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GOYERNMBN'I' op MANIPUR
DBPARTMENT OF PERSONNEL & ADMINISTRATIVE RBPORMS
B (PERSONNEL DIVISION)

NOTIPICATION
Imphal, the 14th December 2005

© No. 1/39/87JSR)DP.—In exersise of tho, powers conferred by the proviss
to Article 309 read with Article 234 of the Constitution of India, the Governor
of Manipur is pleased to make in consultation with the Gauhati - High Court
and the Manipur Public Somen Commnsuon, the following rules regulatmg the
oonditlons of service of pmonl appoint to the Manipur Judicial Scmce
. . THE MANIPUR JUDICIAL SERVICE RULES, 2005:
0 (l) Thuerula raay be called the ‘Manipur Judicial Service’ Rules, 2005,

(2) Thoy shall corthe- into force ‘with effact from the date of ifs pub!wapoq
or as notified in the official Gazette. i . SN

2. 1In these Rules, unless there is anything rdpugna.nt to the subject or
cnnten 8

) "Chief Justwe” meuns the Chlef Justice of the Gauhntl ngh Contt.
- (b) “‘Constitution”” .means the ‘Constitution of India; :

(€) .“Commission” 'means Ths: Mampur Public ‘Service Comnmslon

(d) “Existing members of the Sirvics” means the officers who Rave beon

Hi

e

v, -holding the posts' uader ‘the Manipur Judicml Service Ruiles, 1967 as

_ amended.

.. (® “Gownmont" moeany tho Government of. Mampnr A

a.‘» . (f) “High. Court" means *Fho. Gauhati ‘High- Court” ERRERE R
(8) “Members. of the service™ - measis the officers apponnted or deemod to

“i: - ~have 'been :appointed’ under: the promions of tbese l;ules- L
Let (i) **Service’ . medng the ‘Maniput- Juaml ‘Servico; 7 e

. () “Year” means the Epglish calendar ycnr " R
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3. There shall beconsﬁtnteduitﬁimto bo known as the Manipur Judicial
Service, eogmﬁng of threegmduo!olcm uohmmm Wllo ‘A'appelded
to the Rules.: - :

4. CADRE: _

(1) The strength of the Sexvice and cadro’ shull :be detormined by the
Governor ia consultation with the High Court, from time to time,

(2) On the commoncemont of theso Rules, the strength of thomshall
ln a;giwm in Schedule *A’. appeaded to these Rules.

(3) The Governor may, except is the case of the post of Registrar, from
time to time, leave unfulfiled or bold in abeyance amy post in the Cadre or
may -increase the Cadro by the creation of additional, permianent or temporary
posts as may bo found nocessary, in consultation with the High Court.

5. RECRUITMENT:

(1) The Chicf Justice shall fill up tho post of Registrar, Doputy Registrar and
Assistant Registrar by virtue of Article 229(1) of the Constitution ordinarily from
ngd&k Orade-11 and Grade-IT1 of the servico rospoctively.

"(2) Notwithstanding suything contained in sub-rule (1), vacancy, temporary
ér permanent, in the post of the Assistant Rogistrar may bt filled up by
promotion from amongst the Ministerial staff of the High Court by the Chief Justice.

{3) Notwithstanding anything contained in these Rules, the conditions of
Sarvice of the persons appointed to the post of Rogistrar, Deputy Regisirar and
Assistant Registrag, shall bo reguiated bptlu rules that may be mada wnder
Article 229(2) of the Constitution,

& APPOINTING AUTHORITY:

(1) Tho appointing authority for the cadre of Gude-l Grado-11 and Grade-11I
shall be the QGovernor.

(2) Appointment to thepomdSUMTlmWou Grade District &
Sossions Judges shall be made by the High Coust by promotion from Grade-I of
the Setvices, as per criteria given i in Schedulo-'E".

' 4. METHOD OF RECRUITMENT, QUALIFICATION, nnsznvulos
AND AGE LIMIT

In respect of csch categery of posts specified in column (2) of the Table
below, the method of re¢ruitment and. minimum qualification, age limit etc., are
specified in the corresponding entries in columas (3) aad (4) theseof, :

Provided the High Court shall have the pames- to selax the qualifylag period of
Judicial Officer for the purpase dmnmmﬁ.mumam
siscessary in- the interest ofmieo. o _

g
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ek sw £). Nﬂtﬂwm!i/. oftho 3gdmmmtmt- .
’ posts in the cadre may bofilled 1. umtbuhelqwofdegmm

.. Jay -diregt rocruitment op the

Iaw of a tecognised University.

basis of the aggregate marks/ 2. Must be practising as an Advo-

gtade secured.in a competitive
examinatios ¢onducted by the
High Court, a8 specified in

"' Schedule-B of the Rules,

(iiy 50% of the posss in the
<adlre shsH be Riled by promo-

- tion from thé-cadre-of Grade-I

-OF ‘the -sorvits onthe basis -of
gaerit -cum sontosity by-sheHMigh
Court, following the criteria .in

., Schedyle-E.

(i) mm 35?’ of ﬂ”-
. sadee of the service.shall ho-filled

- wp.by prospetien Srom the wades

. foqurt da

not less than S years of regular
servico in Grade-I1, strictly on

cats in Courts of Civil and
Crimipal jurisdiction on the last
date fixed for receipt of appli-
cations and muist have so prac-
tised for a period of not than
soven years as on tho date,

3. Must be not below 35 years
and not more than 45 years of
age as on the last date fixed
for recoipt of applications.
Upper age limit pejaxable by
3 yoars, i. 0. nmﬂyean in
respect of OBC candidates and
by S years, i.o. upto 50 years
mmpouoflC]Sde:dm

-

the basis of meNvtkicengh lduited = ' -

specificd Rules.

nation as conducted by the fiigh -
g Of .t‘v”_\.:
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2. Gradeli . By promotion from the cadre. Must bave been o the oadre of
of Grade-IIl selected by the  Grade-IIJ for u period not less:
High Court on the basis of than five yoars.
.o ... .criteria -indicating Schedule-E.
3. GradoIIl By direct ‘recraitment on the (1) Must be holder ‘of utegror
:_hﬁ:ofmumrhob-mlawmtodbyammiud
tained in u-competitive exami- University -established by law in:
pation conducted by the High Tedis, =~
_' Com‘tasindicated in Scheduh-ll (2) Must oot Kave attained the.
- of the Rules. ago of 33 y’om
3) Must nof have attained the
age of35yun as on the last
dato fixed for receipt of applica-
tions. Upper age limit relaxable
by 3 years, i.e. upto 38 years in the
case of OBC candidates and by
5 yosrs, i.e. upto 40 years in
respect of SCIST candidate

oo

7. RESBRV-ATION
3 A (m mappointmenttothemco shall be subject to the ordors regarding
c'pem; representation for Scheduled Caste and Scheduled Tribes, issued by the
i}ovcrnmt from time fo time.

(2; If suﬁaent number of syitable candidates belonging :.to the reserved
category are pot available, the posts may be filled up from amang other candidates
and an equivalont number of additional - vacancies -shall he . reserved and carried
forward till the quota is filled up subject, howover, to. the coadition that in mo
calendar year shall the normalmvmnmtakontogdhﬂwould exceed 5074
of the total number of vacancies filled np. . _ :

B. A 100 (Hundred) point roster as prevalest in ‘the State of Manipur is
to be maintained to dopict the Posts mervod for General Candidates, SC, ST and
other Candidates, as provided under ‘Rules, in" Gradé-IIT of Service. As and
when vacancy arises, whether pmnuent or temporary, in‘a. particular post, the
same is to be filled up from amongu iﬁéutogoryto wlnch thcponbelongl in.

the roster.
R

9, DISQUALIFICATION FOR. A?POINTMBNT L

No person shall be eligible foF appmmm 6 thl tm

(a) Unless he is a citizen of Tadia;’ 7 Tvooa o0 ik

{b) 1f be is dismissed from nemeh’bf‘iny ‘Hli'h (’."dhrt. &ovd'ment or statutory -
or local authority; - v *

B R
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' (c) If hahu been wnucted of an uﬂencc mvolvin; moral turpitude or who
4s or has been prrmanently debarred or disqualitied by the High Court
or the Union Public Service Commission or any State Public Service
Commission from appearing for examination or sejections conducted by it;
(d) If ke directly or indirectly imfluences the recruiting authority by any
meoans for his candidature; _ 7
() If he is a man, has more than ooe wife living and if a woman, has married
a man already having another wife, '

10, RECRUITMENT:

(1) To fill a vacancy required to be filled by proraotio 1 the mtlns authority
shall take all necessary stops well in advasce so as to finalize the list of persons
considered eligible for promotion at least 1015 days before the occurremce of
the vacascy. -

(2) (i) Whepever two or mors vacancies required to be filled by diroot
recruitment ooccur in & cadre in the service or once in fwo years, whichover
is carlier, the recruiting authority shall, invite by advertisement in. the official
Gazette and in at least two news-papers, applicationsin such from as it may
determine from intending candidates, who possess the prescribed qualifications.
The advertisoment shall indicate the number of vacancies reserved for Scheduled
Castes, Scheduled Tribes and Other Backward Classes, if any, and shall contain
4all necessay information relating to the recruitment. It shall qlso indicate that
an additional list of sclectod candidates would be prepared as per clause (iv).

(ii) The decision of the recruiting authority as to the oligibility or otherwise
of a candidate for admission to the written and viva voce examination shall
be finsl. No candidats to whom certificate of admission has not heen issued
by the recruiting authotity shall be admitted for the examination.

(iii) The recruiting authority shall on tho basis of cumulative grade value
socured by a candidate, and taking into consideration the orders, if amy, in
force relating to reservation of posts for Scheduled Tribes, Scheduled Castes and
Other Backward Classes, prepare in the order of merit, smessed as
provided in Schedule B, a list of candidates to be inclubed in the list which
shall be equal to tho number of vacancies notified.

(iv) The recruiting authority shall in awordance with- the provisions of
clause (iii), also prepare an additional list of names of candidates not included
in ‘the list of candidates prepared under clause (ili) above, in which the aumber
of candidates to be included, shall, as far as possible, be ten percent of the
number of vacancies notified for recruitment or ome, ‘whichever is higher.

* (v) The lists so0 prepared under clauses (ifi) and (iv) above shall bo mbﬁsﬂed
and they shall coase to be operative on the expiry of one year from the
date of such pablication.
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.(vi) Candidates whose names ate included ip the list prepared under clause
(ili) sbovo shall bo considered for appointmeat in the order ‘in which their
names appear in the list and subject to Rule 9, thcy may be appointed by
the appointing authority in the vacancies notifiecd under clause (i) above.
Candidates whoso names are included in the additionsl list may be similarly
sppointed after the candidates whose names are included in the list published
under clause (ili) above have been appointed. '

(vil) Inclusion of thename of a candidate in any list prepared under clause
(iii) or (iv) shall, not confer any right of appointment to .such candidate.

., 11. CONDITIONS RELATING TO QUITABILITY FITNESS AND

' CHARACTER:

' ppogl) No person selected for appointment by direct recruitment shall bn
&

(i) unless the appointing authority is satisfied that he is of good character

© - and -is inall respects suitable for appointment to the service;

(ii) wunless heis certifed by the medical authority specified by the High
Court for the purpose thathe is medically fit.to discharge the dutnes
of the post to which he is selected for appolatment.

"(2) 'Every candidate selected for appointment by direct recruitment shall
furnish  certificates, given not more than six months prior to the date of the
application, from two respectable persons- uaconnected with his college or university
-and not related to him testifying to his character, in addilion to the certificate
which may be required to be fnrnubed from the -edueutional institution last
attended by him,

12. FEES—Every caedidate for direct recuitment -may be reqmredto pay
such fees as may be specified in the notification inviting applications.

Provided that in the case of a candidate belonging to Scheduled Caste or
Scheduled Tribes, the fees payable shall be one half of the fees speciﬂed
in the notification for other candidates.,

13. JOINING TIME FOR APPOINTMENT:

(1) A candidate dy direct recruitment shall report for duty beforo the
-authority on the date specified in the order of appointment,

(2) Notwithstanding anything contained in sub-rale (1) the appointing authority

Jmay, on the application of the candidate, if satisfied that there are good and

-sufficient roasons for doing so, by order in writing, grant such further timo
a8 it may deem necessary. '

(3) The vame of thecandidate who fails to assumo charge of the post
.within the time specified in the sub-rule (1) or within the further time grantod
under sub-rulo (2) shall stand deleted from the list of selected candidates
and he shall conso to bo eligible for appointment.
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14. TRAINING: ‘

D There shlll bea lmnmg Conm forthe Oﬁeom nppomtedinﬁrtdo-lﬂ

of the service and direct recruits in Grade-I ‘of the servico, as the HzghCourt
may deem fit and proper as per the Schedulo-D.

(2) The HizhCourt may arrange Refreshor Course for Oﬁim of . all
cadres from time to time. The Judicial Officer may also be deputed for Training/
Refresher course outside the State or outside the country in consultation with
the State Government. ' '

15,. PROBATION AND OFFICIATION

(1) All appointments to the service by direct recrnimm shall be ”.

" probation for a period  of two years.

2 Al appointments by promotion shail be on oﬁqatmg basis for apu‘iod.:-
of two vears. -

(3) The period of probation or Officiation as the caso may be, for reasons
to be secorded in writing, may be extended by the appointing authority by

-such period not exceeding the period of probation or officiation, as the caso

may be specified in sub-rules (1) or (2).
(4) At tho end of the period of probation or officiation or the nxtended
penod of probation or officiation, as the case may be, the appointing sauthority

-shall consider the suitability of the person so appointed or promoted to hold

the post to which he was appointed or promoted, and

() if it decjdes that he is suitable to hold the post to which he was
. appointed and has psssod the special oxaminations or tests, if aay,
required to be passed during the period of probatiop or officiation,
as tho case may be, it shall, as soon as possible, issue an oszder declaring
bim to have satisfactorily completed the period of probation or officiation,
as tho case may bo; and such an order shall have effect from the date
of expiry of the period of probation or officiation iacluding extended
period, if any, as thé case may be.

(if) if the appointing authority .considérs that thnperson is not suxtablato
hold the post to which he was appointed or promoted, as the caso
may be, shall by ozder -

(a) if heis a promotee, revert him to tho post which he held prior to
his: promotion.

(b) if heis probationer, discharge him from servico;

(5) A person shall not be considered to have satisfactorily comploted the
petiod of probation or officiation; as the case may be, unless a specific order
to that effect is passed, Any delay in passing such an order shall not entitle
the person to ho deemed to have satisfactorily comploted the period of officia-
-tion or probation.



(6) Discharge of a probationer during the perind of probation -

(i) Notmthatandmg anything hereinabove, the appomtmg authority. may, .
at apy tim¢ during the period of probation. discharge from services.
a probationer on account of his ‘'urisuitability for the sarvice.

(i) As erder under sub-rule (i) shall indicate tho grounds for the duchlrp
but no disciplinary enquiry shall be necessary.

B ¢)) Appeal No sppeal shall lic against an order dischcrgm; a probationer

or an order reverting a ptonoteetothe post heldbyh:-priortompromouon

(8) Confirmation - A ptobatiow who has boen declared to have satisfuctorily

completed his period of officiation shall be confirmed as a full member of the
service in the category of post to which he wis appointed or promoted, as:
the case may be, at the earliest opportnmty in any substantive vmy
which may oxist or arise.
() Increment during the period of probation or officiation; —
. W) A probationer or promotee may draw the increments that fall due
' during the period of probation or officiation. He shall mot, however,.
draw any increment after the expiry of the period of probation or
oﬁc:auon unless and until he is declared to have satisfactorily completed:
probttion or officiation, asthe case may be.

(b) When a probationer or promotee is declared to have  satisfactorily
completed his probation or officiation, as the caso may be, he shall draw,

_ asfromthe date'such ordor fakes effect, the pay he would havedrawn
had he been eallowed the increments for the whole of his service from
the ‘date of his appointment on probation or officiation as the case
may be.

(10) Notwithstanding anything contained in sub-rules (l) and (2) where

validity of the appointment of samy pemsom:—

(s) as probationer is questioned in any legal proceedings before a Court
of law, tho period of probation of such person shall continue until
the final dispossl of such proceedings.

(b) as a promotee on officisting basis is questioned in any legal procesding,
before & Court of law, the period of officiation of such promotee
shall continue ontil the final disposal of such procecdings,

16. PAY :

(1) The pay of all tho members of the ‘various grades of services shall

beu shown in Schedulé-A' appended to this Rule. '

(2) The Time Scale of Psy admissible to the members of the lemoeshalll

bnas ghown in' Column 3 of tho Schedule’ C. This will be personal to the

officer and not atfached to the post.
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(3) The Special Pay/Charge Allowance admissible to different ‘post shell
be such, as shown in Scbedule-C appended to this Ruls, The Special Pay and
.Charge Allowance shall be attached tothe pest lnd would beavdlsbbto the
person holding the post,

{4) The Registrar/Deputy Registrar and Asstt. Rmm: shall be entitled to
-Special Pay, if any, as laid down in the Gaubsti High Court Service (App&ntment,
Condition of Service and Coaduct) Rules, 1967

(5) The Selection Grade Pay aed Super Time Scale Pay for members of
the Grade-1 of the Service shall be such as shown in Schedule-C. This pay shall
be personsl to the officer and sot attached to the post.

The eoxisting members of the Service shall be- absorbed in the mpechn
posts théy may be holding on the commiencement of these Rules and shall
be cligible for pay scales provided for such pom

17. SENIORITY :

(1) An Officer appolated in accordance. wilh the Rules, on regular basis
shall be semior to persons appointed ad-hoc or temporarily.

(2) The seniority inter-sc of the members of the service, sppointed on
the basis of result of Competitive Examinstion/Limitsd Departmental examina-
tion shall be . determined acoordmg to the Merit List - ptopared hy the . Concerned
Alllhomy

(3) Where officers are recruited to a Cadre. by pronotion or 'lry diroet

recruitmont on the same date, the officers recruited by promotion thall take
" precedence over the direct recruit officer(s).

(4) Where two officers are placed at the same pomion of theMent List,
thomnmhrln age shall boaeniorto tluother

'6)] Where more than one Officer is promoted to a cadre by the same
order, tho inter-se seniority of persons so promotod shall bedotermmed by their
. inter-se senjority in the lower *Cadre’ unless directed otherwhe. :

(6) The High Court shall prepare and publish a Semiority list of Oﬁom -
ia all Cadres from time to time and the list so published shail be used for
‘the - pnrposa of considsration for promotioa to the ‘fex higher cndre

18.. PROMOTION

- (1) The promotion of members of the service shall bo from one grade
to another grade and sot from one post to another post, except ' im cases of
promofions to Selection GradelSnportlmo Scale, which may be in same grade,

. {2) -The -promotion of the officers under tho various Grades inthe Scmn
lhall bo as per the critoria laid down in Schedule-E. -
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. .19, RETIREMENT z.- .. ... - . . .

... A Excoptas otherwiss provided inthis Rule, every Judicial Officer- shail

retire from sorvice on the aftermoon of the last date of the month in which

ho attains the age of 58 yecars. Provided that all Judicial Officors whose
date of birth. is the Ist.day of a month shall retire from service on the
afternoon of tho last day of -tho préeceding mcpth cn attaining the ago of

58 years. . S - :

B. Notwithstanding anything contained in Clause A above, a Judicial

Officor belonging to the Manipur Judicial Service,” who in the opinion of the

High Court, have the potential to continue with bis/her service, shall be

retained in sorvice upto 60 years. _ :

" . I The potential for continuod utility shall be: assessed and evaluated by
appropriate Committes of Judges of the High Court, constituted and
headed by the Chief Justice and the evaluation shall be made on the
basis of the officer’s past record of service, character roll quality of

" judgements and other relevant matters. '
II. The High Court should undertake and comploto the cxercise well within
time, before the Officer attains the age of 58 years and take a8 decision
whether tho benefit of extended sorvice is to be given to the officer or not.

L. In case the officor concerned is fousd fit for being given tho benefit of
extended age of superannuation, the officer and the Stats Government be
informed accordingly. . :

IV. Tncase the officer concermed is found not fit for retention beyond 58 years,
the High Court may inform the officer that he would stand retired at the
age of 58 years, : .

V. An officer shall be deemed to have beon denied the benefit of extension
" unless a specific order to that effect is passed and commusicated.

20. RETIREMENT IN PUBLIC INTEREST:

(1) There shall be & committes consisting of thres Senior Judges, headed by
Chief Justice of the High Court to review the carcer progress and other attributes
" of all Judicial Officers. S S

@) Tbi#nviewwillboundu-takenwhntheeomemedoﬁcu(s) attsin tho age
of 50 and 55 years. If the committee considers that in publicinterest the officers
should bo retired from service, he shall be compulsorily retired by giving him a
aotice of not less than 3 months in writing or 3 months pay and allowance in
Jieu theroof. . ) :
‘ Provided that nothing in swb-rule (2) shall be comsidered as preventing
consideration for compulsory retirement of & member of the service at any time
other tham those mentioned therein. - _
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re-omployed till the age of 62 yeas, if the High Court so-desi provid

. . - '] . L e N - . lm' “
5ATE VRCANCIOS 1t Gtade-l aod they satisfy the following conditions:

w The iil“'no adverse comment o the ACR’s 30 far as disposal/integrity

iy 0y ot :
Vﬂ]{mﬁm or

" )
LR TOREE

_.,‘_,_(i;i) The Officer wat not dismiveed ©f

. (@) Judicial Officers will bAVO to be found fit and cligib
. sesvice: by, the High Covurt afier. assessing and evaluating the

made lo ek retiroment.

(ﬁl) The Officor had . sought yoluntary retiroment after initiation of dopart-

mental proceedings/inquiry: ‘
e to continue in
pecord for his
continued. utility.-

(3)": The ordor of re-employment shall bo made by the Governor in con*

. guitation Wwith the High Court.

22, ADDITION OF CERTAIN SERVICE FOR THE PURPOSE OF

_PENSION :

Provided that potwithstanding anything contained in the Manipur Civil

. Services (Pension)nulo's. 1977 or in any other ‘Rules—

(1) The members of the Servico initially recruited to Grade-d11 of the
Service hgvini pot less than 10 yeats of actual qulifying servico shall be entitled

40 add fo ther service qulifying for _mpennnuation pension, the actual

petiod, of ractice Pyt in ‘ty fim st the Bar aot exceoding threo yoars.

(2) The members ‘of the Secyice directly recruited from the Bar to Grade-l
.of the Service, - having not less than 10 years of actual qualifying service,
shall be entitied to add to their service qualifyiog for superannuation pension,
.the sctual period of pratice put in by him at. the Bar not exceeding soves

- yoars.
23, RESIDUARY. PROVISIQN-—TM conditions of service of the members

. of the service for which a0 . expicss provision i8 made in theso rules shall be
determived bytlnmkll'nilotdmfo!thcﬁm being applicable to officors
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B. Disqualification—A Judge shall disqulify himseif or boreelf in & proceeding:
jm which the Judge's impartiality might reasonably be questioned, including:
sut ‘pot limited to instances where;

(s) the judgo bas personal bias or prejudice concomning & party or s party’s

lawyer, or personal knowledgo of disputed evidentiary facts concerning:
" the procecding; :

asocistion as a lawyer concerning the matter, or the judge has boon.
a materigl witness coucerniog it;

(¢) the judgo knows that he or she, individually or fiduciary, . or the judge's.
gpouse, parent or child wherever residing, of any other member of the
judge’s family residing in the judge’s houschold, has an economic intorest:
in the subject mafter i controversy or in a party to the proceading or
has any other interest that could be sabstantially affectod by the prooeeding;

(d) the judge or the judge's spouse, Or 3 person within the third degres:
of relationship to either of them, or the spouse of such a person;

(i) isaparty to the proceeding, or an officer, directot or trustee of &
party; ’

(i) is actiog as a lawyer in the proceeding;

{iii) is known by the judge to have interest that could be substantially:
affected by tho procoeding;

(iv) isto the judge’s knowledge likely to bea material witness in the
pr ‘

C. ‘The rules goveringand regulating the conduet of Indian ‘Administrative
Service Officers shall in so far as they aro wot incomsistent with the rules fn
this chapter shall spply totho members of the service.

. D. Disciplinary Authority. The members of the service shall be undet
the disciplinary control of tho High Court and the disciplinary proceeding may
bo "drawn up against them in accordance with the provisions of the Central:
Civil Services (Clasification, Control & Appeal) Rules, 1965 as adapted by the
Goverament.

- B. No disciplinary proceeding shall be initisted against the members of the
sorvico cxcept with the recommendation of the High Coonrt.

“»s. LEAVE, PENSION, ETC.—Except as provided in these rules, pay,
allowamces, pemsion, leave and other conditions of service of tho members of
the Servico shall be regulated by Contral Civil Serv ices (Classification, Control
& Appoal) Rules, 19865, MM:I Rules, the Maaipur Maneal and other
relevant rules in force in the State. : '
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26. REPEAL & SAVINGS.—The Magipur Judicial Service  Rules, 1976 are
hearby repealed. R o

Notwithstanding such repeal any appointment: made; order issued; sction
taken or anything whatever done under the Rules so rgpesled shall be desmed
to have boen made, issued, taken or done uynder -the corresponding provisions
of Section 6 of the Generul Clanses Act, 1897 will apply in determining the
offect of such repeal. '

S. SUNDERLAL SINGH, .
Specinl Secretary (DP),
Goverameat' of Manipur,

, . SCHEDULE-A
There shall be thro: Grades of Service, namsly :-
(a) Grade-1 i
(b) Grade-1l
(¢) GradeIII
o _ GRADE-I T
Bl. No. Name & Posts - Number of Posts -Seale of. pay
1. Super Timo Scalo District - - 10% posts in Grade-I As may be fixed

& Sessions Judge at SI. No. 3 to 8 by the State
T o Government from
time to time.

2. 'Seloction. Grade District & 253 posts in Grado
- . No.

' Sessions Judge at
3. District & Sessions Judge 2
4, Additional District & Sessions 2
Judge
5. Registrar, Gaubati Hj 1
Court, Imph:l Bench s
' 6. Judge Family Court :
7. Judge Special Court/Narcotic i
« .  Drugs and Psychotropic S
"' Bubstances L
8. Prosiding Officer, Rovenue !
-Tribupal o _ T
S GRADE-II -
Si. No. Namo & Poits - ‘ Number of Posts Scale of pay

1. Chief Judicial Magistrate 8 . As mdy be fixed
N ‘ Government from
v Tt time to time,
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... 3. Additional Chief Judioisl =~ - [ .
Magistrate i
-3, Civil Judge Senior: Divilsion-': 3

. 4. Deputy Rogisteat,- - 1
aunmﬂm;hf:om Imphl!Bench

GRADE-III L
-il{ Namenom - Number of Posts ~Scalo of pay
Q. - M )
1. Civil Judge, o 9 As may bo fixed
Junior Dmsion!hdicul Magistrate by tho State
Government from
time to time,
2. Judical Magisirate (‘l‘unsporl) !
3. Administrative Officer - 1
4. Assistant Registrar Gaubati 1
High Court
Total M.JS. cadre posts 33
Deputstion reserve 20 percent of cadre posts,
Leave reservo 10 percont of cadre posts.
Trainm; reserve - 10 percent of cadre posts.
S8. SUNDERLAL SINGH
Special Secretary (DP),
Government of Manijpur.
SCHEDULE ‘B*

COMPETITIVE BXAMINATION

1. The competitive examination for recruit-ent to Grade-1 oftheSmﬂoo
shall consist of :-

A. FOR DIRECT RECRUH‘MENT & PROMUHON UNDER LIMITBD
DEPARTMENTAL EXAMINATION:

(1) A competitive oxaminatioa for recruitment to the service in Grade-I shall
bo hold at such intervals by the High Court from time to time udaleminod.
The exsmination shall be conducted with syllabus as below:-

(iy Paper-I: One paper of 100 marks (duration not lessthun 2 honn)

* to' test the General Knowledge, aptitude, iatelligente, test of comprehossion

- inpd’ expreuion of law and General English including Essay Writing on legal

topi‘c abd joformation technology.
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wpiry L) - PaperIE-<-One paper of 100 marks . of not led thap 3 hours dusation

tegarding objective questions wnd problams of law gs regards the Tranefes
.. of Property Act, Civil Procedure Code, Code of CnminalProeeduo,Indm
o BEvidence Act, Indian Penal Code, Limitation Act.

(iii) Paper-ll‘l.—-Onc paper of 100 marks (dnunon not leu than two

. hOM)*conmdn; of Judgement, writing (Paper Book tobuupplm»—um
theories on jurisprudence, prownonofConm;mmn of India. _

... Note:—(The candidate is expected to refer to the relevast deduom of thc
,Apex Court and the High Court while writing snswers in Papor 1l and lll).

(iv) Interview: Viva-voce-50 marks,

(2) The Compeuﬁve Bxamiu,uon formrmnnent to Grade-IIl oftluSemca
-shall bo held at such intervals as the Governor may in consultation with the High
-Court from time to time determine, The Bxamination shall be oondaoted by. the
High Court in accordance with the following syHabus:-

(i) Paper -on English—100 marks.

(8) Essay writing.
‘= (b) Precis writing.
() Grammar etc.
- (li) General Knowlodge—100 marks.
(a) Objective Type -
()] Aptitude Test.
(i) LawPupar—l -—loolutkq :
(a) Constitution of India
" (b} Code'of Civil Procedure
(¢©) Tramsfer of Property Act
(d) Indian Contract Act -
(iv) Law Paper-II — 100 marks
(s) Indian Penal Code
(b) Criminal Procedure Code
(¢) Indian Evidence Act
(d) Lﬂv of Torts

(v) lnterviow. un-voea -— 70 marks

(3) GENERAL INSTRUCI‘IONS .

Al und:dales who obtain sixty pnrmt or more marks or cormpondm;
yado in the writtea examination shall-be eligible for viva voce examination. .
... Provided that Scheduled Caste/Scheduled Tribe candidates who obtain fifty
- percent o1 mote marks or correspoading grade in tbawrimn ‘examination shall
rbe eoligible for the viva voco examination. R ' .
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‘Seloction of candidates shall be made omthnbuisofoumuhtiwgmdevalur
tbuined, inthe wutton and viva voce examination.
Thoobjectonhe viva-voce cxamination under sub-rule (1) and(2) is to asscss:
the suitability of the candidate for the cadro by judging the montal alertnes,

Enowledgs of law, clear and logical expoaition, balance of judgment, skills, attitude,
ethics, ‘power of assimilation, power of communication, character and intellestual’

depth and the like of the candidate.

-* Al necessary steps not provided for in theso Rules for recroitment under-
these Rules shall be decided by the recruiting authority.

. 'rhcmode orwakuningthopoﬂormaneoofcndmsinthowrm and’
v;va-voee examination shall bo as lpeaﬂod below: -

 EVALUATING PERFORMANCE IN COMPETITIVE EXAMINATIONS
FOR JUDICIAL SELECTION |

The :ystem operates as follows:
(1) The questions in the question paper may wry numerical marka for each

question,
ed) The examiner. my assign sumerical marhforuchmb-quuﬁon ‘which.
may be totaled up 'and shown against each fu’llq:mtioninnumben
(3) Thefabulator will thes convert the nimerical miarks into gndu in
a seven point scale with corresponding grado values as follows :

Percentage of magks Grade Grade value
70% and above o 7
65% to 9%, A+ 6
60% to 64% - A 5
$§5% to 59% B+ 4
509, to 549 B 3
45% to 49% C+ 2
40% to 442 c 1
Below 40% F 0

“ After converting the numerical m.rku of elch question into the
appmprmrgmdemordmstothefomuhﬁmhﬂm column above, the
sabulator will re-convert to Grades obtained for mhqwﬂontotheerado
value sccording to the value given in the third .column above.

<~ What is now obtained is the relative’ Grade wvalue of each answer

in the question paper obtained by the candidate in & fsoven pomt;

scale (i.0. ‘O’ to *T")
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* “The tabulators’ mext task is 16 add up- those' Giade Values and divide
“-tho sumi totai-by numbers’ of questions in the answer’ baok mcludm;
the questions uaunswered by the candidate. - What ‘is thus obtaimed is

»o:x the Cumulative Gtade Value Average (CGVA) obtainied by the candi-
~ . date at the examinations, Suppose’the CGVA™ comes ‘to ‘4", thegnde

-7 - ebtained - by thoclndidato at the enmlnauon is “B+".If theCGVA
is 6% the Grade ofthocand:d:to is "A+" -

. (5) Thus organized, themlt ofuw wrltton onmmmon w:llbeindmtins
only the cumulative ovaluation grade of the candidates which modersates tho
inevitable element of subjectivity in individeal evaluation and brings in relative
objectivity and fairness to much higher degree. Of course, the tabulation record
sheet c¢an carry the numerical marks as well for referonce und re-checking
whenover needed. A proper computer programme can do all theae opera:lon
;nlmnutu. . .

(6} What happen: if there arc seversl :uceossfnl cindidates obtaining the
same grade and thc available positions are fewer in number? How do
you rank them to determine who is to _be given the job? Of .course, this
situation can deveiop with numericnl marking aise whero persons with
pne mark or half a mark. diffcrence m given advantage. This is unfair given
the’ fact that in actual practice this may happen because of  the play of
subjoctive olements on the part of the individual examinors, What is there-
fore recommended is a similar vigorous and objective gtade value exercise for
the viva-vock exammatwn a8 wel]

(N At the ond of eact day’t interview the tabulator wﬂl convert the
numerical marks assigned to each category into grades and then to grade values.
This will then be ‘totiled up snd the Cumulative Grade Value Average of each
vindidate fntcrviewed will be obtained.

{8) Thus a separate list of candidates interviewed and the grades obtained
to tho viva-voce will be readied which will :nsturally be far more fair and
mnrpamt with, l:tltle scope for. corrupt practice; focreep in. Again, for roady
reference. the rosuli sheet may carry the nummcal mazks side by sido with grades,

.+ 149). The final seloction. list. will bo.seadied by combining the Cumulative
Grade Value obtaived in the written eulammlﬁon andthe viva-voce mmiutlom

\.]i ':"""'

(10) Smce mpraetwo many. cndldatu whp haVe 9btained lcas muna

prescribed grade (say B+) in the written mmmnion will sot be. cslled for
viva-voce 'exsniination, " théi combined tibulétion hds to be done only with

referonce to fewer candidates; poskibly ‘one-tenth or even ‘ loss’ of !hv touu number
of applicants for the job. Coaiiil
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{ll) Jf the ¥iva-voce ja figatpus and . higher .matka ave igiven: onlytothose
ghe, 1:-0 oumandmg in al} categosies . of_evaluation giveg.im.the .pruforms, the
ﬂ“.?".’ m v-ryfew wm obtmn bigher mdul(hka O or *‘A’) and -their numbers
hL” be 4:;;1 wuhm 1he amuhble _vacancics. . There: may be some. Yorderline
casei’ wherd itis_difficult to . ine, who is 1o be included apd :whom to bo
xchiade Tlm diletnma ‘may bc resog,qu by » second. interviow hetween those
undidata by the same board or alternatively looking at the : difference in
nummeul scores betwun thcm smnlarly placod in gud«.

v.'_..j_.-_,:_.,‘ k oo BT

.
. % SUNDERLAL: SINGH, &1+
,Special Secrptary (DP), Govt. of Manipur.
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. . . scHEDULE—C.
1. Specul Pay .—The maembers of the service may be given Special Ply
as, fixed by the State Govt. from time to. time, 'rhe spocxal pay -shall hnttnched
tgthopostandlot the . officer. . e

: 2, Charge Allewance.~The State Government in cossultation with the
Higb Court may provide for' charge allowance to the mombers, at tho rates to
be " fixed, " fiom- tome to~ time; ' Thd' chaige allowarice shall be attached
‘to ' the post o

i T:me Sctie Pay{mmwdcarm Bro;msion .—-The Sm Gomnmnt
may grant 'l‘ineSulePayto the various grade of officers. for accelerated- careor
ptogression. The pay scale shall be peronal to the officer. _

: T R i

B T N L R ATRNPRTEN B

'S. SUNDERUAL SiNGH, =
" Special Secmtcty (DP), Govt. of Manipur,

- N  SCHEDULE—D R
¢r-A: /TRAENING coum FOR OFFICERS APPOINTED IN GRADE-|
+ © (DIRECT RECRUITS): "

Wthalppomtmeatoflmdidmmﬂuﬁ-loftb&mmnptwm
insemonir Table<l.], ths Officer would require to swbmit his Joining Roport
b-foutbekememmLGauhaﬁfﬁshCounmd thereafter he shall be
gwen ‘four weks trainidg st tho Tmnhh Institate in the following manner:-

(b Wiiting ofxudicnl ordes’ m ‘in civil and. erimiul cams; |, .. .
(il) Pr!mqlofmmmmofm,, SRRRT I 1
(m) Judgment writing; I
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«iv) Administrative order snd otllar mathu relating to ndmmutnmon of
office including accounts;:

(v) Any other mbject which the ngh Court[’l’ramnx Insntme may ‘deem
. fit and proper. ) .

... Bfore the. eomplonon oltho mwng, necessary order. of posting shalk be
dumdao that the officers may join at thurmpocumphuofpm

“ B, There shall boa TRAINING COURSE FOR OFFICERS APPQINTED‘
Ic IN GRAD!-III of the service which will be spread over as below:

(1) Clau room loctures at TRAINING INSTITUTE as per tho curriculum-
-, fizedin consultation. with the High Court,
| {ii} Two months working knowledge of Criminal ceurt, civil court and
tovenue' courts to be arravged by TRAINING INSTITUTE.
(i) On completion of the pefiod of six months training tho Oificers who
had completed 3 years practice at the Bar shall be given posting.

,, @¥). The Qfficers who have not, complend Swnmcﬁm at thai!uahll
be given further training for a period of 6 mouths as under:

v (a) The Hub Court shall deputs the oﬁm to various districts/sub- -
divisional courts for further in-feld ttainin;, The officors will attond
" the civil, criminal courts and watch the prooeedings and maiptsin
' adiary. They will bo under the supervision of the concagned District
" Judgo. This traiming shall be for a pericd of 3 meoths, On
completion of the training tlnywillsubmt amorttotheDmctor
TRAINING INSTITUTE.

{b) Aftcr the fleld training, there will be a gap of two weeki and theroafior

" the officer shall report back to the Director, TRAINING INSTI-

TUTE for further training of 10 weeks. In this period the trainees

will give the feed back and the Fraining Isstitite will take steps

to romove all doubts in the mind of the trainoces as regard the

- working of thdé Courts or asy law poiat raised by them. On
completion of the above period the traisees will be posted out.

S . $. SUNDERLAL SINGH,
. L . o L L e Special Swnt.,ry (DP’Il
' l ) . Goverament of Manipur.



0

| SCHEDULE—E
i GENBRAL 'CRITERIA FOR PROMOTION :

(a) _Coniidering tho mumber of vacancies to. bo filled up, the Assessmont
~ “Corimittéc sball assoss the Judgments/ACR’s of the officens; who sre-
within the zone of consideration, the ratio being 1:3.

(b) +The ‘suitability and overail’ performance of the officers including disposal -
-of cases and thie remiarks of the concerned Portfolio Judge shall be considered: .

- {6) .In case any Departmental Procoeding/Baquiry is pending against so
. oﬂiecr his/bor promotion may be considered and the decision be kept.
in a sealed cover, to be opoaed on cond:uiuof tho Departmmhl“
oot Mﬂﬂnquiry
(d) The officers against: whom there is adverso entry nmdmg their
;.. , character, integrity will be eligible for promotion provided the required:
Bench mark has besn obtained .subsequent to the advel'leeml‘y

.. 2 - PROMOTION :The basis for promotion in various sradu will-ba as follows:
From Grlde- HI to Grade-ll :

(i) Seniority-cum-merit subject to overall suitability,
= (i) -ACR’s of last five years are fo be considered and oﬁceuhlvmg minitawm.
‘Two Good™ Grading in ACR’s will be considered provided their
integrity and charscter is boyond doubt or thers is oo doubt.
From Grade-ll to ‘Grade-I under:sub-rule 7(1XIN):
) Msnt-cum-nmnoﬁty subject to suitability.
(n') ACR’s of last five mmwheoomidemdndoﬂhen hvin;minmm:
" ‘Three QGood’ Grading out of five ACR’ will be considered.
- (i) Must hawmplétedSmuofSuvicein the Grade.

FronDuMctJudptoSellctlon thdol)iltrict Judge
() Mexit and suitability.
(ii) Misimum ‘Four Good® out of Iast five ACR', or
(iu)'l‘heomm'mmthave TvoGoodand"OnemeG in the
.. ACR™. out of last five ACR.

From Sehmen Grade Dstnct Judge to Snper 'l“mc Scnh Didmt Judge :
@) Mcm-enm-mnablli}y. L e
(i) The. Officer must have “Three Good® lnd “One Vary Good™ grldmg
.., during the last. § yeass; or :
(m') The officer must have ‘Twe Good’ md ‘One Outstandiog® grading
during the last five yoars,

-y

A s.sunnsmnsmon.
e e ‘ Special Secretary (DP), Govt. of Manipur.
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;'! HER I Joeme APPENDIX-A! o4 ;n'-. vt b A R

' (1) Shiotld uphold the mte*nty and’ indepeldcnce or'J‘f"j“ ity

An hdcpendent and honomblo Judwmyis indispensahle tq Jultieoqnou:
ioeioti A'juidge shouﬁ pattidpnn in mblminng. mamuminj tnd onfmms
and’ should pérsosally observe, lngh standards ofconduct sothli themtqnty
and indepanidence of the mdmary may be’ premwd A ;ud lhaﬁll'llyl be
aware that the judicial''systen is for the 'benshit of tho" litogant and the
public, and ‘not the judiciaty. The provisions of this chapter lhbi:id umﬁunnd
and applied to furcher these objectives. - < - -

2 Should avoid unpropncty—-
b)) Public confidence in the judiciary is mded by arreponmblpor mpropor
conduct by judges. A judgé’ must avoid all mpropmty and’ appearanco
N of inipropristy. A -judgo must expect to -be the subject of chiistant
' piblic scrutiny. A judge must therefors ‘acoept festrictiond ‘51 conduct
that might be viewed ‘as burdentom by the ordmary ‘a!mns and
¢~ gshould do sofreely and 'illmgly SR
(i) A Judge shall respect and Observe the law. At all nmu. ‘the conduct
P v and manoer of a judge should promote public confidente’ jn tho inthgrity
and jmpartiality of the judiciary. Without regard to & petson’s race,
. amder or other: protécted - personal clisratteristic, - a judige should''ireat
 eveiy peison fiirly, with courtesy aad réspect. - i
_d(m) AIndp shall not allow l‘amlly. mal ot mmlmoslngs to influence
¢ bis judicial conduct or jodgment. A jndge dhall ot lend tho prostige
) of judicidl office to advance his ptivate interests or those of others.
S Awdge&hallnotconvoyorpomtotﬁmtoconvey the impression
o :thattheymiaanpgiual pmit:onto infiuence the Judgo VA judge shall

T B

F M)

" not_appear asa chiiracter witness inaCouit protooding subpoenud
o (w) Ajudge shall not allow activity as a memtiqr of an qrganmuion to
L. . cant doubt on the judpl alu}ity to pcrl’orm the f_'unea?n of the office
"; :p amanner consistent with the code of Judiml eonduct and the faws

" of tho State. * A judge shlllnothoidtho membenhnp of an mamzstion,
'dchuhesofwhwh dmmninlto,orappurdiwdmate onthebam
% "t of rhcs, -gender, or other piotected pérsondl ~ charaétoristic. ' Nothing
i " in'this paragraph should be lnurpretod to diminish & jidge's right to
Loinp fmexﬂmleofreliﬂon. . . s
3) I"erformame of dnﬁes lmpamdly apd dxliaontly- o
(ll A judge. shall be faithful te.the law apd. maintain profcmoml oom;p.
_-teucein it, A judge. shquid , be, unswayed by partisan iterests, public
daﬂ‘?’:orrmdﬂim A RSN £ g,
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@) A judge may require lswyers, ciurt persomnel, and litigants to be

"

. appropriately attired for Couyrt and shoyld maimtain reasopabls, rules

.of conduot. order and decorum in the Court room.

'Ajudgs shall e puiicnt, digeifiod, snd courteous to litigaats, witnames,

~ lawyers, aad others with whom the judge deals in efficial capacity,

; .A {iv)

L m

BT

i

i)

and shoyld require similar coaduct of lawyers and of staff, Court officials, -
and othors subject to the judge’s dimction and contrpl.

A judge shall nat injtiate parmit, or eonsider ex-parte commuaications

made to the judge outside the. presence of the partica concerning &
pending or impending proceeding. .

.A judge shall hear and decide matters aslgned to the Judge except those

in which disqualification is required.
A judge shall perform judicial duties mthout bias of prqudm. incloding

"but pot limited to bias or prejudice based upon race, sex, religion,

national origin, digabjlity, age, gexual grientation or soclosconomic status

"and shall not permit staff, Court officials aad other subjoct to the

judges direction. and control to do so.

A judgn shall dispose of sll judicial matwers spesdily, effoctively aud
fairly.

‘A judge shall pot, while & WM is pendiog in apy Court, mako

any public comment that might reasonably be expected to affect its
outcome of impair its fairpess or make sny monpublic comment that
might sybstantially interfere with a fair trial ot hearing. The judge
shall requiro similar abstention on the part of Court personnel subject
to the judge's direstion and coatrol. This clauss doos not prohibit
judges fram making public statoments in the course of their official

" duties or from expisiniog for public ipformation the procedures of -

(ix)

x)

the Court. This clause doos not apply to proceedings in which the:

judge is = litigeat in a persomal capacity.

A jydge should prohibit broadeasting tolevising, recording or taking

of photographs in gr out of the courtroom during session of court or

rocess botween sessions except as anthorized by the High Court.

(a) . A Judge may properly intervene in a trail of a case %a promots
expedition, snd provent unnccossary waste of time, or t0 clear up
some obscurity, but the Judge shoyld bear jm mind that undue
interforence, impatience, or participation in the examination of
witness, or sevore attitude on the judge's part toward witness,
espocially those who are: excited or terrified by the unuseal cirenms-
tances of a trial, may tend to prevont the proper presentation
of the cause, or the ascertalaméot of truth in respect thercto,
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' .m‘mmmmmm oounael -in Coust iy often
nocossasy, But ithe judge eheukl ‘e studionrio aveid cqatrovorsios
et 8Dt 12 obicurs e merits of - the dispuse between litigan and
© jeadt 0. uajust disposition. Ta .addrossing connucl, litigenis et
witnes, the idge shuld .avoid & ceatrawersial manner or tepe. -

(0) :A-judge shall avoid.intersuptions of counsel ju-tacirarguments axept
. to clarify their positions, and.shonkd notibe tempeed to the nanecosmary
. display.of learning or prematuro ndgment.
(ni) A judge shall adopt the usual and accepted methods -ofidoing justioe;
v . -avoid the impasitian of humiliating acts or discipline, notanthorised by
law in seatencing amd endeavour to conform. to & reasonsble standard of
punishmeat and pot scok popularity or publicity cither by exceptional
nvetity or undwve leniency.
Axi) A judgo shall.be pmmmqwiutmﬂ and do judicial wrk during
Court hours. HolhallmmpuuetuamyotthonaEandComOﬁmh

-{ziv) A judge should diligeatly discharge stmiaisteativo responsibilities, maintain
professional competence jn judicial administration, and facilitato the
performance of the adminisirative responsibilitics of other judges and
Court officials.

-(xv) A judge should take or mtimappmpﬁmmemmu admissibls onder
N law aguinst a judge or lawyer for nnpmfedoml conautofwlwhth
judge may bocome aware.

- (xvn A jedge should not cause unnecessary expense bymm;pmmu.
All :ppomtmcm shal be based upon merit.

(m) Amshouldmtapprowmmmndlhefﬁrmorm
magered.

(4 EXTRA NUDICIAL AND QUASI- JUDICIAL ACTIVITIES

1. Asa judicis! officer and porson gpecislly learned mtbellw.a judpilin

" ~upjque position to contributo to the improvement of tho hw.tlnleplmmd

-the sdministeation of jostice, including revision of substantive and procedural law

and improvement of criminal aad juvenils justics. ‘To the oxtent time permits, and

~without =ffosting ;his - judicial .work, a julge is -encouragod to do so, either indo-

- pendently of thmughtnum_mdiaalmnfm or othrwmzaﬁon
_dodicated to the improvanent of thelaw. - -

H. A judge, subject -to thepropotp«fotmmcuof gndielalduﬁuud;om

. extont time permits, may engage in the following quasi-judicial. activities: '

y " (a) ‘A judge may sposk, write, lecture, teach and pu‘ﬁeipﬂcmo&crm-
concerning only the law, the legal; sud’ the admiaistration of justion; snd:
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it a(b)s A judge may appoar ata-public: heasing: -an: matters comcorning “only tlw
RN “hw,thehplsymﬁ and ' the admianistration: of justice. -
B4 M1 - Ajudige skould refrain’ from financial and business dealirigs that tend to
mWyoﬂm;wytmpumhtyammm interfere with the proper
pefformancd§f Judicial “duties, exploit the judicial positios, demedin the judicial
sffico: or-involve. the. judge in transactions. with lawym or persons: likely to
vome before the Court. ion which judge servea. .

IV. A judgo should not serve as an cxecutor admmhtmior tuumhry

n'nm.or;wdian.
V. ‘A Judn should ‘mof sct as an arbitrator or nwdutor exocptm thr

'beﬂ'ormm of judichl duties.

VI. A judge should not practice law remuneration,

VI!. A Jud,p should not accept appointment toa governmental commit&o,
Dommsuon, or other poalﬁon vmhout the permmon of the Hish ‘Court’ in
vmtmg.

VI!I A judge or a candidate from jnéiculoﬂiee lhoulduol bel member
of, orho!danyoﬁeein.apoliticdplny .:' :

T IX Ajudgulhtllnot make speec!monbehalfofapolincﬂ pnrty or
endoru s undidate for a political office.

1y Xu.A Jedge_shall kosp. informed sbout the judgs's persomal agd fdiciary
minhmuandmhamomuoeﬂ‘onmkupinformed about the

petsonsl economic intuuu ofthe jndp’c spommdcmldmmidiumthe
Jidges "ﬁom&lid" |

XL A judge shall not ebhduet all of m jndm extu-judicial lct:vihn

.mhﬁtmm:thydenbth'

(8) cast roasomable doubt on the Judp’n mpacity to act impamally as

sjudge; . . ,
Hs(l;) demuntbemdwialoﬁu or
(1 mmfm wich the - propar puformamn o{ judldal dntios
xn. Ajudplbaliuocmnanoﬁm director !nmoaorlogaladmor
if 4t is likely that the ‘organization-— .
(a) Will be ensnpd in prmdlus that would ordmrily come bcfore th‘
+ "judges, or-. " !
(b) Will bo engagad freqnuntly in advmary proeudinp in theConnof
; yhighghq judge is 8 momber or in. agy Court subjectto the appeliste
© " jurisdiction of the Caprt. rnt which, the mdgp is.a member. _
Py g&m A judge and. . members.of the judges family residing in the mdgeahoue-
me-*mﬁ. 4;5@; begwu, rqgonr or. loan from anyone mpt'for,
R wm:g,‘un T 0

w3
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{8) a giftincident to a public testimonial, books, tapes and othre resource -
matorials supplied by the publishers on a complimontary basis for
official uso, or an invitation to the judge and the judge’s spouse or
guest to attend a bar-refated function or am aetivity devoted to the
improvement of the law, tho legal systom or tho administration of
Justice;

{b) a gift, award or bonefit incident to the business, profession or othet
soparato activity of a spouse or other family member of a judge residing
in the judge's housohold, jncludiog gifts, awards and benefits for the use
of both the spouse or other family members and the judge (as spouse or
family member), provided the gift, award or bemefit could not reasonably
be perceived as intended to influence tbe judge in the performance of
judicial duties; .

{c) ordinarily social hospitality;

{d) agift from a relative or friend, for a special occasion, such as s wedding,
anniversary or birthday, if the gift is fairly commensurate with the

-occasion and the relationship;

(® a gift, boquest, favour or loan from a relative or closs porsonal frisnd
whose appearance or intorest in a case would in any ovont require
disqualification under rule 27;

() aloan from a lending institution in its rogular course of businces on the
same terms generally available to persons who are not judges;

A8) ascholarship or.folbwd:ip awarded on the same terma and based o the

same criteria applied to other applicasts; or

(h) -any other gift, bequost favour or loan, only if the donor is not a party or

other petson who has come or is likely to come or whose interost have
¢otme or are likely to come before the judge;
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