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FORMS TO BE FILLED BY THE APPOINTING AUTHORITY/HEADS OF DEPARTMENT WHILE FORWARDING PROPOSAL TO THE
DEPARTMENT OF PERSONNEL AND ADMINISTRATIVE REFORMS (PERSONNEL DIVISION), GOVT. OF MANIPUR PUBLIC SERVICE
COMMISSION FOR AMENDING APPROVED RECRUITMENT RULES.

1. (a) Name ol the post
{b) Name of Department

Commission’s advice on RRs

! Inspector (Taxes)

: Transport Depariment.
2. Reference number in which !

Revision provision proposed

Reasons for the revision provision

11

The total number of posts is increased to
11 due to creation of additional 7 posts
of Inspector (Taxes) vide Secretariat
Transport Department Order No.
3/2/98-T(MV)A dated 27" July, 2015.

was conveyed.
Col. | Provision in the approved rules
No.
2 4
11 | S.I. (Tax) in the motor Vehicles

Department with 5 (five) years
regular service in the Grade,

Notes: - (1) The promotes should
fulfil the condition of qualifying
service for promoticn on the date on
which the proposal is sent to the
Commission provided that where a
person is considered for such
appointment all persons who
possess requisite qualification and
wha are senior to him in the grade
shall also be considered irrespective
of the fact whether or not they fulfil
the requirement as to the minimum
period of qualifying service for
purpose of promotion mentioned
above.

(2) Any period of ad-hoc
appointment prior to regularisation
of the appointment in consultation
with Commission shall not be
counted towards the minimum
period of service prescribed for
promotion.

5.1, {Tax) in the motor Vehicles
Department with 4 (four) years
regular service in the Grade.
Notes: - (1) The promotes should
fulfil the condition of qualifying
service for promolion on the date
on which the proposal is sent to
the Commission provided that
where a person is considered for
such appointment all persons who
possess requisite qualification and
who are senior to him in the grade
shall also be considered
irrespective of the fact whether or
not they fulfil the requirement as
to the minimum period of
qualifying service for purpose of
promotion mentioned above.

(2) Any period of ad-hoc
appointment prior to regularisation
of the appointment in consultation
with Commission shall not be
counted towards the minimum
period of service prescribed for
promotion.

The SI (Enforcement) with 4 (four) years
of regular service is eligible for
promotion to the post of Inspector
(Enforcement) whereas in case of 5i
(Taxes), it is 5 years of regular service of
Sl (Taxes) for promotion to Inspector
(Taxes). The copies of RRs of the
Inspector (Enforcement) and Inspector
(Taxes) are enclosed for reference.

The SI (Enforcement) and Sl (Taxes) are
of equivalent posts with same pay scale
in Transport Department where the first
one deals with enforcement of the MV
Act/Rules while the later deals with the
collection of taxes. After promotion to
Inspectors, both the services will have
the avenue for promation to District
Transport Officers (DTOs) in future.
Requirement of an additional one year
for promotion in case of SI (Taxes) to
Inspector (Taxes) in comparison with
that of SI (Enf) to Inspector (Enf) will
discourage and make disadvantage to
the officers of Tax Section in their future
line of promotion. Hence the proposal
for amendment of the period of regular
service of SI (Taxes) to 4 years for
promotion to Inspector (Taxes).

Name, Address & Telephone numbers of
the Department’s representative with
whom these proposals may be discussed if
necessary for clarification/early decision.

Dr. David Elangbam,

Deputy Director {Admn), Transport,
Manipur.

Cont.No. 8974426273,

Place : Imphal.
Dated : September, 2020

§,

( Dr. Nivedita T4 @pam)
Director {Transport),

Manipur,
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6.C.5. Class-{I (Non-Gazetted) | w [C123sification

9300-34800 with Grade Pay of Rs,4200

Selectlon

Minimum age 18
years Maximum 30
years {Upper age
limit relaxable by 5
years for SC/ST
candidates and by
10 years for Govt.
servants appointed
on regular basis
under the Govt. of
Manipur).

ESSENTIAL: Degree
with Economics/
Mathematics/
Statistics OR B. Com.
with advanced
Accountancy from a
recognised
University.
DESIRABLE :

1. Knowledge of
Manipuri.

2. Knowledge of
Hindi.

By promotion falling which by direct recruitment. [ 5 [whether by direct recruitment

PROMQTION:

S.1.(Taxes) in the Motor Vehicles Deptt.
with at least 4 (four) years regular service
in the grade,

Notes:- (1) The promotees should fulfil the
condition of qualifying service for promotion
provided that where a person is considered
for such appcintment all persons who
possess requisite qualification and who are
senior to him in the grade shall also be
considered irrespective of the fact whether
or not they fulfil the requirement as ta the
minimum period of qualifying service far
purpose of promotion mentioned above,

(2) Any period of adhoc appointment prior
to regularisation of the appointment in
consultation with Commision shall not be
counted towards the minimum period of
service prescribed for promotion.

DPC for Class-I| post

MPSC (Exemption
from consultation)
Regulations, 1972
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