GOVERNMENT OF MANIPUR
SECRETARIAT : FINANCE DEPARTMENT
(PAY IMPLEMENTATION})

» 3

A DDENDUM
A D E XL UW
Imphal, the 7" July, 2010

Subject :- Same Pay Band and Grade Pay and_Fixation
of Pay of new entrants — regarding.

No. 1/4/2008-FD(PIC)PT)(1) : Please insert “Note.- Where promotion post and

feeder post come to lie in the same Pay Band and Grade Pay, Grade Pay shall

be upgraded to the next immediate higher Grade Pay within the same Pay
Band.” just below Section — |, Part — A of First Schedule to the Manipur Services

(Revised Pay) Rules, 2010.

Also please insert the foilowing table just below the table of Section - Il, Part —
A of First Schedule to the Manipur Services (Revised Pay) Rules, 2010 :-

PB-2 (Rs. 9300-34800)

Grade Pay | Pay in Pay Total
Band

4200 9300 13500

4300 10520 14820

4400 12140 16540

4600 14160 18760

4800 14570 19370

5400 14970 20370 .

Sd/-
{(A.N. Jha)
Principal Secretary (Finance),
Government of Manipur.
Memo No. 1/4/2008-FD(PIC)(PT)(1): imphal, the 7" Juty, 2010.
Copy to :-
(1} The Secretary to His Excellency the Governor of Manipur, Raj Bhavan,

Imphal.
(2)  The Secretary to Hon'ble Chief Minister, Manipur.
(3)  P.S. 1o all Ministers, Manipur.
{4)  APS to Ld. Advocate General, Manipur.
(6) P.S. to Chief Secretary, Government of Manipur.
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(6)
(7)

(8)
(9)
(10)
(11
(12)
(13)

(14)
(15)

(16)
(17)
(18)
{19)
(20)

(21)
(22)
(23)
(24)
(25)
(26)
(27)

(28)
(29)
(30)

i ame s e e T er—————— L

F—

P.S. to Addl. Chief Secretary, Government of Manipur.

P.S. to afl Principal Secretaries/Commissioners/Secretaries/Addl.
Secretaries, Government of Manipur.

The Accountant Gengral (A&E), Manipur.

The Secretary, Manipur Legislative Assembly, imphal.

The Secretary, Manipur Public Service Commission, Imphai.

All Heads of Departments, Manipur.

All Deputy Commissioners, Manipur.

The Resident Commissioner, Manipur Bhavan, 2 — Sardar Patel Marg,
New Delhi.

The Sr. Deputy Resident Commissioner, Manipur Bhavan, 26 —
Rowland Road, Kolkata.

The Deputy Resident Commissioner, Manipur Bhavan, Rajgarh Road,
Gauhati -3.

The Director, Information & Public Relations, Manipur.

The Director, Local Fund Audit, Manipur.

The Director, Treasuries & Accounts, Manipur.

The Registrar, Guwahati High Court, Imphal.

The Director, Printing & Stationary, Manipur for publication in the
Extraordinary Gazette. He is requested to supply 100 copies to this
Department.

The Secretary, Council of Higher Secondary School, Manipur.

The Secretary, Board of Secondary School, Manipur.

All Treasury Officers/Sub-Treasury Officers, Manipur.

The Joint Secretary (GAD), Government of Manipur,

The Director, All india Radio, Imphal.

The Director, Doordarshan Kendra, Imphal.

The Manager, SBI, Main Branch, M.G. Avenue, Imphal/UBI, M.G.
Avenue, Imphal, UCO Bank, Bishenpur.

The President/Secretary General, Joint Administrative Council of
AMTUC & AMGEQ, Babupara, imphal.

The President/Secretary, Manipur Secretariat Services Association,
Imphal.

Guard File/Order Book.

‘L""ﬁ??(‘ ¢

-7
(A. R. Sharma )
Under Secretary (Finance/PIC),
Government of Manipur.
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GOVERNMENT OF MANIPUR

SECRETARIAT : FINANCE DEPARTMENT
(PAY IMPLEMENTATION)

OFFICE MEMORANDUM
=TT VEVLURANLE
Imphal, the 7" July, 2010

Subject :- Fixation of pay under the Manipur Services (Revised
Pay) Rules, 2010 - instructions regarding.

No. 1/4/2008-FD(PIC){PT)(2) : The undersigned is directed to refer to the Manipur
Services (Revised Pay) Rules, 2010, notified vide Manipur Gazette Extraordinary No.
12, dated 05/05/2010 and to state that in terms of Ruie 6 of these Rules, Government
servants are required to exercise their option to be exercised within 3(three) months
for drawal of their pay in the revised pay structure in the format prescribed in the
Second Schedule to the Rules.

2. The sequence of action to be taken on receipt of the option will be as follows -

()

(it}

(iii)

(iv)

The manner of initiat fixation of pay of a Government servant who elects
/ opts or is deemed to have elected under sub-rule (3) of rule 6, in the
revised pay structure from the ist day of January, 2006 has been
indicated in Rule 7 of the MS (RP) Rules, 2010. Again, the fixation of
pay in the revised pay structure subsequent to the Ist day of January,
2006 has been indicated in Rule 11 ibid. On the basis of Rules 7 and 11
ibid, detailed Fixation Tables for each stage in each of the pre-revised
scales have been worked out and are enclosed as Annexure ~ | to this
Office Memorandum. These may be used for the purpeose of fixation in
the revised pay structure under rules 7 and 11 ibid.

The tables in Annexure — | will be applicable in cases where normal
replacement pay scales have been approved by the Government.

In terms of the MS (RP) Rules, 2010, there shall be a uniform date of
increment, i.e., 1% July of the year after implementation of the revised
pay structure. As per clarification No.6 vide O.M. No.1/4/2008-
FD{PIC){PT)(3), dated 07/07/2010, all Government servants who
earned their last increment between 02/01/2005 and 01/01/22006
would get their next increment on 01/07/2006. Consequently, in the
case of employees whose date of next increment falis on 01/01/2006,
the increment will be drawn in the pre-revised scale and pay fixed in
accordance with the Fixation / Fitment Tables after including this
increment. The next increment in the revised pay structure in such
cases will be drawn on 1% July, 2006 notionally. The annual increments
falling due on 1% July of 2007, 2008 and 2009 shall also be drawn
notionally.

On fixation of pay in the applicable revised Pay Bands and Grade Pay
or in the pay scale, as the case may be, pay and allowances for the
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2
month of April, 2010 may be drawn and paid in cash on the basis of "-\
the revised pay structure and the applicable allowances only notified by
the Government under the M.S. (Revised Pay) Rules, 2010 after
deduction of subscription to the General Provident Fund which will be
calcutated at a rate not less than 10% of the revised basic pay. Insofar
as the employees who have joined on or after 01/01/2005 are
concerned, the enhanced deductions under the New Pension Scheme

will be calculated with reference to the revised basic pay and DA
thereon.

“Basic Pay” in the revised pay structure means the pay drawn in the
prescribed Pay Band pius the applicable Grade Pay but does not
include any other type of pay like Special Pay, Personal Pay, Non-
Practicing Allowance (NPA) etc.

(v)  Similar sequential action as indicated above may be taken for the
authorization of the revised pay and allowances of those employees
whose options might be received later.

3. The revised rates of all applicable allowances will be paid prospectively from
01/04/2010. Accordingly, no arrears for the period from 01/01/2006 to 31/03/2010 will
be paid in respect of these allowances.

4, In order to ensure correct and systematic fixation of pay in the revised pay
structure, a revised proforma for the purpose (Statement of Fixation of Pay) has been
enclosed as Annexure — Il to this O.M. The Statement should be prepared in
triplicate and one copy thereof should be pasted in the Service Book of the
Government servant concerned and another copy made available to the concerned
Treasury Officer for checking along with the First Pay Bill of the revised pay structure.

5. The Drawing & Disbursing Officers should make it clear to the employees
under their administrative control, while disbursing the revised pay and alfowances,
that the payments are being made subject to adjustment from amounts that may be
due to them subsequently if any discrepancies be noticed later. For this purpose, an
undertaking may also be obtained in writing from every employee at the time of
disbursement of pay and aliowances for the month of Aprii, 2010 or the month of
option, to the effect that any excess payment that may be found to have been made
as a result of incorrect fixation of pay in the revised scales will be refunded by him to
Government either by adjustment against future payments or otherwise. A specimen
form of the undertaking has also been enclosed as Annexure ~ lil to the Rules.

6. On receipt of the necessary options, action for drawal of pay and allowances
in the revised pay structure should be completed immediately.
Sd/-
{A.N. Jha)

Principal Secretary (Finance),
Government of Manipur.

Contd...3/-
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Fixation/ Fitment Tables

Pre-revised scale (S-1)
Rs. 2550 — 55 — 2660 - 60 - 3200

ANNEXURE -}

Revised Pay Band + Grade Pay
PB Rs. 4440 - 7440 + Rs. 1300

Pre-revised Basic Pay Revised Pay
2550 4750 1300 6050
2605 4850 1300 6150
* 2660 4950 1300 6250
2720 50860 1300 6360
2780 5180 1300 6480
2840 5920 1300 6590
2800 5400 1300 6700
2960 5510 1300 6810
. 3020 5620 1300 6290
3080 5730 1300 7030
3140 5840 1300 7140
3200 5960 1300 7260
3260 6070 1300 7370
3320 6180 1300 7480
i 3380 6290 1300 7580

Pre-revised scale {$-2)

Rs.2610 - 60 - 3150 - 85 - 3540

Revised Pay Band + Grade Pay
PB Rs. 4440 — 7440 + Rs, 1400

| Pre-revised Basic Pay Revised Pay
‘ 2610 4860 1400 6260
2670 4970 1400 6370
2730 5080 1400 5480
2490 5190 1400 6590
2850 5310 1400 6710
2910 5420 1400 6820
2870 5530 1400 6830
3030 5640 1400 7040
3090 5750 1400 7150
3150 5860 1400 7260
3215 5980 1400 7380
3280 6110 1400 7510
3345 6230 1400 7630
3410 6350 1400 7750
3475 8470 1400 7870
3540 8580 1400 7990
3605 6710 1400 8110
3670 6830 1400 8230
3735 6950 1400 8350

A
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Pre-revised scale (S-3)
Rs.2650-65-3300-70-4000

Revised Pay Band + Grade Pay
PB Rs. 4440 - 7440 + Rs. 1650

| Pre-revised Basic Pay Revised Pay
2650 4930 1650 [ 6580
2715 - 5050 1650 6700
2780 5180 1650 6830
| 2845 5300 R 1650 6950
T 2910 5420 1650 7070
s 2975 i 5540 1650 7190
3040 5660 1 1650 7310
3105 5780 1650 7430
3170 5900 1650 7550
3235 6020 1650 7670
3300 6140 | 1650 7790 |
3370 6270 | 1650 7920
3440 6400 1650 8050
t:f 3510 6530 1650 I 8180
3580 6660 1650 8310
i 3650 6790 1650 8440
3720 6920 1650 8570
F—- 3790 7050 1650 | 8700
3860 7180 1650 8830
3930 7310 1650 8960
[ 4000 f 7440 1650 9090
L 4070 | 7570 1650 9220
[ 4140 | 7700 1650 9350
_P_ 4210 L 7840 1650 9490 |

-llr““““'j’
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* Pre-revised scale (S-4)

Rs.2750-70-3800~-75-4400

Revised Pay Band + Grade Pay
PB Rs. 5200-20200 + Rs. 1800

Pre-revised Basic Pa Revised Pay \
2750 5530 1800 [ 7330 |
2820 5530 1800 ] 7330 ]
2830 5700 1800 7500 §
2960 5700 1800 7500 |
3030 5880 1800 7680 [
3100 5880 1800 7680
3170 6060 1800 7860
. 3240 6060 1800 7860
3310 6160 1800 7960
3380 6290 1800 8090
[ 3450 i 6420 1800 8220
3520 } 6550 1800 8350
[ 3590 6680 1800 8480
! 3660 6810 1800 8610
\ 3730 6940 1800 8740 ]
1 3800 7070 1800 8870 ]
{ 3875 | 7210 [ 1800 9010 |
3950 1 7350 { 1800 l 9150
4025 | 7490 ! 1800 9290
L 4100 | 7630 1800 9430
4175 i 7770 1800 9570
%0 | 7910 1800 9710 |
8050 1800 9850 |
8190 { 1800 ( 9990 I
8330 1800 10130
8470 1800 10270
4625 8610 1800 10410 1

D W
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Pre-revised scale (S-5)
Rs.3050-75-3950-80-4590

Revised Pay Band + Grade Pay
PB Rs. 5200-20200 + Rs. 1900

| Pre-revised Basic Fay | Revised Pay
3050 5880 1900 J 7780
%_,_ 3125 6060 1900 | 7960
3200 6060 1900 7960
3275 6100 1900 8000
3350 ] 6240 | 1900 8140
3425 6380 1900 8280
¥ 3500 6510 '1__ 1900 8410 B
3575 6650 1900 8550
3650 ] 6790 1800 8690
3725 6930 1900 ] 8830
i 3800 7070 1900 8970
/ 3875 7210 1900 9110
| 3950 7350 1900 9250
4030 7500 1900 ~ 9400
{ 4110 1 7650 1900 9550 _"T
4190 7800 1900 9700
4270 7950 5 1900 9850
4350 * 8100 1800 10000
4430 | 8240 1900 10140
4510 | 8390 1900 10290
[ 4590 8540 1900 10440
. 4670 8690 1900 10590
l 4750 1 8840 1900 10740 __j
i 4830 ] 8990 1900 10890

N
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Pre-revised scale {S-6) Revised Pay Band + Grade Pay
Rs.3200-85-4900 PB Rs. 5200-20200 + Rs. 2000
' Pre-revised Basic Pay Revised Pay
3200 6060 ' 2000 8080
3285 m 6110 2000 8110
3370 6270 2000 8270
3455 6430 2000 8430
— 3540 6590 2000 8590
* 3625 8750 2000 8750
j 3710 1 6910 2000 8910
3795 | 7060 2000 9060
3880 7220 2000 - 9220
3965 7380 2000 9380
| 4050 7540 2000 9540
- 4135 7700 2000 9700
4220 7850 2000 . 9850
4305 8010 2000 10010
[ 4390 8170 2000 10170
4475 8330 2000 1 10330
4560 8490 2000 10490
4645 8640 2000 , 10640
4730 8800 2000 10800
4815 8960 2000 10960
4900 9120 2000 11120
4985 9280 2000 11280
5070 9430 2000 11430
T 5155 9590 2000 ﬂlefffi,_
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Pre-revised scale (S-7)

Revised Pay Band + Grade Pay

L

[

Rs.4000~100-6000 PB Rs. 5200-20200 + Rs. 2400
Pre-revised Basic Pay | Revised Pay
4000 7440 2400 b 9840
4100 7630 2400 I 10030
4200 7820 2400 10230
4300 | 8000 2400 10400
4400 | 8190 2400 10590 B
4500 _}_ 8370 2400 10770
4600 8560 2400 10960
4700 8750 2400 11150 |
4800 i 8930 2400 11330
4800 9120 2400 11520
5000 9300 2400 11700
[ 5100 9490 2400 11890
| 5200 ] 9680 2400 12080
| 5300 9860 2400 12260
[ 5400 10050 2400 12450
5500 10230 2400 12630
%“__ 5600 10420 2400 12820 g
5700 10610 2400 13010
5800 | 10790 2400 13190 j
5000 10980 i 2400 13380
8000 111860 ] 2400 13560 __4
6100 11350 2400 13750
[ 6200 11540 2400 13940 1
i 6300 11720 2400 f 14120

Finance Degartment {Pay implernentotion Ceil}




Pre-revised scale {$-8)
Rs.4500-125-7000

Revised Pay Band + Grade Pay
PB Rs. 5200-20200 + Rs. 2800

Pre-revised Basic Pa Revised Pay
| 4500 8370 1 2800 [ 11170
4625 8610 { 2800 | 11410 |
_. 4750 | 8840 2800 | 11640
[ 4875 9070 2800 l 11870
I 5000 9300 1 2800 | 12100
{ T 5125 9540 | 2800 _ 12340
; 5250 j 9770 1 2800 12570
5375 | 10000 | 2800 | 12800
| 5500 10230 ! 2800 t 13030
) 5625 10470 J 2800 13270
5750 10700 l 2800 | 13500
'l 5875 10930 _ 2800 ' 13730
8000 } 11160 2800 13960 |
!’\_ 6125 1 11400 1 2800 14200 1
' 6250 1 11630 ‘ 2800 14430
> 6375 11880 2800 14660 !
L 6500 12090 2800 ' 14890
| 6625 12330 2800 15130
-, 6750 i 12560 ] 2800 | 15360 |
| 6875 ] 12790 ! 2800 ] 15590
| 7000 J 13020 | 2800 | 15820
7125 { 13260 | 2800 16060
7250 ) 13490 2800 16290
7375 ; 13720 'i 2800 i 18520
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Pre-revised scate {S-8)
Rs.5000-150-8000

Revised Pay Band + Grade Pay
PB Rs. 9300-34800 + Rs. 4200

Pre-revised Basic Pay | Revised Pay
1 5000 ] 9300 4200 1 13500
5150 g 9580 4200 Ii 13780
5300 1 9860 4200 14060
5450 i 10140 4200 14340
5600 A 10420 4200 14620
5750 10700 4200 14900
5900 10980 4200 15180
6050 11260 4200 15460
8200 ! 11540 4200 15740
i 6350 11820 | 4200 16020
6500 12090 4200 16290
8650 | 12370 4200 16570
6800 I 12650 4200 16850
6950 12930 4200 17150
7100 13210 4200 | 17410
o 7250 13490 T 4200 | 17690
7400 13770 [ 4200 } 17970
7550 14050 4200 18250
7700 14330 l 4200 !_ 18530
7850 14610 4200 | 18810
8000 [ 14880 4200 19080
‘ 8150 15180 [ 4200 I 19360
L 8300 I 15440 ! 4200 | 19640
3 8450 t 15720 4200 ] 19920

Finonce Deportment {Pay implementation Ceff}




Pre-revised scale (S-10) Revised Pay Band + Grade Pay

Rs.5500-175-9000 PB Rs. 9300-34800 + Rs. 4300
Pre-revised Basic Pay Revised Pay
5500 10230 4300 14530
5675 10560 4300 14860
5850 10890 4300 15090
6025 11210 4300 15510
8200 11540 4300 15840
8375 11860 4300 16160
6550 12190 4300 16490
6725 12510 4300 16810
6900 12840 4300 17140
7075 13160 4300 17480
7250 13490 4300 17790
7425 13810 4300 18110
7600 14140 4300 18440
7775 14470 4300 18770
7950 14790 4300 19090
8125 15120 4300 19420
8300 15440 4300 19740
8475 15770 4300 20070
8650 16090 4300 20390
8825 16420 i 4300 20720
9000 16740 4300 21040
9175 17070 4300 21370
9350 17400 4300 21700
0525 17720 , 4300 22020

B S
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Pre-revised scale (S-12} Revised Pay Band + Grade Pay

Rs.6500-200-10500 PB Rs. 9300-34800 + Rs. 4400
Pre-revised Basic Pay Revised Pay
6500 12000 | 4400 16490
. 6700 1 12470 4400 16870
6900 ] 12840 4400 17240
7100 | 13210 4400 17610
B 7300 'L 13580 _% 4400 17980
i 7500 13950 4400 18350
L 7700 14330 ] 4400 18730
k___ 7900 | 14700 4400 19100
] 8100 | 15070 4400 19470
| 8300 ] 15440 4400 19840
| 8500 ' 15810 4400 20210
i 8700 16190 4400 20590
8900 16560 4400 1 20960 |
9100 16930 4400 | 21330
L- 9300 17300 4400 | 21700
9500 17670 4400 22070
9700 18050 4400 22450
9900 18420 4400 22820
10100 18790 4400 23190
10300 19160 ! 4400 23560 l
10500 l 19530 4400 B 23930
10700 19910 | 4400 24310 j
10900 20280 1 4400 24680
t:_ 11100 e 20650 | 4400 25050 |
Pre-revised scale (S-13) Revised Pay Band + Grade Pay
Rs.7450-225-11500 PB Rs. 9300-34300 + Rs. 4600
| Pre-revised Basic Pay Revised Pay
7450 13860 | 4600 184860
7675 14280 4600 18880
7900 14700 4600 19300
8125 15120 4600 19720
8350 15540 4600 20140
8575 15950 4600 20550
8800 ] 16370 4600 20870
9025 I 16790 | 4600 21390
9250 17210 4600 21810
9475 17630 4600 22230
- 9700 18050 4600 22650
] 9925 18470 4600 23070
| 10150 18880 4600 23480 |
' 10375 19300 4600 23800
10600 18720 | 4600 24320
10825 20140 4600 24740
11050 20560 4600 25160
11275 20980 4600 25580
11500 | 21390 | 4600 25990
| 11725 i 21810 [ 4800 1 26410
L 11950 22230 | 4800 ] 26830
l 12175 22650 ] 4600 i 27250 |
10 Finance Deportment {Pay implementation Cefl)
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Pre-revised scale (S-14) Revised Pay Band + Grade Pay
Rs.7500-250-12000 PB Rs. 9300-34300 + Rs. 4800
| Pre-revised Basic Pay Revised Pay
' 7500 13950 4800 18750
; 7750 14420 4800 19220 .
| 8000 14880 [ 4800 B 19680 |
8250 15350 ’ 4800 20150
8500 15810 4800 20610
8750 16280 4800 21080
L 9000 16740 4800 21540
: 9250 | 17210 4800 22010
9500 | 17670 4800 22470
g750 | 18140 4800 22940
10000 18600 4800 23400
10250 19070 4800 23870
10500 B 19530 4800 24330
10750 20000 f 4800 24800
L 11000 20460 1 4800 25260
11250 20930 4800 25730 |
T*__ 11500 21390 4800 26190
[ 11750 21860 4800 26660
| 12000 22320 4800 27120
| 12250 22790 4800 27580
12500 ] 23250 4800 28050
L___ 12750 [ 23720 4800 28520
Pre-revised scaie (3-15) Revised Pay Band + Grade Pay
Rs.8000-275—13500 PB Rs. 9300-34800 + Rs. 5400
" Pre-revised Basic Pay | Revised Pay
— 8000 ‘ 14880 | 5400 20280
8275 15400 | 5400 20800
| 8550 j:jf’ 15910 f 5400 21310
- 8825 f 16420 ! 5400 21820
! 9100 | 16930 5400 22330
1 9375 | 17440 5400 25840
9650 * 17950 5400 23350
| 9925 18470 5400 23870
| 10200 L 18980 | 5400 24380
10475 r 18490 5400 | 24890
F_,__ 10750 | 20000 5400 25400
11025 ’ 20510 5400 25910
i 11300 21020 5400 26420
j 11575 21530 | 5400 26930
11850 22050 | 5400 27450
\ 12125 1 22560 g 5400 27960
12400 -‘ 23070 5400 28470
; 12675 | 23580 5400 28980
| 12950 24090 5400 29490
T“* 13225 24600 5400 30000
| 13500 ' 25110 5400 ] 30510 __’ﬂ
13775 25630 5400 31030
14050 26140 | 5400 31540
g 14325 | 26650 1 5400 32050 Bl
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Pre-revised scale (S-19) Revised Pay Band + Grade Pay

Rs.10000-325-15200 PB Rs. 15600-39100 + Rs. 6600
Pre-revised Basic Pay Revised Pay

10000 18600 6600 25200

10325 19210 6600 25810

10650 19810 6600 26410

10975 20420 6600 27020

11300 21020 6600 27620

11625 21630 6600 ;, 28230

. 11950 22230 6600 ‘ 28830
12275 22840 6600 29440

- 12600 23440 6600 30040
12925 24050 6600 30650

13250 24650 6600 31250

13575 25250 6600 31850

13900 25860 6600 32460

14225 26460 6600 33060

] 14550 | 27070 6600 33670
14875 27670 6600 34270

15200 ‘ 28280 6600 34880

15525 28880 6600 35480

| 15850 29490 6600 36090
l 16175 30090 6600 36690
Pre-revised scale {5-20) Revised Pay Band + Grade Pay
Rs.10650~325-15850 PB Rs. 15600-39100 + Rs. 6600

Pre-revised Basic Pay | Revised Pay

10650 19810 6600 T 26410

10975 20420 6600 27020

| 11300 21020 6600 27620
I 11625 21630 6600 28230
11950 22230 6600 28830

12275 22840 8600 29440

12600 23440 6600 30040

12925 24050 6600 30650

13250 24650 6600 31250

13575 25250 6600 31850

13800 25860 8600 32460

L_ 14225 26460 6600 33060
14550 27070 | 6600 33670

14875 | 27670 6600 34270

i 15200 1 28280 6600 34880
! 15525 1 28880 6600 35480
I~ 15850 29490 i 6600 | 36090
] 16175 30090 ‘ 6600 _ 36690
? 16500 30690 6600 37290
\ 16825 , 31300 6600 37900

B M
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Pre-revised scale (S-21) Revised Pay Band + Grade Pay
Rs.12000-375-16500 P8 Rs. 15600-39100 + Rs. 7600
Pre-revised Basic Pay | _ Revised Pay
- 12000 | 22320 7600 29920
12375 [ 23020 7600 30820
12750 | 23720 7800 31320
13125 1 24420 7600 32020
13500 1 25110 7600 32710
13875 25810 7600 33410
. p 14250 26510 | 7600 34110
! 14625 27210 7600 34810
i 15000 27900 7600 35500
15375 28600 7600 36200 |
| 15750 29300 7600 36900
16125 30000 7600 37600
! 16500 30690 7600 38290
16875 31390 7600 f 38990
17250 32080 5 7600 3 39690
17625 ! 32790 | 7600 | 40390 |
Pre-revised scale (5-22) Revised Pay Band + Grade Pay
Rs.12750-375~16500 PB Rs. 15600-39100 + Rs. 7600
| Pre-revised Basic Pay | Revised Pay '
L 12750 23720 7600 31320 ‘
13125 24420 7600 32020
13500 25110 7600 32710
13875 | 25810 7600 33410 _*
14250 l 26510 7600 34110
14625 27210 7600 { 34810
15000 g 27900 g 7600 | 35500
_ 15375 | 28600 1} 7600 | 36200
L 15750 [ 29300 l 7600 i 36900 5
L 18125 30000 |’ 7600 5 37600 |
16500 30690 | 7600 38290 |
16875 31390 [ 7600 38990 ‘
17250 32090 [ 7600 f 39690
L 17625 ] 32790 l 7600 B 40390

) W
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Pre-revised scale {S-23)

Rs.12000-375-18000

Revised Pay Band + Grade Pay
PB Rs. 15600-29100 + Rs. 7600

1 Pre-revised Basic Pay | Revised Pay |
i 12000 | 22320 | 7600 f 20820
] 12375 23020 { 7600 30620
| 12750 23720 i 7600 31320
13125 24420 _{ 7600 32020
l 13500 | 25110 7600 | 32710
{ 13875 [ 25810 ] 7600 33410
14250 | 26510 ] 7600 34110
14625 27210 l 7600 34810
15000 27900 | 7600 35500
15375 58600 | 7600 i 36200
15750 ; 29300 y 7600 | 36900
16125 | 30000 | 7600 } 37600
16500 | 30890 | 7600 J 36290
} 18875 | 31390 ; 7600 | 38990
17250 [ 32080 | 7600 39690
17625 ! 32790 “L 7600 40390 B
18000 | 33480 7600 41080 ]
18375 ] 34180 7600 41780
, 18750 | 34880 | 7600 E 42480
19125 35580 | 7600 ] 43180 R
Pre-revised scale (5-24) Revised Pay Band + Grade Pay
Rs. 14300-400-18300 PB Rs. 37400-67000 + Rs. 8700
rPre-revised Basic Pay | Revised Pay :‘]
| 14300 37400 T 8700 46100
14700 | 37400 8700 [ 46100
l 15100 | 38530 8700 ) 47230
15500 !. 38530 i 8700 1 47230
( 15900 ] 39690 8700 48390
3 16300 E 39690 8700 48330 ]
| 16700 { 40880 L 8700 _I_ 49580
; 17100 40880 2 8700 49580
t 17500 l 42110 ) 8700 £0810
i“_ 17900 | 42110 | 8700 50810
18300 43380 | 870D 52080 |
l 18700 43380 ﬁ B700 52080
[ 18100 44690 8700 53390
L 19500 44690 1 8700 1 53390 |

Sy

e
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Pre-revised scale (S-25) Revised Pay Band + Grade Pay

Rs.15100-400-18300 PB Rs. 37400-67000 + Rs. 8700
[ Pre-revised Basic Pay Revised Pay
f 15100 39690 8700 48390
! 15500 39690 8700 48390
| 15900 40880 8700 49580
| 16300 40880 8700 ! 49580
. 16700 42110 8700 ,i 50810
17100 42110 8700 1 50810
17500 | 43380 8700 52080
17900 | 43380 8700 52080
18300 ! 44690 8700 53390
18700 .1 44690 | 8700 53390
19100 46030 | 8700 54730
19500 46030 | 8700 54730

B
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ANNEXURE - i

Revised Proforma / Statement of Fixation of Pay
under Manipur Services (Revised Pay) Ruies, 2010.

| Name of the Government servant

Designation of the post in which pay is to be
fixed as on January 1,2006/..................
[ or, as per option]

Status (substantive / officiating)

el

Existing scale (s) of pay applicable for the
post [in case more than one scale of pay is
applicable for the post and these have been
merged in a single revised scale, the scale
of pay in which the employee was actually
drawing his pay shouid be specified].

Existing emoluments ( result of multiplication
of existing pay as on 01/01/2006 /
............. [ or, as per option] by a factor of
1. 86 and rounded off to next muitiple of 10).

Note : - Attached duly authenticated
statement of pay regulation from time to time
from 01.01.1996 or from a subsequent date
in case of employees covered by
Explanation (1) below Rule 3(2) of MS (RP)
Rules, 2010.

Revised Pay Band and Grade Pay
corresponding to the pre-revised scale
shown at Sl. No. 4 above.

Pay in the revised Pay Band / scale in which
pay is to be fixed.

Grade Pay to be applied in terms of Rule 4
of MS (RP) Rules, 2010.

Stepped up pay with reference to the revised
pay of junior, if applicable [Notes 6 and 8
below Rule 7(1) of MS (RP) Rules, 2010].
Name and pay of the junior also to be
indicated distinctly.

Revised pay with reference to the
substantive pay in cases where the pay fixed
in the officiating post is lower than the pay
fixed in the substantive post, if applicable
[sub-rule {2) of Rule 7]

Personal pay, if any [Notes 6 and 8 below
Rule 7{1)}
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2
.| Revised emoluments after fixation as on >

(a) Pay in the Revised Pay Band / Pay Scale

| {b) Grade Pay |
(c) Special Pay, if admissible [sub-ruie (1)(C)
of Rule 7}

{d) Personal Pay, if admissible

Date of next increment (Rules 9 and 10) and
pay after grant of increment
Date of increment Pay after Increment

Pay in the Pay Band/ | Grade Pay |
Scale

Any other relevant information

Signature of & Designation of Head of Office.

ANNEXURE - lll

UNDERTAKING

| hereby undertake that any excess payment that may be found to have been made as a

--0--
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GOVERNMENT OF MANIPUR
SECRETARIAT : FINANCE DEPARTMENT
(PAY IMPLEMENTATION)

OFFICE MEMORANDUM
imphal, the 70 July, 2010

Subject :- Clarifications on the Manipur Services
(Revised Pay) Rules, 2010.

No. 1/4/2008-FD(PIC)(PT)(3) : The undersigned is directed to refer to the Manipur
Services {Revised Pay) Rules, 2010, notified vide Manipur Gazette Extraordinary No.
12, dated 05/05/2010 and to state that clarifications / points of doubts are being
sought from various departments / quarters regarding aspects of the date of next

increment, the method of fixation of pay on promotion after 01/01/20086, use of fitment
tables, etc.

2.

In this connection, the following clarifications are issued :-

S,

No.

Point of Doubt

Clarifications

1.

Rule 2(f) of the Manipur
Services (Revised Pay) Rules
provides that these Rules shall
not apply to persons /
employees whose particuiars
are not figured in the
Computerized Personal
information  System  [CPIS,
formerly MGEL].

What are the categories of
persons / employees to whom
these Rules shall not be
applicable ?

Persons / employees in the Regular
Establishment or Work-charged
Establishment or those working on ad hoc
or officiating capacity or employees of the
Autonomous Bodies / lLocal Bodies /
Grant-in-Aid Institutions / Public Sector
Undertakings etc. and whose details are
not reflected in the Computerized Personal
information System [CPIS, formeriy MGEL]
maintained by the State Government shall
not be applicable to these Rules and
instructions issued thereunder.

It is accordingly clarified that revision
of pay scales of the employees of the
Autonomous Bodies / Local Bodies [
Grant-in-Aid institutions / Public Sector
Undertakings, etc. shall be made only with
the concurrence of Finance Department
(PIC) subject to availability of sufficient
fund for the purpose.

As per Rule 5 of the Manipur
Services (Revised Pay) Rules,
2010, a Government servant
placed in a higher scale
between 01/01/2006 and the

Proviso to Rule 5 of MS (RP) Rules, 2010
states that a Government servant may
elect to continue to draw pay in the
existing scale until the date on which he
eamns his next or any subseguent
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date of notification of these rules
on account of promotion,
upgradation of pay scales, efc.,
can elect to switch over to the
revised pay structure from the
date of such promotion (i.e.,
after placement in the
promotional grade},
upgradation, etc. The
empiloyees promoted or
upgraded to higher grade have
option to have their pay fixed /
re-fixed as per the provisions of
FR 22 / FR 23 from the date of
next increment.

increment in the existing scale, or until he
vacates his post, or ceases to draw pay in
that scale.

The Rule ibid further provides that in
cases where a Government has been
placed in a higher pay scale between
01/01/2006 and the date of notification of
these Ruies on account of promotion,
upgradation of pay scale, etc., the
Government servani may elect to switch
over to the revised pay structure from the
date of such promotion, upgradation, etc.

Whether the employees covered
by Ruie § of the Manipur
Services (Revised Pay) Rules,
2010 can also revised their
option now to choose eijther
from the date of promotion /
upgradation or the date of
increment, etc., (which may fall
on the 1% July, 20086, 2007,
2008 or 2008 etc) as annual
increment in the new structure is

| given uniformly on 1* July ?

Yes. It is clarified that such cases will be
regulated under proviso o Rule 5 of the
MS {RP) Rules, 2010. After switching over
to the revised pay structure, Clarification
No. 10 below (Method of fixation of pay on
promotion after 01/01/20086) will apply.

Whether the option will also be
available in the cases of ad hoc

promotions {whether or not
followed by  regularization
without break).

In the case of ad hoc promotions granted
between 01/01/2006 and date of
notification of MS (RP) Rules, 2010, a
Government servant has the option to
have his pay fixed under proviso to Rule §
and subject to the particutars recorded in
MGEL/CPIS However, Clarification No. 10
below (Method of fixation of pay on
promotion after 01/01/2008) will not apply
in such cases.

Methodology of rounding off -
As per Rule ¢ of the said
Notification, the rate of
increment in the revised pay
structure will be 3% of the sum
of the pay in the pay band and
grade pay applicable, which will
be rounded off to the next
multiple of 10. Whether
rounding off to next muitiple of
10 has to be done in terms of

{i) In the case of Fixation / Fitment Tables
annexed with this Department's O.M.
No. 1/4/2008-FD(PICYPT)(2), dated
07/07/2010, rounding off has already
been done and the same should be
implemented without any modification.

(i) In the case of calculation of increments
under the revised pay structure, paise
should be ignored, but any amount of a
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rupees or even a paisa has to
be rounded off to next multiple
of 10. For example, if the pay
after drawal of increment works
out to Rs.1,200.70 paise, the
same has to be rounded off to
Rs.1,900 or Rs.1,9810.

rupee or more should be rounded off to .
next multiple of 10. In the present
case, the amount will be rounded off to
Rs.1,800; if the amount of increment
works out to be Rs.1,901, then it will be
rounded off to Rs.1,910. 1

6. Date of next increment —

As per Rule 10 of the
Notification, there will be one
uniform .date of annual
increment, viz. 1% July of every
year. Employees completing 6
months and above in the
revised pay structure as on 1%
of July will be eligible to be
granted the increment. The first
increment after fixation of pay
en 01/01/2006 in the revised
structure will be granted on
01/07/2006 for those employees

increment was between Ist July,
2006 to Ist January, 2007.

It is re-examined and clarified that allf
Government servants who earned their
last increment between 02/01/2005 and

01/01/2006 would get their next increment
on 01/07/2006. And, for those employees
whose date of next increment falls on
01/01/2006, an increment in the pre-
revised pay scale as on 01/01/2006 will be
granted and then it shall be fixed in the
revised pay scales. Such Government
servants would also get their next
mcrement on 01/07/2006.  For those

! employees whose increment falis between
for whom the date of next

02.01.2006 to 30.06.2006, their date of
next increment will be 01.07.2007.

7. | Grant of Stagnation increment —
Whether the employees who

have been granted stagnation
increment between February,
2005 or thereafter are to be
granted additional increment
with effect from 01/01/2006,
while fixing the pay or not since
they bhave reached at the
maximum of the existing pay
scale.

in all cases, where a Government servant
has been granted an increment ( whether
normal annual increment or stagnation
increment} after January 1, 2005, no
increment will be allowed on 01/01/2006 at
the time of fixation of pay in the revised
pay structure.

8. | Date of next increment in cases
where Government servants are
not able to join post in a
particular grade on promotion /
appointment on 1 of January of
a year due to Sunday or
Gazetted holiday.

in such cases, they will be treated to have
completed six months of service on 1% of
July of that year for the purpose of granting
them annual increment on that day.

8. | Use of fitment tables for cases
of pay fixation under Rule 11 of
MS (RP) Rules, 2010 —

Rule 11 of MS {RP) Rules, 2010 provides
for fixation of pay in the revised pay
structure subsequent to the 1% day of
January, 2006. When the pay of a
Government servant will be fixed as per
Rule 11 on a date subsequent to
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01/01/2006, the fixation / fitment tabley
annexed [ANNEXURE-} with this
Departments  Office  Memorandum |
No.1/4/2008-FD(PICHPT){((2), dated
07/0712010 will be used. The pre-revised
pay to be reckoned in such cases will be
the pay of the Government sefvant on the
day of such fixation.

KT

The method of fixation of pay on | On promotion from one grade to another /
promotion after 01/01/2006. financial upgradation under ACP, a

Government servant shall have an option
under FR 22{)(a)(1) to be exercised within
1{one) month from the date of issue of this
Clarification to get his pay fixed in the
higher post either from the date of his
promotion, or from the date of his next
increment, viz. 1* July of the year. The pay
will be fixed in the following manner in the
revised pay structure .-

(a} In case the Government servant opts
to get his pay fixed from his date of
next increment, then, on the date of
promotion, pay in the Pay Band shall
continue unchanged, but the Grade
Pay of the higher post will be granted.
Further, re-fixation will be done on the
date of his next increment, i.e., 15 July.
On that day, he will be granted two
increments, one annuatl increment and
the second on account of promotion.
While computing these two increments,
basic pay prior to the date of promotion
shall be taken into account. To
illustrate, if the basic pay prior to the
date of promotion was Rs. 100, first
increment would be computed on Rs.
100 and the second increment on Rs.
103 [i.e. Rs.100 + 3% of 100.

(b) In case the Government servant opts
to get his pay fixed in the higher grade
from the date of his promotion, he
shall get his first increment in the
higher grade on the next 1% July if he
was promoted between 2™ July and
1* January. However, if he was
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promoted between 2™ January and

30" June of a particular year, he shal
get his increment on 1% July of next
year.

11. | As per Rule 13(i) of the Manipur
Services (Revised Pay) Rules,
2010, in the case of promotion }
from one Grade Pay to another !
and that involving change of '
Pay Band, one increment egual
to 3% of basic pay may be
allowed and in addition higher
Grade Pay of the promotional
post may also be allowed. As
per clarification 10 above, on
promotion from one grade to
another, a Government servant
has an option under FR
22()(@}{1) to get his pay fixed in
the higher post either from the
date of his promotion, or from
the date of his next increment.
As per the provisions of FR
22(I)(a)(1}, the benefit of fixation
under above rule is admissible
only in cases of appointment
involving duties and
responsibilities of  greater
importance. Further, the grant of
option under above FR is also
subject to the condition that the
appointment is not on
deputation on ex cadre basis /
ad hoc or direct recruitment
basis.

it is not clear whether —

(a) FR 22(h(a)(1) still holds | (a) FR 22(I)}(a)(1) still holds good.
good in its present form |
with all the attendant |
conditions ; or !

(b) The same has got modified | (b) & (¢) Clarification No. 10 aboveé
on infroduction of the new | prescribes the method of fixation of pay |
pay structure ; and if yes under FR 22(1)(a}(1) after introduction of |

new pay structure.
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{c) What is the extent of
modification to above FR ?

12.

Fixation of pay of Government
servants who were on
deputation and got promoted in
the cadre subsequently while
still on deputation.

(i) In case the Government servant was |-
on deputation on 01/01/2006 and got
promoted to a higher post in his cadre
after 01/01/2008, but was not granted
proforma promotion under the ‘Next
Below Rule’, his pay will get fixed wef
01/01/2006 in the grade which he was
holding on 01/01/2006.

(i) In case the Government servant had
been granted proforma promotion
under the ‘Next Below Rule’, his pay
will be fixed using the provisions of the
‘Next Below Rule’ as explained in (jii)
below.

(iii) In the revised pay structure, the pay of
a Government setvant would be
regulated in the following manner on
grant of proforma promotion to him
under ‘Next Below Rule’ :-

In case a Government servant on
deputation to a post gets promoted in his
cadre to a post in a higher grade, his pay
in the Pay Band will be fixed with reference
to the pay in the Pay Band of the
employee immediately junior to him in the
cadre of his service. However, the
Government servant in question would
continue to draw the Grade Pay attached
to the deputation post for the remaining
duration of the deputation.

13.

Fixation of pay in the revised

pay structure subsequent to 1%
day of January, 2006 -

if a Government servant
continues to draw his pay in the
existing scale and is brought
over to the revised pay structure
from the date later than the 1%
day of January, 2006, how his
pay from the later date in the
revised pay structure shall be
fixed ?

Pay in the Pay Band will be fixed by
multiplying the pay applicable on the later
date by a factor of 1.86 which will be
rounded off to the next muitiple of 10 and
will then become the pay in the applicable
Pay Band. In addition to this, the Grade
Pay corresponding to the pre-revised pay
scale will be payable. The fixation / fitment
tables annexed [ANNEXURE{] with this
Depariment’s Office Memorandum
N0.1/4/2008-FD(PIC){PT)2), dated
07/07/2010 will be used.
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14.

Fixation of pay of Government
servants who go on deputation
to a lower post. )

In case a Government servant goes on
deputation to a post carrying a lower
Grade Pay, his pay in the Pay Band would
continue unchanged, but he will be granted
the Grade Pay of the lower post for the
entire duration of the deputation.

15.

Many allowances were granted
under the Manipur Services
(Revised Pay) Rules, 1999 or
previous revision of pay scales.
Whether these allowances shall
continue with the introduction of
the Manipur Services (Revised
Pay) Rules, 2010 or not.

It is clarified that with the introduction of
the Manipur Services (Pay Rules), 2010,
all the pre - revised allowances shall be
deemed to have been discontinued w.ef.
01.04.2010.

16.

As per Explanation (1) below
rule 3 (2), in the case of
correction of pay scales,
‘existing scale’ means existing
scale of pay prescribed in
column (4) against the post
specified in column (2) of
Schedule — 1, Part — C of the
Manipur Services (Revised Pay)
(2™ Amendment) Rules, 2006
issued under Notification
No.1/12/2006-FD{PIC), dated
28/12/2008. In such cases, how
will pay under the MS (RP)
Rules, 2010 be regulated ?

| scale(s) shall be no more in existence and

Attention is invited to Office Memorandum
No. 1/12/2006-FD(PIC)(PY), dated
23/05/2003 wherein Expianation 3(B) of
Memorandum Explanatory to the Manipur
Services (Revised Pay) (2™ Amendment)
Rules, 2006 provides that - “As soon as
the incumbent concerned ceases to hold
the post or till the next revision of pay
scale takes place, the personal pay

the emoluments for the purpose of next
revision of pay scales, if any, shall be
determined with reference to pay to be
regulated in the scale of pay specified in
Col. (4) against that post in Col. (2).

As such, pay in the revised pay scale
specified in Col. (4) against the post in Col.
(2) shall be fixed afresh under the
provisions of the Manipur Services
(Revised Pay) Rules, 1999 with reference
to the pay in the pre-revised pay scale
under the Manipur Services (Revised Pay)
Rules, 1990, as amended.

Pay so fixed as on 01/01/1986 or from a
subsequent date, as the case may be,
shall be regulated from time to time upto
31/12/2005 and pay under the provisions
of the Manipur Services {Revised Pay)
Rules, 2010 shall be fixed with reference
to such pay as on 01/01/2006 or on a
subsequent date, as the case may be.
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A copy of the Statement showing the |
regulation of pay from time to time duly
signed by the Head of Office / Drawing &
Disbursing Officer shall be attached as
required vide Note against SI. No. § of the
Revised Proforma / Statement of Fixation
of Pay under Manipur Services (Revised
Pay) Rules, 2010 [Annexure — Il to this

Department's O.M.
No.1/4/2008(FD(PIC)(PT)(2), dated
07/07/2010].

_

Note.- Manipur Services (Revised Pay) Rules, 2010 define the term “basic pay”
in the revised pay structure as the pay drawn in the prescribed Pay
Band plus the applicable Grade Pay but does not include any other
types of pay like Special Pay, Personal Pay, Non-Practicing Allowance

(NPA) etc.
Sd/-
(A.N. Jha)
Principal Secretary (Finance),
Government of Manipur.
Memo No. 1/4/2008-FD(PIC)PT)3): Imphal, the 7" July, 2010.
Copy to -
(1)  The Secretary to His Excellency the Governor of Manipur, Raj Bhavan,
imphal.
(2)  The Secretary to Hon'ble Chief Minister, Manipur.
(3) P.S.to all Ministers, Manipur.
(4) APS to Ld. Advocate General, Manipur.
(6) P.S.to Chief Secretary, Government of Manipur.
(6) P.S.to Addi. Chief Secretary, Government of Manipur.
(7) P.S.to all Principal Secretaries/Commissioners/Secretaries/Addl.
Secretaries, Government of Manipur.
(8) The Accountant General (A&E), Manipur.
(8) The Secretary, Manipur Legislative Assembly, imphal.
(10)  The Secretary, Manipur Public Service Commission, imphal.
(11)  All Heads of Departments, Manipur.
(12)  All Deputy Commissioners, Manipur.
(13)  The Resident Commissioner, Manipur Bhavan, 2 — Sardar Patel Marg,
New Delh.
(14)  The Sr. Deputy Resident Commissioner, Manipur Bhavan, 26 —

Rowland Road, Kolkata.
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(15)

(16)
(17)
(18)
(19)
(20)

21)
(22)
(23)
(24)
(25)
(26)
(27)

(28)
(29)
(30)

The Deputy Resident Commissioner, Manipur Bhavan, Rajgarh Road,
Gaubhati -3.

The Director, information & Public Relations, Manipur.

The Director, Local Fund Audit, Manipur.

The Director, Treasuries & Accounts, Manipur.

The Registrar, Guwahati High Court, Imphal.

The Director, Printing & Stationary, Manipur for pubiication in the

Extraordinary Gazette. He is requested to supply 100 copies to this
Department.

The Secretary, Council of Higher Secondary School, Manipur.
The Secretary, Board of Secondary Schoo!, Manipur.
All Treasury Officers/Sub-Treasury Officers, Manipur.

The Joint Secretary (GAD), Government of Manipur.
The Director, All India Radio, Imphal.

The Director, Doordarshan Kendra, Imphal.

The Manager, SBI, Main Branch, M.G. Avenue, Imphal/UB}, M.G.
Avenue, Imphal, UCO Bank, Bishenpur.

The President/Secretary General, Joint Administrative Council of
AMTUC & AMGEO, Babupara, Imphal.

The President/Secretary, Manipur Secretariat Services Association,

Imphal.
=S LS

Guard FilefOrder Book.
{A.R. Sharma )

Under Secretary (Finance/PIC),
Government of Manipur.

Finance Departmeant, Pay [mplementation Cell




