
YMENT DEPARTM

MANIPUR GAZETTE, FEBRUARY 8, 1989 (MAGHA 19, 1910)

Imphal, the 18th January, 1989

No. 1/83/86/RR/DP.-In exercise of the powers conferred by the proviso to Article 309 of-the-Constitution

of India, the Governor of Manipur hereby makes the following rules regulating the method of recruitment to the
post of Joint Director of Training in the Labour & Hmployment Department, Manipur as shown inin thethe
MPSC Form-8, namelyt-

1. SHORT TITLE:These rulcs may be called the Labour & Employment Department, Manipur (Joint
Diroctor of Training) Recruitment Rules, 1989.

2. APPLICATION:-These rules shall apply to the post specified in column 1 of the MPSO Form-8,
beroto annexed.

3. CLASSIFICATION, SCALE OF PAY, METHOD OF RECRUITMENT ETC.:- Classification of the

said post, scale of pay, method of recruitment and other matters connected therewith shall be as specified in
the columns 3 to 13 of the sajd MPSC Form-8.

4. DISQUALIFICATION:-(8) No person, who has more than one wife living or who having a spouse
living, marries in any case in which such marriage is void by reason of its taking place during the life-time
of such spouse, shall be eligible for appointment to the aforesaid post; and

(b) no woman, whose marriage is void by reason of the husband baving a wife living at the time of such
marriage or who has married a person who has a wife living at the time of such marriage, shall be eligiblo
for appointment to the said post;

Provided that the Governor of Manipur may, if satisfied that there are specia! grounds for so ordering,
exempt any person from the operation of this rule.

5. "POWER TO RELAX:-Where the Governor is of opinion that it is necessary or expediont so to do,
he may order, for reasons to be recorded in writing, and in consultation with the Manipur Public Servico
Commission for relaxation of any of the provisions of these rules with respect to any class or catogory

of persons or posts".

6. These rules shall come into force with effect from the date of publication in the Manipur Gazotte.
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RULES FOR THE POST OF JOINT DIRECTOR OF TRAINING IN THE LABOUR & EMPLOYMENT DEPARTMENT
RECRUTTMENT

Scale of Age for direct recruits.

pay.

Educational and other

qualifications required for
direct recruits.

Whether
selection

post or

non-se

lection

post

1 2 3

Joint
DirectorDirector

1 (one) G.C.S. Rs. 1350-50- Selection 35 years and below

Class-I 1600-EB-55-

of Gaze- 2040/-
Training tted) (Revised)

IRs. 2375-75-
3200-EB-100-
3500/-

(Upper age limit is relaxabie

for Govt. servants appointed
under the Govt, of Manipur
to the extent of the period
of continuous service puT

in the post/service and by
5 years for SC/ST candidates
and a Govt. servant wh

belongs to SC/ST will gt

the facility admissible to a

Govt. servant in addition to
the relaxation admissible

to SC/ST candidates).

ESSENTIAL;

Degree in Mechanical/Electrical/
Automobile engineering of a

recognised University/Institute
or an equivalent qualification.

DESIRABLE:

jA bout 5 years Industrial experi-
ence subsequent to graduation

in a supervisory capacity in a
Govt. run workshop/Govt.
fizanced workshop/Firm of
repute.

Whetber age &
educational qua-
lifcation pres
cribed for the
direct recruits

will apply in
the casecase of

promotee.

MPSC FORM-3

Ifa DPСPeriod of

probation,
f any.

Method of rectt

whether by direct

rectt. or by promo-
tion or by deputation/

transfer & percentage
of the vacancies to
be filled by varions
methods.

In case of rectt. by
promotion/deputation/
transfer, grades from
which promotion/depu-
tation/transfer to be
made.

Cireum

exists what stances in
is its com- which

positions.

9 11

N.A.

12

Class-1

2 years. D.P.C.

M.P.S.C. is
to be consul-

ted ia making
recruitmenz

13

As required
uncer UPSC

(Exempi

from Consul-
tauen) Regu-
latior. 1972.

Training.
2. Principal, 1.T.J.

10

By promotion failing
which by deputation

failing both by Direct
Recruitment.

PROMOTION:

1. Deputy Director of !

baving

(a) 5 years regular service in
the case of Degree holders
in Enginering (Electricity/
in Enginerring
Mechan:cal/Automobile).

(b) 8 years regular service in the
case or D:ploma holders in
Enginreriog (Electricity/
Mechanical/Automobile).

3. A.E. (Elect.) of the Electricity
Department who has been hol-

ding the post, of Principal,
I.T.I. for at least 5 (five) years
regular service without break.

DEPUTATION:

Officers of the Central/State

Government helding anologous
post/posts. (Period of deputa-
tion is ordinarily 3 years and
extendable upto 5 years).

2.

The romcteez sheuld fulñi the conditics of qualifyirg serviceprntion on the date of which the preposal is sent to the Commisicn provided that where a person is considered for such appointment all per ons
who re stnios to Lim in tot gredeede saalispeli aisoziso bebe ccon ictred irret the tac whether or not they fulil the requirement as to tle minimum period of qealityng service lor purpose of promotion mentica.d
above.

Any period of sở bec appointrent prior to appointment or regu basi in con sultation with the Commission shall not be counted cowards the minimum pericd of service prescribed fus promotion.


