal employer of the establishrment on the sama
or similar kind of work ;

A i
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Provided that in the case of any disagreement with
regard to the type of work, the same shall be decided
by the Deputy Labour Commissioner {Manipur) whose
decision thereon shall be final ;

in other cases, the wage iates, Lolidays, hours of work ;
and coanditions of service of the migrant workmen -
recruited or employed by the contractor shall be such as
prescribed in these Rules ;

every migrant workmen shall be entitied to allowances,
benefits, facilities efc., as prescribed in the Act and
the Rules ; r

no female migrant workman shall be employed by any
contractor before 6 A.M. or after 7 P.M. ;

Provided that this clause shall not apply to the
employment of female migrant workmen in Pit head Baths,
Creches and canteens aad Midwives and Nurses in hospitals-
and dispensaries. - g

the contractor shall notify any change in the number of
migrant workmen or the conditions of work to the
licensing officer ;

the contractor shall comply with all the provisions of
the Act and the Rules ;

a copy of the licence shall be displayed prominently at the
premises where the migrant workmen are employed.

"

the period for which the licence shall be valid.

Fees—(1) The fees to be paid for the grant of ¢
of registration of an establishment under section 4
specified below:— v
R H.
is 5 but doss not exceed 20 30.00
exceeds 20 but does not exceed 50 75.00
exceeds 50 but does not exceed 100 150,03
exceeds 100 but does not exceed 200 5]

exceeds 200 but docs not exesed <00 G000

aranf of licznce undes



i the number of migrant work 1En recryite
the contractor of any day :—

Rs. P.

(a) is 5 but does not avessd 90 1060
(D) exceeds 20 but does not exceed 50 20.00
- (o) exceeds 50 but does not exceed 100 40.00
(d) exceeds 100 but does not exceed 200 80.00
(e) exceeds 200 but does not exceed 400 160.00

(f) exceeds 400 200.00

13. Amendment of the Licence—(1) A lcence issued Under

rule 11 or renewed under rule 15 may, for good and sufficient
reasons be amended by the licensing officer.

(2) The contractor who desires to have the licence amended

shall submit to the licensing officer an application stating the nature
of amendment and reasons therefor,

(3) (i) Ifthe licensing officer allows the application he shalj
require the applicant to furnish a crossed demand draft for the
amount if any, by which the fees that would have been payable
if the licence had been originally issued in the amended rorm
cxceeds the fee originally paid for the licence,

(1) On the applicant furnishing the requisite re

ceipt, the licence
shall be amended according to the orders of the |

icensing offizer.

(4) Where the application for amendment is refused, the
licensing officer shall record the' reasons for such refusal and
commugicate the same to the applicant.

= -5 b % ~ %3 Ry e AU Ll ::
14. Renewal of licence—( 1) Everv contracior may appiy to
iicensing officer for renewal of t%s

il

L,
(2) The application shall be in E.
< 1

: I “orm 1X iu triplicate and sha
e made not lsss than i
5.4

Rt
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Provided further that in case where the licensing officer
js satisfied that the delay in submission of the application is due to
unavoidable circumstances beyond the conirol of the contractor, he
may reduce or remit as he deems fit the payment of such excess fee.

15. Period of renewsal of the licence—Every licence renewed
under this rule 15 shall remain in force for a further period
of twelve months from the date of the order of renewal.

16. Issue of duplicate certificate of registration or licence—
Where 2 certificate or registration or .Jicence granted or renewed
under the preceding Rules has been lost, defaced or accidentally
d;:si;{:{oyedﬁ a duplicate thereof may be granted on payment of fees
of Rs, 10.

17. Refund of security—(1) (i) On expiry of the period of
licence the contractor may, if he does not intend to have his
licence renewed or get the security amount adjusted in respect
of his fresh application for licence in terms of sub-rule (2) of
Rule 10 make an application to the licensing officer for the
refund of the security, if any, deposited by him under Rule 10.

(i) If the licensing officer is satisfied that thereis no breach
of the conditions of licence orthere is no order under section
10 for the forefeiture of security or any portion thereof, he shalil
direct the refund of the security to the applicant.

(2) If there is any order directing the forefeiture of the whol
or any pait of the security the amount to be forefeited shall &
deducted from the security deposit, and balance, if any, shall
be refupnded to the applicant,

o
t
o

Ayppeals and procedure— (1) (i) Every appeal under :
preferred in the form ofa memorandum 8§ 1 by
iotised agent and presented the iaie
10 hirn by registercd post.
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(4) Where the appellate officer rejects the memorandum of
appeal uider sub-ruls (33, heshall record the reasons for such
rejection and communicate the same to the appellant. '

(3) Where tue memorandum of appeal is in order, the
appellatc officer shall admit the appeal, endorse thereon the date
of presentation and shall register the appeal in-the register of
appeals kept for the purpose.

(6) (i) When the appeal has been admitted, the appellate
officer shall send a notice to the registering officer or the licensing
officer, as the case may be, from whose order the appeal has
been preferred. The registering officer or as the case may be,

the licensing officer shall thereupon send the record of the case
to the appeliate officer.

(ii)) On receipt of the record the appellate officer shall send
a notice to the appellate to appear before him on such date and
time as may be specified in the notice for the hearing of the
appeal.

(7) If on the date fixed for the hearing the applicant does

not appear, the appellate officer may dismiss the appeal for
default of appearance of the appellant. ;

i

(8) (i) Where an appeal has been dismissed under sub-rule (7)
the appellant may apply to the appellate officer for re-admission
E of the appeal, and where it is proved that he was prevented by
i any sufficient cause from appearing when appeal was catled on
: for hearing, the appellate officer shall restore the appeal on its
[ original number.

: (i) An application under clause (1) shall, unjess the appeliate ‘
f officer extends the time for sufficient reason, be made within thirty 1
days of the date of dismigsal.

Tt T i SRS T T

(9) () If the appellant is present when the appeal is called
‘ on for hearing. the appellate officer shall proceed to hear the

= i
8 wmapt

=

i

i appellant for his authorised agent and any other person summoned l‘
AL by him for the purpose, and propounce judgement on the appeal .

i1 cither confirming, reversing or modifying the order appeal=d form. ?‘{ i
J%!f ' (i) The judgement of the appellate officer shaill siate the §
H_Ji points for determination, decisions thereon and the reasons 5
i{f for the decisions. E
f‘g (i) The order shall becommunicsted to the appellant gnd ;
i a cepy thereof shall be sent to the registering  officer or ghie } ¥~
LA licensing officer, as the case may he, from whose order the
3 appeal has been preferred.
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19. Obtaining of copies of orders—A copy of the order
et gy e sibL TR : o
&l tae  refecenitg  oHitzp, |

g eensing officer or appeliate  odicey
may be obtained on payment of fees of Rs. 2 per copy of each
order on application specifying the date and other particulars of
the orders, made to the officer cencerned.

20. Payment of fees and secuvrity deposits—
of the various fees relating to registration, licensing and security
deposits shall be made through a crossed Demand Draft drawn
us favour of the concerned departmental officet and payable at
the station at which he stationed along with a Treasury Challan
«duly filled in indicating the relevant head of account creditable
1o the accounts of the concerned Pay and Accounis Office.

(1) The payment

(2) The heads of accounts under which the receipts relating
to the fees for registration, licensing and appeals etc. shall be
credited will be “B-Non-Tax Revenue-087 Labour and Employment
Receipts under the Inter-State Migrant Workmen (Regulation and
Condition of Service) Manipur Rule-1980”. The Security deposits
are to be booked under the head” Deposits Advances-(b)”’. Deposits
not hearing interest-843-Civil Deposit-Security Deposits.

CHAPTERIII
Duties of the Contractor

21, Particulars of migrant workman—Every contractor shall
furnish to the specified authorities the particulars regarding recruit-
ment and employment ¢f migrant workmen in Form X.

(2} The particulars shall be either personally delivered by the
-contractor to the concerned specified zuthorities or §ent to the
by registered post. ]

=y
1ik

22. Return fare—The contractor shall pay to the migrant
workman the return fare from the place of employment to the place
residence in the home-state of the migrant workman on the expiry
of the period of employment and also on his—

(@) termination of service before the expiry of the period of
employment for any reason whatsoever:

(b} being incapacitated for further employments oa account of
injury or continued ill-health duly certifisd as such by a

registered medical practitioner;

{c) cessation of work in the establishment which is pot due to
any fault on the part of the migrant workman; and

{(d) resignation from service on account of nen-fulfilmsnt of
terms and conditions of his employed by the contr

ractor.
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23. Pggg Baok—-—(l) In the Pass book feferved 14 ip clapes (4r.d
of sub-section (1) of section 12, the Faﬂowing &dditiona] Partizylar:
shall be iﬂdicafed, Lamely :—

(@) the date of recr

LiUilment 8

(b) the date of employmen; -

(c) total attendapce/unit of

one (in Fespect
blece-rated migrant WOrkman)/tota] wages farned/dedye.
tions if any made/net amount pajd ang Signature of £Ox- &
tractor or fijs duly authorised Tepresentative wity date’ the
€8¢ entries shaj] pe made $Cparately in TeSpect of ey,
Wage period within ihree days from the daie of Paysaent),
d address of the 0ext of kins of migrant workmag,
(2) In cise of fatal accident or serious bodily mjory to any
migrant WOIKmag, the Contractor shajj Immediately Send telsgrz nre
to the specified authorities he States énd also the nexi of
the kins of the migrant w i e Or the natuge
Of serious bodily mjury Sustained by the migrant Workman, ag the
Case may pe, date, plac ! i The Contraciar
Shall further send Wrilten report to the spe

(d) namean

cified authorijtjeg Concern »d iy
and the npext of the kin of the mIgrant workman, Undermentiga.: 3
Particylarg, by registered Post within 24 hours of the OCelirrens:
Oi the accident:
(1) Name of the migrant Workman; :
(i1) Date, place and nature of accident;
(111 Conditions of the migrant Workman (if alive):
(iv) Action taken hy ()¢ co..v'-rz.zac;v:w,’f;rfmipz?E emplayey: \
L5 (v} Remarks v {
ractor fails to geng the telegraphic intirgati. !
e &8 required unde; fub-rule (2), tpe Br
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Rate of Wages—The rate of wages of a migrant workman

in . an establishment where -he’is required to work . which.is neither,

Same nor of similar Kind .as _is béiﬁg.pqx‘fqrmgq,:by any other
workman' in ~ that establish; ent, shall not bﬁ;]B;SS_thaI; ‘the rate

of wages paid by the principal employer to a workman in the
Io_w__g:s,t_cggeggq_ of workman directly employed by him ‘in that

the “same or' similar type of work performed by workmen in any
scheduled, employment in the area i which the establishment
38 _located Or _the rates of Wages payable to the workman for
performing same or similar kind of work in that establishment
in_the State in which the establishment * is located, " whichever
is higher; " " F NG e oE

Provided that if there is any dispute in this regard or with

‘regard to applicability of wage rates to a migrant workman

uild%:‘rﬂSub-dau'sie (b) of Sub-section (1) of Section 13, the same
shall .be decided by the Deputy Laboyr Commissioner, Manipur
whose decision shall be final, '

i

26., Wage period—The contractor shall fix wage periods
in, respect of which wages shall be payable. '

27. No wage period shall exceed one month.

28. Payment of wages—The wages of eVery migrant work-
man in an establishment by a coniractor where less than 1000
workmen are employed shali be paid before the exXpiry if the
seventh day and in ofher cases before the exXpiry of terith day
€very month,

28. Payment of termination— Where  the employment of any
Mmigrant workmen is terminated by or on behalf of the contractors,
ihe ‘wages earned by the migrant workman shall be paid before
the expiry of the second werking day from the day on which
s employment s terminated,

30. Maode of ‘Payment-—All payment of wages shall be
by the coniractor op working .day at the WOTK premises  an
during ths working time and.on -z date notified in advance an
in case the “work is completed: . before the eXpiry of final pay
shali ‘be  made within forty-¢

i

ight hours of the last working day.
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31. Wages due to every migrant workmen shall he peid 1o
3 r

persons duly authoried by him in this behaif.

32. Al wopes shall be paid in currént coim or in corrency

or in “both. Wages shall be paid without any deduction of any

kind except those specilied by the Manipur Government by general

or special order in this behalf or pzrmissible under the Paymant
of Wages Act, 1936. :

33. A notice showing the wage period and the place and time
of disbursement of wages shall be displayed at the place of work

and a copy sent by the contractor to the Principal Emplover
under acknowledgement.

34. The principal employer shall ensure the presence of his
authorised representative at the place and time of disbursement
cf wages by the contractor to the migrant workman: and it shall
be tire duty of the contractor to ensure the disbursement of wages
in the presence of such authorised representative.

35. The aunthorised representative of the principal employer
shail record upder his signature a certificate at the end of all the

entries in the register of wages or the wages-cum-muster roll, as the
case may be, in the following form ;—

“Certified that the amount shown in column No. has been

made to the migrant workmen concerned in my presence
33
2 N : .

CHAPTER V

Medical and other fagilities to be provided to migrant w

36. Holidays. houwrs of work and other conditions of
services—Helidays, hours of work including ext

wages fou
overtimes work

of migrant

workien shail not be less favourable than those obtaising in that

establishment or in similar eraploymient in the area in which ih
esiablishment iS located, as the c¢use may be,
(2) Where there is any dispute in this reoa

to apphcability of holidays, hours of work

ror overfimes work done and other canditions o
workman ciguse (a) of sub-seeti :

o s 1 8
Sigii §

whose de

it

q
)
e
s
5
e
B
i
i
tx
L=

ez

(%

SN EoaR -

T i ot o ko,

gt

ty

st Ll

i,



id g

sehalf

T%ﬂﬂy
f any
:neral
.raernt

time
Fork
oyer

his
nent
hal}
.ges

wer”
the
the

o
ce

[

i

S BT

B et

P S

— T e £ 4 i

i

IS5

37. Medical facilittes—(1) The contractor shall ensure
provision of suitable and adequate medical facilities for outdoor
treatment to the migrant workmen free of cost for treatment of any

ailment from which the migrant workmen or any member of his

family may suffer during his employment in the establishment or to
meel any preventive measure against epidemic or any virus infection.
Whenever any medicine is purchased by a mi grant ‘workmen from
market on the basis of the prescription issued by any Doctor
provided by the contractor or the principal employer, as the case
may be, or any registered medical practitioner, the cost of such
medicine shali be reimbursed by the contractor to the migrant
workmen concerned within a period of seven days from the date of
preseatation of the bill by the migrant workmen.

(2) In the event of migrant workmen or any of his family
members suffering from any ailment requiring hospitalisation
during his employment in the establishment, the contractor shall
promply arrange for the hospitalisation of the migrant workmen or
the concerned member of his family. The contractor shall bear
enire expenses on treatment, hospital charges (including diet), if any,
and travel expenses for the patient from the place of his/her
residence to the hospital and back.

(3) Every contractor shall provide and maintain so as to be
readily accessible during all working hours first-aid boxes at the
rate of not less than one box for one hundred and fifty workmen or

part thereof, ‘

(4} The first-aid box shall pe distinctly marked witha Red
Crass on a white ground and shall centain the following equipments
namely:—

- > B 31l 7 - 4
taj for the establishments in which number of migrant work-

men employed does not exceed fifty, each first-aid box shall contain
the following equipment:

(1) 6 small sterilized dressings ;
(i) 3 medium size sterilized dressings

large size sterilized dressings ;

i

|

{iv) 3 large sterilized burn dressings ;

bl

(v} 1(3C ml) bottle containing a two per cent alcohaiic

solation of iodine :

(vi) 1(30 ml) bottle containing salvolatile having the dass
and mode of administration indicated the label;




(xv) A bottle
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(vii) 1 snake-bite lancet;

(viii) 1 (30 gms) bottle of potassium parmanganate crystals

(ix) 1 pair SCissors;

(x) 1 copy of the first-aid leaflet
General, Factory Advice Service
Gavernment of” Manipur;

(xi) A bottle containin
aspirin;

issued by the Direcror
and Labour Institutes,

(xii) Ointment for burns: and
(xiii) A bottle of suitable surgijcal antiseptic solution.

(b) For establishments in which the number of migrant
workmen exceeds fifty each first-aj

; aid box shall. contain the following
€quipment:—

() 12 smal sterilized drgssings;

(i) 6 meduim size sterilized dressings;

(iii) 6 large size sterilized dressings:

(iv) 6 large size sterilized burn dressings:

(v) 6 (15 gms) packets sterilize

(vi) 1 (80 mls) bott]

tions of iodine;

(vii) 1 (60 ml) bottle containing salvolatile having the doge
and mode of administration indicated on the label;

(vii) 1 roll of adhesive plaster;

(ix) a snake-bitellancet;

(X3 1 (30 grms) bottle of potassium p

(1) 1 pair Scissors;;

(xil) 1 copy of the first-aid leaflet jssyed by the Diretor

General, Factory Advisory Service and Labour I[nstitutes,
Government of Maaipur, r

(X1} A bow

aspirin;

d cotton wool;
€ vonysining a two per cent alcoholic soju-

arhangnate crystais;

C Containing 100 iablets (éach of 5 graing) .of

(xiv) Ointment for burns; and

of a suitable surgical antispectic sojution.
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(5) Adequate arrangements shall be made for immediate
recoupment when necessary,

{6) Nothing except the contents mentioned in sub-rule (4) shall
be kept in the:. first-aid box., ..

(7) The first-aid box shall be in charge of a responsible
person who shall always be-readily available during the working
hours of the establishment. :

(8) The person in-charge ;of the first-aid box shall be a
person trained .on first-aid treatment, in establishments where the
number of migrant workman . is ong hundred and fifty or more.

38. Protective ciothing-—(1) The contractor  shall provide to
every migrant workman where “the-temperature- falls below 20
degree centigrade, protective: clothing consisting of one woollen
coat and one woellen trousers:once.in:two years;.

Provided that where the temperature falls below 5 degree
centigrade and woollen overcoat shall also be provided to the
migrant workmen . once in three years.

(2) The protective clothing shall be provided by the contiactor
to every migrant workman before onset of winter season in the
area where the establishment is located or on the 30th day of
September, whichever is earlier.

39. Drinking water, latrines, urinals and washing facilities

(1) The contractor shall provide sufficient quantity of whole-
some drinking water, sufficient number of sanitary latrines and
urinals washing facilities for the migrant workmen at the esta-
blishment in the case of existing establishments within seven days of
the commencement of these rules, and in case of new establishment,
within seven days -of the commencement of employment of migrant
workmen. therein.

(2y J¥frany of the facilities is not:provided by the contractor
un the specified period,. the same-shall be provided by the
principal _employer swithin seven days of the . expiry of the period
specified in sub-rule (I).
49., Rest rooms—In every place where migrant workmen arc
required to halt at night in connection with:the working of the
etablishment and in which employment of migrant. workmes is
likely to continue for three months or more the contractor shall
provide and maintain rest rooms or other suifable alternative
accommoaation -within fifteen . days of the coming into force of the
rules- in case of the existing-establishments; and within fi j
days of the commencement of the emplovment- of migrant worknien
in the case of new establishment.

3
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(2) If the amenity is not provided by the contractor within the
specified period, the principal employer shall provide the sama
within a period of fifteen days of the expiry of the period specified
i sub-rule 1)

(3) Separate rooms shall be provided for female micrant
workmen.

(5) The rest rooms, or other suitable alternative accommoda-
tion shall be such dimensions so as to provide at least a floor arey
() i B Square metre for each person.

(6) The rest room, rooms or other suitable alternative accom-
modation shall be so constructed as to afford adequate protection
against heat, wind , Tain and shall have smooth, hard and impervious
floor surface.

(7) The rest rooms or other suitable accommodation shall

be at a convenient distance from the establishment shall have ade-

quate supply of wholesome drinking water.

workmen. within sixty days of the date of coming into force

of the rules in the case of the commencement of the employment
of migrant workmen in the case of new establishment.

(2) If the contractor fails to provide canteen within the time
laid down, the same shall be provided by the principal employer,
within sixty days of the expiry of the time aliowed to the contractor.

N
1

_(3) The canteen shall pe' maintained by the contractor of
Priacipal employer, as the case may be, in an' efficient HIanner,

(4) The canteen shall consist of at Jeast a dining hall, kitchen,
store-room, pantry and washing places - separately for migrant
workmen and for ulensils. :

(5) G) The canteen shall be sufficiently lizhted' at aif times
Wwhen any gefeon has aceess to it i i .

(iI) The floor shall be. mads  of smooth: and imparvioys
material and inside. walls shall. be...hmf;-.xa{a,shad or celour-washed
at least once in each, vear. - : T e

e
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Provided that the inside walls of the kitchen shall be lime-washed
every four months.

(6) (i) The precincts of the canteen shall be maintained in a
vican and sanitary condition.

(i) Waste water shall be carried away in suitable covered

drains and shall be allowed to accumulate so as to cause a nuisance.

(iif) Suitable arrangements shall be made for the collection and
disposal of garbage.

(7) Thedining-hall shall accommodate at a time at least 30 per

<ent of the migrant workman working at a time.

(8) The floor area of the dining-hall, excluding the . area
occupied by the service counter and any furniture except tables and
chairs shall be not less than one . square metre per dinner to be
accommodated as specified in sub-rule (7).

(9) (i) A portion of the dining hall and service counter
shall be partitioned off and reserved for women migrant ~workmen

in proportion to their number,

(ii) Washing places for women shall be separate and screened
to secure privacy. :

~ (10) Sufficient tables, stools, chairs or benches shall be avai-
iable for the dinners to be accommcdated as specified in sub-rule (.

(11) (i) There shall be provided and maintained sufficient
utensils, crockery, cutlery, furniture and anv other equipment

necessary for the efficient running of the canteen. -

(i) The furniture, utensils and other equipment shall be
maintained in a clean and hygenic condition.

(12) (1) Suitable clean cloths for the employees serving in the
canteen shall be provided and maintained.

(i) A service counter, if provided, shali have top of smooth
and impervious material,

(i) Suilable facilities including an .adequate supply of hot
water shall be provided for the cleaning of utensils and equipmeant.
(13) The foodstuffs and other items to be served i the
ateeir shall be in conformity with the normal habiis of the
migrant workmen. ;
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(14) ’The charges for meals, other foodstuffs,
other items served in the cantecn shall
no-loss basis and shall be conspicuously dj

beverage ang
€ based on no-profit_
splayed in the Canteen,

s of food-stuffs a
N item shall

{15y In arriving at the price
served in the canteen the follow
consideratis '

0 as expend Hirg,

(@) The rent for the |

nd other articles

Dot balfalsn e

e i
fainely ;—

(c) The cost of purchase,

repairs and replacement of equip-
ment including fumiture, crockery, cutlery and utensils;

(d) The water charges and other charges incurred for lighting
and Centilation

(&) The interest on
Mamtenance
the canteen.

(16) The books of accounts gnd registers and other docvments
USEd in conpection with the Tunning of tje Canteen shall pe
produced op demand to gp Inspector,

(17) The accounts pretainin £ to the cante
once every twelye months by registered accountants and Audiw;};;

Provideq that the Deputy Labour Cmmnissioner, Manipur mav
apPProve of any on te audit the accounts, if he ;
that it

the amoungs spent on the Provision and
of furnityr

¢and equipment provided for jn

en shall he audited

other pers
‘S not feasible ¢

18 satisfied
. O dppoint g Tegisiered Accountant and
Auditor g View of the site or the location of the canteen,
43, Latrines apg yy; all be provided in
CVery Cstablishmentg on- th IE SC3ic nagiely
{aj Where famales Ue  employed. there shalf be 4t Jeas
one latrine fo, EvVery 25 !:nzt'lf_’s;
(b} Where males are Cmiploved. there shall be at Jeget
latring fo, eVery 235 mal
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(3) (i) Where workers of both sexes are employed there shall
be displayed outside each block of latrine and wvrinal a notice in
the language understood by the majority of the workers “For
Men only”, or ‘For Women only’, as the case may be.

(i) The notice shall also bear the figure of a man or of
a woman, as the case may be.

(4) There shall be at least one urinal for male workers upto
fifty and one for female upto fifty employed at a time.

Provided that where the number of male or female workmen,
as the case may be, exceeds 500 it shall be sufficient if there is one

urinal for every fifty females upto the first 500 and one for every
1C0 or part thereof/thereafter,

- () The latrines and urinals shall be conveniently situated
and access to workers at all times at the establishment.

(6) (i) The latrines and urinals shall be adequately lighted
and shall be maintained in a clean and sanitary condition at all
times.

(ii) Latrines and urinals other than those connccted with a
flush sewage system shall comply with therequirements of the
public health authorities. :

(7) Water shall be provided by the means of tap or otherwise
50. as to be conveniently accessible in or near the latrine and
urinals.

435. Washing facilities—(1) In every establishment adequate

and suitable facilities for washing shall be provided and maintained
for the use of migrant workmen employed therein.

(2) Separate and adequate screening facilities shall be provided
for the use of male and female migrant workmen.

(3) Such facilities shall be conveniently accessible and shail
be kept in clean and hygenic condition.

44. Creche—(1) In cvery establishment where 20 or more
workmen are ordinarily employed as migrant workman is likely
to continue for three months or more, the contractor shall provids
and maintain two rooms of reasonable dimensions for the use
of their children under the age of six years, within fifteen days
of the coming into force of the rules, in case of existing establish
ment, and within fifteen days of the commencement of the employ-
ment of not less than twenty women as migrant workmen in
new establishments.
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(2) Oneof such-rooms shal] be used gs
children and the other as bedroom for the

(B)EIf the contractor fails to brovide the crec
time laid down, the same shall be provided by

Employer within ifteen days of ¢}

v ibe Co ntractor.

may be, shal] supply adequate Dumber of toy.
play rooms and sufficient number of cots an
sleeping room.

(5) The creche shall be so constricted as
protection agajnst heat, damp, wind, raig and
hard and Impervious floor surface,

(6) The creche shall be at a convenjent disiance
establishment zpg shall have adequate Supply of

dringking water.

(7) Effective and suitable provisisong

recm of the creche for securing and maintainin

lation by circulation of fresh air and there shaj]

and maintained sufficient and suitable natural or artifi;

45. Residentia] accommodation—(1) The
provide to €very migrant workmep—

(i) in case he is accompanied by any other member of hig
family a suitaple barrack so 23 to acCommeodate one room §

having at lsast g floor area of

verandah and adequte additiongl covered space
dod as wel] ag GNe comimon sanitary
Ohie common bathroom for EVery three: guch Guarters

cooking fo

—

e
of his femily a  suitabje arrack so
date not more than ten such migy
at least a figor area of not josg than
for each such migrant workm
barrack, a verandah and a4
space for cooling food as
latrine and one com
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(2) Every quarter and the barrack shall be so constructed
as to afford adequate ventilation protection against heat, wind,
rain and shall have smooth, hard and impervious floor surface.

(3) The quarters or the barracks as the case may be, shall
be ata convenient distance from the establishment and shall
‘have adequate supply of wholesome drinking water.

(4) The area in which the quarters and or the barracks

-are located as well as the latrines and the bathrooms provided

therein shall be kept in a clean and sanitary condition at all
fimes. ‘

(5) If the amenities referred to in sub-rule (1) are not
provided by the contractor within the period prescribed, the princi-
pal employer shall provide the same within a period of fifteen
-days of the expiry of the period laid down in the said sub-rule.

(6) If there is any dispute or disagreement regarding
suitability or adequacy of provision of any of the amenities
referred to in sub-rule (1) to (4) the same shall be decided by.
De%uty Labour Commissioner (Manipur) whose decision shall
be final.

46. Liability of the principal employer in certain cases—If any
allowance required to be paid under section 14 or section 15 to a
migrant workmen employed in an establishment to which this Act
avplies is not paid by the contracter or it any facility specified in
section 16 is not provided for the benefit of such migrant workman,
such allowance shall be paid or, as the case may be, the facility
shall be provided, by the principal employer within fifieen days of
‘the expiry of the time allowed to the contractor under the rules
sxcept where otherwise provided for in the relevant rules.

Provided that in case of ailment requiring urgent medical atten-
tion or hospitalisation as the case may be, the prineipal employer
shall provide the same immediately on the failure of the contractor
to do so.

47. Relaxationin certain cases—If the contracior or prin-
cipal employer, as the case may be, has already provided any facility
relating to supply of wholesome drinking water or rest-rooms or

jatrines and wrinals or washing, canteen orc
est

2
)
-
o

recne oF nrst-aid 138
required under any Act applicable to the establishment and the
same is adequate and also available for use for the migrant work-
men, that facility, shall be deemed to be provided for under thess
srules.
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CHAPTER VI

Keglsters and ReCOIdS—*COHBCU’OH of Statistics

48. Depictors o *ORLIRCIoTs—[very Principal employer shaij
iainiain in respect of each registered establishment z register of
contractors ip Form XiI.

St Dlsplacement-cum-outward Journey allowances sheet and. ;
return Jjourney allowances register—-—(l) Every coniractor shall main- ﬂ

_(2_) Entries in the sheet and the register required to be
Mamtained under sub-rule (1) shall be authenticated by tpe J
Confractor or hjg duly authorised Tepresentative,

52. Mauster roll, wages, register deduction register and overtime.
regisier—(1) In respect of establishments which are governed by
the Payment of Wages Act, 1936 and the rules made thereundar
or the Minimum Wages Act, 1948 and the rules 4 5 Ehaz'eunéer,
or Contract Labour (Regulation & Abolitig » 1970 and
the rules made thereunder, the following Tegisters and records ' E
Isquired {0 ba maintained by the Contractor as employer under those
40 and the Ryjes shall be deemed to be registers ang records
to be maintained by the contracior under these Ruyles.

(@) muster roll;

(0) register of wages:

(c) register of deduciix:-rza;
(d) register of fines:

(€) register of overtimes;
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(2) In respect of establishment not covered by any of the
Acts or the rules referred to in sub-rule (1), the following provisions

shall apply, namely:—

(a) Every contractor shall maintain a Muster Roll register
and a Register of Wages in Forms XVII' and XVIIT

respectively;

(b) Signature or thumb impression of every migrant work-
men on the register of wages shall be obtained and
entries therein, shali be authenticated by the signature of
the contractor or his authorised representative and duly
certified by the authorised representative of the principal
employer as:required by rule 33.

(c) Register of deduction, register of fines and register of
advances-Register. of deduction for damage or loss, register
of fines and register of advances shall be maintained by
every contractor in Forms XIX, XX and XXI respectively;

{d) Bvery contractor shall maintain register of overtime in
Form XXIIL

(3) Notwithstanding anything contained in these rules where:
o combined or alternative form is sought to be wused for the
contractor to avoid duplication of work for compliance with.the:
provisions of any other Act or the rules framed thereunder on
any other laws or regulations. or in cases where machanised pay
rolls are introduced for better administration, alternative suitable
form or forms in lien of any of the forms prescribed under these
rules, may be.used with the previous approval, of the Deputy
Labour Commissioner (Manipur)-

(1) All regis-

Maintenance and preservation of registers

e

P B |
ters and’ other records required to be maintained under the Act
and rules, shall be maintained complete and'upto date. and, unless.

herwise provided form shall: be kept atr an office: or the nearest
building within the precincts oft the: worlplace or at
.. specified, by, the Inspector on the specific request

v, the contractor in this behalf.,

{2) All the registers shall be maintained legibly in English
or. Hindi: :
he smcoosiuved

{3): All‘thie registers, and other reeorde shall: be p

in_crigingl for. a .period” of’ thiée calsndar’ ‘'years: from flig:
ast eatry made tHerein. i '




4) Al the registers, Tecord, and notjceg maintained under
the Act or rules shall be produced on demand hefore the Inspecto,
of Deputy Labour Commissioner (Mauipur) or any other authority
under the Acgt of any person authorised ip that behalf by the
Manipur Goverament,

.1
2

54. Display of ap abstract of the Act and the Rules—»E‘ver;.r
confractor shalj display an abstract of the Act ang the ruyleg in
English and ip Hindi and in language Spoken by majority of migrant
vorkmen in such form as may be approved by the Deputy Labouy
Commissioner (Manipur).

0 conspicuous places at the establishment ang the work-site by L&
the principa] employer or the Contractor, as the Case may pe.

(ii) The notices shall pe correclly maintained in & clean .
and legible condition.

(2) A Copy of the notice shall be sent to the Inspector and
whenever any changes occur, the same shalj be Communicated tq
him forthwith.

56. Periodical returns—(1) Every contractor shall send parr
yearly . return ip Form XXII" (in duplicate) so 4s o reach the
licensing officer concerned not Jater than thirty days from the
close of the half year.

Note:—Half year for the purpose of this ryje means “a peripg
of six months commencing from gt January ang in July every
year’,

i
»,

(2) Every principal employer of a registe}‘ed establishmeps
shall sent annually a return in Form XXIy (in duplicate) go as
to reach the registering officer concerned not later thap the
it relates,

15th February following the end of the year tq which
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57. (1) The Deputy Labour Commissioner (Manipur) or the
inspector or any other authority under the Act shall have powers
to call for any information or statistics in relation to migrant
workmen from any contractor or principal employer at any time by
au order in writing,

(2) Any person called upon to furnish the information under
sub-rule (1) shall be legally bound to do so.

CHAPTER VII

Legal aid to migrant workmen.

58. Legal 2id—On receipt of a written application from
migrant workmen or in the event of his death, from next of
his kin for providing legal aid in relation to any proceedings
before the Authority under Section 15 of the Payment of Wages
Act, 1936 or Authority under Section 20 of the Minimum Wages
Act, 1948 or appropriate Labour Court under Section 33(2) of
the Industrial Disputes Act, 1947 or Commissioner for workmen’s
compensation under the Workmens’ Compensation Act, 1923, in
which the migrant workmen or his legal heir is a party, the
specified authority concerned, if he is satisfied, may with the
prior approval of the Deputy Labour Commissioner (Manipur)
engage an advocate to contract the relevant proceedings on behalf
of the migrant workmen or his legal heir as the case may be and
meet all legal expenses in this regard.

.
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FOR M—1]
See Rule 3]

r==y

" Application for registration of establishmants
Wi Migrant Workmen,
b&

Name and location of the establishment,
2. Postal address of the establishm

3. Full name and address of the
father’s/h_usband’s name in tha

ent.

principal employer (furnish
case of individuals).

Names and addresses, of the directors/particular partners (in
case of companies ang firms).

5. Full name and address

Of the Manager o berson responsibie
for the SUpervision and

: d control of the establishment,
1A 6.  Nature of Work carried opn the establishment.
Particulars of contractors and mwigrant workmen.

(4) Names and addresses

of Contractors,

A R B i s

r -
b) Nature of work for which migrant workmen are to be

i ; S :

i recruited or ape employed. B
L8 - ® 1

r’; () Maximum number of Migrant workmen to be employed

2 on any day through each contractor,

R , ! .
2 (d) Establishment date and commencement of WOrx under each.

LE Contractor,

(®) Estimatsd date of termination of employment of migrant

£y Workmen under each contractor. .
b i

8. Particulars of croszed demand draft { Name of ths ?

574 4 1 y o I B

g aliount, Number gnd Dajie). i
5 .1 hereby declare that ihe particulars given above are true fe '

. the best of y Knowledge and belief.

i it
g3 i S
G ! z"I'

J W

gy ~Tincipal Employer i
5 » 1 G i
i Seal and ¢ amp !

i |
vy E

H .., £ |
L Yaled of receipt of applicatiog I

i

|

i £
B
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FORM—1II

Certificate of registration

------

GOVERNMENT OF MANIPUR
fbon b OFFICE OF THE REGISTERING OFFICER
rnishk ; :

A certificate of registration containing the following particulars

IS (in is hereby granted under clause (a) of sub-section (2) of section 4

of the Inter-State Migrant Workmen (Regulation of Employment

; and Conditions of Service) Act, 1979 and the rules made there-
usible - under to Aot '

s wliele Tey Tt W

1. Name of work carried on in the establishment.

2. Names and addresses of contractors.

0 be -

3. Nature of work for which migrant workmen are to be
sved : employed or are employed.
*ach i 4. Maximum number of migrant workmen to be employed on

: any day through each contractors.

ant L

5. Other particulars relevafit to the employment of migrant
nk, ; workmen. :
ta ] ()

(i)

\-g-_""

Signature of Registering
Officer with Seal.

ipas,
|
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FORM—IV
[ See Rule 7(1) ] J

Application for Licence for recruitment

1. Name and address of the contractor (including his

Father’s/Husband’s name in case of individuals).

2. Date of birth and age (in case of individuals).

3. Particulars of establishment where migrant workmen are
to be employed. '
(a) Name and address of the establishment ;

(b) Type of business, trade, industry, manufacture or occupa-
tion, which is®arried on in the establishment ;

{¢) Number and date of certificate of registration of the esta-
blishment under the Act :

(d) Name and addrgss of the principal employer.

4. Particulars of migrant workmen.

(8) Nature of work in which migrant workmen are employed
or are to be employed in the establishment ;
(b} Duration of the broposed contract work (gi

of proposed daie of comnfencing and ending);

= e T 3 4
V¢ Parucuiars

{c} Name and address of the agent or manager of the contrac-
tor at the work side ;
(d} Maximum pumber of migrant workmen proposed to be
employed in the esiablishmeni on any date ;
{8} Wames and addresses of the directors/partners (in case of
companies and firms):

(f) Name{s) and address(s) of the person(s) in-¢
responsible to the company/firm for the cone
business of ths company/firm, as the case may be.

5. Whetker the contra-tor was convided of any offence viiii
the preceding five years. If §0, give details,
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6. Whetheg there was any order against the contractor revokip
Or suspending licence or forfeiting security deposits jn respect of
an ecarlier contract. [If 80, the date of g

uch order,
7. Whether the contractor has worked in any other establish.
ment within the past five years. Jr S0, give details of the principal
employer, establishment, and na

ture of work.
8. Whether a

certificate by the principal employer in Form-y
is enclosed.

9. Amount of licence fee paid—No. of Crossed demand drafe
and date,

10. Amount of security deposit, if any,

Plecers ey
Date............

Signature of the Applicant
(Contractor)

Note: The application shonld

demand draft showing
licence fee and securit
m Form—V from the

be accompanjed by a
Abe payment of the prescribed
/ deposit, if any and a certificate
Principal Employer.

Srossed

(Te be filled in the off 2

fiice of the Licensing Officer)
Date of receipt of the application with cro
for fees,

ssed demand draft

Signature of the Licensing
Officer.

3

g S
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FORM—V
[ See Rule 7(2) ]

Arplication for Licence for employment

1. Name and address of the contractor (including his
Father’s/Husband’s name in case of individuals).

2. Date of birth and age (in case of individuals).

3. Particulars of establishment where migrant workmen are
to be employed.

(a) Name and address of the establishment ;

(b) Type of business, trade, industry, manufacture of occupa-
tion, which is carried on in the establishment ;

{c) Number and date of certificate of registration of the esta-
blishment under the Act ;

(d) Name and address of the principal employer.

4. Particulars of migrant workmen.

() Nature of work in which migrant workmen are employed
or are to be employed in the establishment;

(b} Duration of the proposed contract work (give particulars
of proposed date of commepcing and ending);

{c) Names and addresses of the agent or manager of the con-
tractor at the work site ;

(d) Maximum number of migrant workmen proposed to be
employed in the establishment on any date ;

(¢) Names and addresses of the directors/partners (in case of
companies and firms):

(f) Name(s) and address(s) of the person(s) in-charge of and
responsible to the company/firm for the conduct of the
business of the company/firm, as the case may be.

5. Whetber the contractor was convicted of any offence within

-

the prleceding five years. If so, give details.

— P =ty - e L,m‘-v.i‘;......-.....-a...:Am-&ﬁiﬁ‘ﬁm—ﬂiﬁf}:” !
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6. Whether there v

¥as any order against the contrac
Of suspending licence .

i - tor r“:"’)f{:‘nr
or forfeiting Sccuniy depositg in respect of

an catlier contract. I so, the date of such order

7. Whether gh¢ conitactor has worked i any other establish.
ment within the past five years, [f S0, gve details of he pringipa}
employer, establishment and nature of Wor

8. Whether 3 Certificate by the Principaf employer in Form-y
is enclosed,

9. Am

ount of licence fee paid—Npo, g¢ “rossed demangd draft
and date,

10. Amount of security deposit,

it any,
Declarauon—-l hereby declare that the details Ziven above

are correct to the best of my koowledge and  belief.

Place ., , Ve

Date . . SO, .

Signature of the Applicant
(Con'trawmr)
Noie:

. - ¥ ¥ i
The application should pe accompanie
demand draft showing the Payment of
ee and security deposit, if any and g certificate g
. Form-yg from the Principal Employer.
(To be filjag In the office of the Licensing Officer)
eipt of the application with crossed dem

d bya crossed
the prescribed

Date of recel
for fees.

and draf:

Signature of the Licensing
Officer

gt

0011_
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FORM—VI

e
L JLuL.—.Lw j

Form of certificate by prmc:pal employer

Certified that I have engaged the applicant

; as a contractor in my establishment.” I undertake to

be bound by all the provisions of the Inter-State Migrant Workmen

{Regulation of Employment and Condition of Service) Act, 1979

and the Inter-State Migrant Workmen-Regulation of Employment

and Conditions of Service) Manipur Rules, 1980 in so far as

the provisions are applicable to me in respect of the employment
of migrant workmen by the applicant in my establishment,

Signature of principal employer
Name and address of Establishment.
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B
2
b

-

ind of Work o
M direct!y cmployed by o
of the estabiics

¥ the Principal Emp]oyez

8¢ rates, holidays hours ¢
{ Service of the migrang

be the Same as zp Plica-~

'rectIy €mployed by the pr;

5

6. Every migrant-wor

benefits, facﬂities,
Ruleg,

kmen shall pe e

ntitled ¢,
ele. as Prescribe

allowances,
d in the A

ct and these

shal] pe Cmployed by any
Contractor before 6 AM. of after 7 p
Provideq that thjg clauge shall not apply to the Cmploymen
of females migrant WOrkmen jp Pit Heaq Baths, Ieches and
Canteen and ag Midwives and Nurgeg 10 hospita]s and dzspensanes
8. The Contractor shal] notify 4Ny change jp the numpe,
of mjgrant Workmen of the Conditions of Work to the
wicensmg officer,
9. The Contractor shali Comply witp all the Provisions of
Act and these Rules.

10 8y Copy of the lice

Bce shall pe g
€ pPremiseg

Where the migrant

isplayeq bromj
Workmen are

nently at
employed.
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\ame of principa] |

), o T the establishment of (na

ve mdicated
be indjcateq
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force 4] (stated to

)?.

n

ALt L)

eal of the Licensin,  Ofoor.

Signature apg &
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F OR M-—VIII
[ See Rule 11(1) ]
GOVERINMENT OF MANIPUR
OFFICE OF THE LICENSING OFFICER
Licence No. Dated Bee Paid-RS: svisovevent
LICENCE

Tiieefice 5 hereby oranted: 105 .. 8 3w <ot afe veaimse ove son
under section §(1) of the Inter-State Migrant Workmen.

RENEWAL
(See Rule 14)

Date of renewal Fee paid for renewal Date of expiry

1.
2. ;
3.

Signature and Seal of the

Pate ... .
Licensing Officer.

ANNEXURE

The licence is subjzct to the following conditions :—

i. The licence shali be non-transferable.

2. 'The number of worknmien employed as migrant workmen
in the establishment shall not, on any day, exceed the
maximum number specified in the application for licence.

3. Save as provided in these rules the fees paid for the
grant, or as the case may be, for renewal of licence
shall be non-refundable.

4. 'The rates of wages payable to the migrant workmen by
the contracter shall not be less than the rates :
cribed under the Minimum Wages Act, 1948, for sucl

employment where applicable, and whate the sates hay

been fixed by agreement, settlement or award,

than the rates so fixed.

e e A e i e £ LTI

LA




|
¢
N
1
4

X 39
yed by the FORM-—-IX
7 work as [ See Rule 15(2) ]
Employ.:
I:IOUI'S of
> Migrant APPLICATION FOR RENEWAL OF LICENCGE
S@pplieg-
Principal
[ Simifay i. Name and Address of the contractor.
2: Number and date of the licence,
h re 3. Date of expiry of the previous licence;
D gara 4. Whether the licence of the contractor was suspended or
Ep Ulty revoked,
= 5. Number and date of the crossed demand draft enclosed.
f work :
I of the
* Tules,
Vances, Place , s :v 554 5.
d these Date ¢ . « . 35 ; 3 Signature of the Applicant,
by any
ymes:t
v and
ar J";‘:S, =
b ;' { To befilled in the Office of the Licensing Officer )
= _cf i Date of receipt of the application with crossed demand draft.
> the I! No. and date.
fths ;
lk 1 4
v at E Signature of the Licansing Qfiicer,
yed. {
|
E
i
§
1
B
A
. :i.f;“ = et T e ST o




1., Name and address of the Contractor — — - — —_—

¢ 3 Nome and address of the establishment it =

7, Name and address of the sub-contractor through whom recruitment has beenmade

40

FORM—X
[ See Rule (21) ]

o whick to furnish particulars in respeet of reeruitwent and employment of migrant workman/workmen as prescribed under sub-rule (1) of Rule
cn (2) of section 12 of Inter-State Migrant Workmen (Regulation of Employment and Conditions

Services) Act, 1979).!

21, to the authorities specified under the explanation below

4, Name and address of the Principal Employer — = o= —_— =
Mame of the State in which the place of work is located — = — S rh ety Ao ot o o e e W Lot iy b o Bl 1
.“.au Name of the State in which recruitment was made, — — = — R ‘ e e T M e =
. Father’s Sex Age Permanent Name and Place & ad- Amount of Amount of Amount of Nature of Date of Date of Detajls of Period of Details of Re-
Husband’s home ad- address of the  dress or re- displacement  outward recruit- recruit- rates of contract of  service marks.
name, dress. next of kin sidence inthe allowance joumey allo- ment. ment. wages and  ether/ conditions.
of the migrant home State. wance paid. other all-  employ-
workmen. wances ment.
payable.
3 4 5 6 7 8 10 13 14 15 16 17 18-
' Signature of Contractor
or his authorised representative
Dated — — — — — —
(Specified authority inthe Stats in which the migrant workman/workmen is/fars emiployed).
Awwllll.lllal.{:llllel'!
(Specified authoricy in the State from which (he migrant workman/workmsn hes/have been recrujted).
Copy forwarded to b3
! The Principal Employer
f‘ i Signature of the Contractor or his
M duthoriscd representative.
¥ Dated — — — — — — -
fater— In ease wlére migrant workmen conegerned Lave fesn 1.r, i._MT .m,...,.w..m,..-&.zes|.,.5_.“ State, ssparate returns shall be submitted in crespest of each State,

A Tor BT

B -

L S N S S e
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